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PREAMBLE

ffNSTATE OF CO NNECTICUT, acting by and through the Offfiice of Labor 
Nfhereinaftter called the State or the Employer, and CO NNECTICUT STATE EMP

ASSOCIATION, SEIU, fLocal 2001, hereinaftter called “the Union”, WITNESSETH:

WHEREAS the parties of this Agreement desire to establish a state of
understanding, cooperation and harmony; and

WHEREAS the parties of this Agreement consider themselves mutually respo
ffimprove the public service through increased morale, efffiiciency and productivity;

 fNOW, THEREFORE the parties mutually agree as folollows:

ARTICLE 1 - RECOGNITION
Section One. The State of Connecticut herein recognizes the Connecticut State E

fAssociation, SEIU Local 2001, as the exclusive representative for or the purpose of
bargaining in accordance with CGS Section 5- f270 et seq. for or the bargaining unit of St
Lieutenants and Captains pursuant to Decision No. 4249-A (SE-25,905) and as may be

 ofrd ofby the Boa  f L Labor Relations or by agreement f t the parties.

Section Two  This Agreement shall cover only those employees whose job titles f
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Section Two. This Agreement shall cover only those em
fthe certifiication above. It shall not apply to nonpermanent

nonpermanent temporary, emergency, or seasonal positions n
(6) months or less. Employees appointed originally on a

fappointed to durational positions established for or six (6) mont
fagreement but shall have no right to appeal fromrom terminatio  

fffaailure to successfulully complete the required examination proc

Section Three. Provisional employees are employee
permanent positions pending state examination or examination 
subject to the requirements of the merit system in all resp

ffcertifiication fromrom an examination list and completion of th
appointment is contingent upon meeting all said requirement
termination of employment without right of appeal except as
other respects, provisional employees are subject to the prov

futilize all benefiits as if they were initially appointed as perma
f ofshall be retroactive to the date f l last hire upon successfulul com

Section Four fA temporary employee is defiined as an 

  

 
 

      
      

 
 

           
 

 
        

 
 

 
 

  
          

          
        

       
 

 
         

       
            
      

       
         

 
 

      
      

          
      

       
          

         
         

  
 

         
       

         
     

        
       

 

mployees whose job titles f
t employees who are app
nor to durational positions
provisional basis and/or e

ths or more shall be cover
on due to expiration of p

 cess.

s who are initially app
n results. Provisional appo
pects, including but not
he working test period. P

fs, and faailure to do so wil
provided by the merit syst
visions of this Agreemen

fanent fulull-time employees. 
mplet on ofi  f t the working te

n employee who is hired 
hs duration or the length o

Due to the nature of t
continued employment be
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fe aftter completion of six (  
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Section Four. fA temporary employee is defiined as an 
temporary, durational or emergency position of six (6) month
absence of the employee replaced, whichever is longer. 
employment, temporary employees cannot be guaranteed c

ftermination date of the appointment. Termination is thereforeor
respects, this Agreement shall apply to a temporary employee
off c continuous service.



  

  
     

  
         

  
 

       
      

          
         

       
       

     
     

         
  

 
  

       
        

       
  

 
       

        
        

         
     

  
 

         
       

 
 

    
     

  
 

 
          

 
 

            
 

ARTICLE 2 - ENTIRE AGREE
fThis Agreement, upon ratifiication, supersedes and 

agreements, whether written or oral, unless expressly st
constitutes the complete and entire agreement between the

ng fbargaini  for ior its term.

The parties acknowledge that during the negotiations whi
had the unlimi opportted right and tunity to make demands

fsubject or matter not removed by law fromrom the area of c
understanding and agreements arrived at by the parties af

ffopportunity are set fortorth in this Agreement. Thereforeore, the St
fof this Agreement, each voluntarily and unqualifiiedly waives

other shall not be obligated, to bargain collectively with respe
to or covered in this Agreement, even though such subjects o  
the knowledge or contemplation of either or both of the par
signed this Agreement.

ARTICLE 3 - NON-DISCRIMINATION and A
Section One. The parties agree to work jointly to im

ffffAfffiirmative Action programs in order to redress the efffeec
whether intentional or unintentional; to eliminate present

  

  
     

  
         

  
 

       
      

          
         

       
       

     
     

         
  

 
  

       
        

       
  

 
       

        
        

         
     

  
 

         
       

 
 

    
     

  
 

 
          

 
 

            
 

EMENT
cancels all prior practices and 

tated to the contrary herein, and 
e parties and concludes collective

ich resulted in this Agreement, each 
and proposals with respect to any 

collective bargaining, and that the
fftter the exercise of that right and 

ftate and the Union, for or the duration 
s the right, and each agrees that the

ftect to any subject or mattter refeerred 
tr mattters may not have been within 

rties at the time they negotiated or 

 AFFIRMATIVE ACTION
mplement positive and aggressive
cts of past discrimination, if any, 
discrimination, if any; to prevent

on of applicati  f t this Agreement.

s Agreement to the contrary, the
ons necessary to comply with the
C. 2101, et seq. Upon request the

d by the Union; however, this shall
es involving ADA implementation 

ment Committee meetings.

l discriminate against any employee
fonal origin, marital status, lawfulul

- fffiide occupational qualifiications.

 LOCKOUTS
hall engage in, induce, support, or 
wdown, concerted withholding of
 with the above.
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; p
ffurturther discrimination; and to ensure equal opportunity in the a

Section Two. Notwithstanding any provisions of this
Employer shall have the right and duty to take all actio
provisions of the Americans with Disabilities Act, 42 U.S.C  

ffEmployer will meet and discuss specifiic concerns identifiied 
not delay any actions taken to comply with the ADA. Issue

 ofshall be the subject f ongoi ongoing discussions at Labor-Managem

Section Three. The parties herein agree that neither shall
on the basis of race, color, religious creed, sex, age, nati

 fpolitical activity, ancestry, sexual orientation, except for bonaor bona

ARTICLE 4 - NO STRIKES - NO
Section One. Neither the Union nor any employee sh

encourage, a strike, sympathy strike, work stoppage, slow
 dutrfny fservices, sickout or a  faailure to pe formorm ty iy in connection w

Section Two. ffThe Union shall exert its best efffortorts to pr
 ofSection One f t this Article.

Section Three. fThe employer agrees that during the lifee
lock-out.

  

  
     

  
         

  
 

       
      

          
         

       
       

     
     

         
  

 
  

       
        

       
  

 
       

        
        

         
     

  
 

         
       

 
 

    
     

  
 

 
          

 
 

            
 

revent or terminate any violation of

of this Agreement there shall be no 
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ARTICLE 5 - MANAGEMENT R
Except as otherwise limited by an express provision of

fand retains, whether exercised or not, all the lawfulul an  
prerogatives of public management. Such rights include b

rfstandards of productivity and pe formormance of its employee
ffagency and the methods and means necessary to fululfiill that mi

of or the discontinuation of services, positions, or prog
fdetermination of the content of job classifiications; the app

fdirection and transfeer of personnel; the suspension, demotion, 
action against its employees; the relief ffromrom duty of its emplo
other legitimate reasons; the establishment of reasonable
necessary actions to carry out its mission in emergencies.

Those inherent management rights not restricted by a sp
are not in any way, directly or indirectly subject to the grievan

ARTICLE 6 - UNION SECURITY AND PAY
Section One. Consistent with labor laws and precedent, a

choice whether or not to become or remain a member of the U
the exclusive bargaining agent.

  

  
         

    
        

        
       

       
      

     
            

         
  

 
          

  
 

  
        

        
  

 
          

       
      

          
       

         
      

       
        

 
 

           
       

        
        
        

       
     

       
    

          
 

 

 RIGHTS
this Agreement, the State reserves

nd customary rights, powers and 
but are not limited to establishing 
es; determining the mission of an 
ission, including the contracting out
grams in whole or in part; the
pointment, promotion, assignment, 
, discharge or any other appropriate

foyees because of lack of work or for or 
work rules, and the taking of all

fpecifiic provision of this Agreement
nce procedure.

YROLL DEDUCTIONS
fan employee retains the frreedom of

Union which has been designated as

fues biweekly fromrom the paycheck of
feive such deduction fromrom the State

f said authorization to the State. The
ffffiice, a digital list of all employees
the Agency. Biweekly, the Union 

ny "starts and stops." By providing 
ngly and w fillfulully consented to the

fnion shall notify y the corresponding 
ffauthorizations and the efffeective date

tion of the Union to receive payroll
s members which the member may 

(furrent membership agreement fromrom
by the Union. Should this change, 

rsion of the membership agreement
er approach the State or its agents
with the Union, that bargaining unit

  

  
         

    
        

        
       

       
      

     
            

         
  

 
          

  
 

  
        

        
  

 
          

       
      

          
       

         
      

       
        

 
 

           
       

        
        
        

       
     

       
    

          
 

 

Section Two. The State employer shall deduct Union du
each employee who provides the Union authorization to rece

fwithin thirty (30) days of the Union providing certifiication of
ofUnion shall provide to the corresponding agency payroll ff

w fho have authorized dues deduction in a formormat dictated by 
shall provide a report of dues deduction changes including an  

fsuch list, the Union certifiies that each employee has knowin
payroll deduction. Within 10 business days of receipt, the U

fofagency payroll fffiices, in writing, of any revocations of said a
off t the same.

Section Three. The parties recognize that the authorizat
deductions is an agreement solely between the Union and its
revoke consistent with the Union's membership rules. The cu
the Union’s membership card) shall be provided to the State
the Union shall provide the State with an updated written ver
within (10) business days. Should a bargaining unit membe

fseeking to terminate or modify y their contractual relationship w
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member will be directed to communicate such intent directly t
fmay notify y the employee of their obligation to comply with t

nfabove. If the State is i formormed of a dispute between a barga
concerning the obligation to withhold union dues, it may invo

  

  
         

    
        

        
       

       
      

     
            

         
  

 
          

  
 

  
        

        
  

 
          

       
      

          
       

         
      

       
        

 
 

           
       

        
        
        

       
     

       
    

          
 

 

to the Union. In such case, the State
this Article, including Section Two 
aining unit member and the Union 
ke Section Four.



  

           
       

       
          

         
 

 
          

          
       

            
       

     
     

   
      

 
 

         
        

        
 

 
         

 
 

           
      

 
 

         
 

  
   

   
 

  
  

          
       

          
         

   
        

          
        

             

Section Four. Upon request of the State, the Union shal
the authorization to collect dues through payroll deduction t
disputes said authorization. If the requested proof of authoriz
(7) calendar days of the request, the State will cease withhol

ffnot later than the fiirst day of the folollowing payroll period  
reconciliation not more than twice per contract year.

Section Five. The amount of dues deducted under th
femployees for or whom any such deductions were made, an  

fbargaining unit, in an editable digital formormat, shall be remitte
Union within a fweek aftter the payroll period in which such 
continue the practice of providing biweekly bargaining un

nfcontaining i formormation connected to an individual record
nfi formormation shall continue to include Employee ID, N

Description, Work Location, Work Location Address, Compl
Code, Job Code Description, Salary Grade, Step Annual Rate

nfEntry Date, and all other i formormation currently provided with 

Section Six. No payroll deduction of dues shall be mad
ffor or any payroll period in which earnings received are ins

fdeduction, nor shall such deductions be made fromrom subsequ
question (non-retroactive).

  

           
       

       
          

         
 

 
          

          
       

            
       

     
     

   
      

 
 

         
        

        
 

 
         

 
 

           
      

 
 

         
 

  
   

   
 

  
  

          
       

          
         

   
        

          
        

             

on f

uf

fufl provide legally s fffiicient proof of
fto the State for or any employee who 

zation is not provided within seven 
flding union dues for or that employee

d. An Agency may request a dues

his Article together with a list of
nd a list of all employees in the
ed to the Secretary/Treasurer of the
deduction is made. The State shall

fnit lists, in editable digital formormat, 
ded in the State’s database; such 
Name, Gender, Age, Department
lete Home Address, Dues Paid, Job 
of Pay, Original Hire Date, and Job 

 such list.

fde fromrom Worker’s Compensation or 
s ffffiicient to cover the amount of

uent payrolls to cover the period in 

not be made ffor or other employee

practice of payroll deductions as
of Union dues. Additional payroll

n advance.

fEmployer for or its damages or cost
 Article by the State.

ucti  for tor the Union’s Political Action 
 said deduction by the employee shall

f of fffiices consistent with the process

fon, in an editable digital formormat, of
faftter their hire, and no later than ten 

notice will be by email to the Union 
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Section Seven. Payroll deduction of Union dues shall
organizations not parties to this Agreement.

Section Eight. The State employer shall continue its
fauthorized by employees for or purposes other than payment

fdeductions shall also be authorized if a approved by the State in 

Section Nine. fThe Union shall indemnify y the State E
 offincurred in defeense f a actions taken in compliance with this A

Section Ten. The existing  ofsystem f vol voluntary payroll dedu
Fund shall be continued. on fon offCertifiicati  f s such authorizati  for sor s
be provided by the Union to the corresponding Agency payroll o
outlined in Section Two above.

Section Eleven. The State will provide notice to the Uni
new members of the bargaining unit, as soon as practicable a
(10) workdays of the commencement of employment. Such n
at an address designated by the Union and shall include, at a
member's name, agency, job title, department, work loca

ffavailable), home address, and efffeective date of action. Consis
will provide the Union with a report of separations in the barg
once per month. The separation report shall contain, at a mini

ffjob title and efffeective date of the action. The State will provid

  

           
       

       
          

         
 

 
          

          
       

            
       

     
     

   
      

 
 

         
        

        
 

 
         

 
 

           
      

 
 

         
 

  
   

   
 

  
  

          
       

          
         

   
        

          
        

             

notice will be by email to the Union 
minimum, the new bargaining unit

ation, work telephone number (if
stent with current practice, the State

fgaining unit no less frerequently than 
imum, the employee name, agency, 
de the Union with a monthly report
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of the separations in the bargaining unit. The report shall co
 offfand efffeective date f t the action.

ARTICLE 7 - UNION RIG
Section One. Union Business Leave. The Union shall be

frelease members on paid time for or approved union business l
the total number of hours shall be 250. The hours shall roll

on oftyear but will terminate at t the terminati  f t the contract.

This bank of hours shall be in addition to paid release t
represent members in workplace matters and grievance he

frelease time for or the biennial CSEA, SEIU Local 2001 Conven
ffrelease time for or union designee to conduct, and for or new

orientations.

Section Two. Bulletin Boards. The Union will be provid
nfnfpost union related i formormation which i formormation shall not be

Section Three. New Member Orientation. The State will
steward and new member of the bargaining unit to meet (“U

fmeeting will occur during the fiirst week of work. The Unio  
Orientation in a group setting. If the Union so elects, new

  

          
 

 

  
       

       
             

 
 

         
        

         
      

 
 

     
 

 
          

        
        

       
        

          
       

    
      

         
        

          
       

        
        

 
 

      
          

 
       

         
          

 
 

ontain the employee name, job title

GHTS
e provided with a bank of hours to 
eave. For each year of the contract

fover fromrom contract year to contract

time to stewards to investigate and 
arings, and will be in addition to 

ntion, and will be in addition to paid 
members to attend, new member 

ded space in each work location to 
 derogatory in nature.

fprovide at least one (1) hour for or the
Union Orientation”); normally, this
on may elect to conduct the Union 

bargaining unit members and the
hout loss of pay to attend the Union 

discretion, but consistent with the
y request that Union Orientation be
r. When the Employer agrees to 
mber orientation, the Employer will
n electronic notice of the time and 
nt during the Union Orientation. If
new bargaining unit member’s date
ith the Employer’s bargaining unit
at its discretion, but consistent with 

will include the Union providing all

fofesentatives and fffiicials shall be
fasonable time for or the purpose of

lace-related complaints and other 
ing agent, provided that they give

rfrft inte feere with the pe formormance of

  

          
 

 

  
       

       
             

 
 

         
        

         
      

 
 

     
 

 
          

        
        

       
        

          
       

    
      

         
        

          
       

        
        

 
 

      
          

 
       

         
          

 
 

Orientation in a group setting. If the Union so elects, new
steward(s) shall be r ffeleased fromrom work for or one (1) hour with
Orientation. The Union shall schedule the orientation at its
Employer’s operational needs. Alternatively, the Union may 
combined with an orientation conducted by the Employer  
combine Union Orientation with its new bargaining unit mem
provide the Union with not less than ten (10) days’ written 
location of such orientation. Management shall not be presen

fUnion Orientation does not occur within the fiirst week of the
of entry into the unit, and does not occur in conjunction wi
member orientation, the Union shall schedule the orientation 
the Employer’s operational needs. The Union Orientation w
new emp opy ofloyees with a c  f t this Agreement.

fSection Four. Access to Premises. Union Stafff Repr
fpermitted to enter the faacilities of the Agency at any re

discussing, processing or investigating grievances, workpl
ffworkplace issues, or fululfiilling its role as collective bargain

notice prior to arrival to the Unit Administrator and do not
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notice prior to arrival to the Unit Administrator and do not
duties. The Uni fon shall furniurnish the Agency with a current

y ofjurisdictions and shall maintain the currenc  f s said list.

  

          
 

 

  
       

       
             

 
 

         
        

         
      

 
 

     
 

 
          

        
        

       
        

          
       

    
      

         
        

          
       

        
        

 
 

      
          

 
       

         
          

 
 

rfrft inte feere with the pe formormance of
flist of its stafff personnel and their 
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Section Five. The Union shall have the right to use the
communicate with bargaining unit members regarding collec
of collective bargaining agreements, the investigation and 
workplace-related complaints and issues, and internal mat
business of the Union. Individual employees are permitted 
device to visit the Union’s website, and to use a State compu
an authorized Union representative via email, text, or ot
collective bargaining, the administration of collective bargai
workplace-related complaints and issues, and internal mat

 ofbusiness f t the Union.

ARTICLE 8 - TRRAAINING AND EDUCATION
Section One. The Employer recognizes its responsibili

each new employee and to continue on-the-jjob training.

Section Two. Management shall maintain and make avai
ffoftraining programs including dates fffeered, the frerequency o

finstructors, if a available as soon as practical in relation to the c

Section Three. The department, working through the L
tcooperate in atttempting to develop tuition-ffreree or tuition redu

the State’s higher education system

  

           
     

    
     

         
         

   
    

     
 

 
  

      
 

 
        

        
 

 
     

    
    

         
      

 
 

    
      

 
 

  
       

     
  

      
           

          
          

  
 

        
        

 
 

        
 

 

State’s electronic mail systems to 
ctive bargaining, the administration 
d processing of grievances, other 
tters involving the governance or 

to use a State computer or other 
uter or other device to interact with 
her method, in matters involving 
ning agreements, grievances, other 
tters involving the governance or 

NAL OPPORTUNITIES
fty to provide relevant training for or 

ilable to employees a register of all 
fofof the fffeering, and the names of

 ofommencement f s such programs.

abor-Management Committee, will
uced career development courses in 

fmake available fromrom other sources
ains at no cost to the employees. 

onducted by another state agency or 
pt where such training is limited to 

T PERIOD
d an extension of the examination 
ance during a Working Test Period 

fng test period for or classes covered by 
period interrupted as the result of

fays or more shall be suspended for or 
tty y and is able to carry out the duties

e approval of the Commissioner of
ffvidual basis for or a defiinite period of

fperiod or faailure of a promotional
bitration procedure.

  

           
     

    
     

         
         

   
    

     
 

 
  

      
 

 
        

        
 

 
     

    
    

         
      

 
 

    
      

 
 

  
       

     
  

      
           

          
          

  
 

        
        

 
 

        
 

 

8

the State s higher education system.
The Department shall endeavor to provide or arrange to 

specialized training opportunities to Lieutenants and Capta
Selection to participate shall be done by management.

No employee shall be denied selection to any training co
outside entity based on inclusion in this bargaining unit exce
non-bargaining unit members.

ARTICLE 9 - GWORKING TES TEST 
Section One. The Working Test Period shall be deemed 

fprocess. Thereforeore, a determination of uns rffatisfaactory pe formorma
 of fountshall be tantam t t to a faailure f t the competitive exam.

Section Two. (a) Both the initial and promotional workin  
this Agreement shall be one (1) year. (b) A working test
extended illness and/or authorized leave of absence of ffiive d
such period and will resume when the employee returns to dut
and responsibilities off t the position.

Section Three. The Working Test Period may, with the
Administrative Services or designee, be extended on an indiv
time not to exceed six months.

Section Four. Dismissal during the initial working test
tworking test pe period shall not be subject to the grievance or arb
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ARTICLE 10 - SENIORITY
Section One. For the purpose of computing longevity or length of vacation leave

fshall be defiined as length of state service including war service. For all other purposes
ffwill be defiined as service in rank except where specifiically provided otherwis

Agreement. Ties in seniority shall be broken by total swo frn service and then by lot if ne ne

Seniority in rank shall be used to determine vacation selection period and selection 
leave.

Section Two. on off notSeniority shall t be be computed until aftter completi  f t the working 
period, whereupon it shall be retroactively applied to include such service.

Section Three. State service while working as a provisional or temporary emplo
ffnot accrue until permanent appointment aftter successfulul completion of the working te

whereupon it shall be retroactively applied to include such service.

Section Four. tSeniority y shall only be deemed broken by: (a) termination of em
fffcaused by resignation, dismissal, or retirement; (b) faailure to report for or fiive working day

authorization.
ARTICLE 11 - LAYOFF

ofBargaining unit employees shall be laid fff by seniority within rank with the le
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9

ofBargaining unit employees shall be laid fff by seniority 
 ffd ofemployee being lai  fff f fiirst.

Bargaining unit employees shall have the right to bump 
which he or she had attained permanent status and such emplo

femployee in said lower classifiication in the bargaining unit wi

fEmployees with permanent status in classifiications outsid
finto a position in another unit only if t there is an existing vacan

ARTICLE 12 - GRIEVANCE PR
Section One. tfA grievance is defiined as a writtten complai

dispute involving the app fon oflication or interpretati  f a a specifiic

Section Two. fGrievances shall be fiiled on mutually agree
the issue; the date of the violation alleged; whether the alleged 

tprovision alleged to control the situation; and the remedy and 

ffIn the event the formorm fiiled is unclear or incomplete and n
ffthe State employer shall make its best efffortorts to respond to t

it.

tWhen a dispute is setttled or resolved through the gri
receive notice within ten days as to the date when the employe
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down into a lower classif
oyee shall have the right to 
ith less total service in tha

de of the bargaining unit m
fncy in that lower classifiica

ROCEDURE
int involving an alleged vi

on ofc provisi  f t this Agreem

ffeable formorms which specify y 
d violation is on-going; th

f relief s sought.

not in compliance with th
he grievance as he/she un

evance procedure, the U
ee will be made whole.
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Section Three. A Union representative, with or without a
a grievance and the Union may submit an Institutional or ge
An employee can adjust his or her own grievance and when a
elects to submit a grievance without Union representation, t

fnotifiied of the pending grievance, shall be provided a copy o
right to be present at any discussions of the grievance. If the
steward fpresent, he shall state so in writing aftter consultation 
not then attend the meeting but shall be provided with a c

fgrievance. The steward shall be entitled to receive fromrom the e
 ofnd fon ofthe dispositi  f t the grievance a  fiile statements f pos position

Section Four. The grievance procedure outlined herein is
disputes at the lowest possible level of the procedure. It is, th

 fon ofnfattempt i formormal resoluti  f a all disputes to avoid the formormal
Section Five. A grievance shall be deemed waived unless

ffromrom the date of the cause of the grievance or within 30 days
representative or steward knew or through reasonable diligen
off t the grievance.

Nothing in this section shall diminish the right of the gr
obtain dy fa prospective reme  for aor any continuing or ongoing vio

  

      
        

       
          

           
              

      
          

         
 

 
       

             
 

        
               

        
 

 
         

 
 

        
          

      
           

  
 

      
        

           
            

             
         

 
 

    
          

      
       

         
       

  
 

           
         

 
 

an aggrieved employee may submit
eneral grievance on its own behalf. 
an employee or group of employees
the Union’s representative shall be
of the grievance and shall have the

e employee does not wish to have a
with the steward. The steward shall

topy of the writtten response to the
employer all documents pertinent to 
n.

fs designed to faacilitate resolution of
herefforeore, agreed that the parties will
 procedures.
s submitted at Step 1 within 30 days
ffromrom the date the grievant or Union 

nce should have known of the cause

rievant or the Union to pursue and 
olation.

fwithin the specifiied timeline to the
of the grievance, a meeting will be

ffissued within fiive days thereaftter. 
fAgreement shall be fiiled directly to 

appealed to the fUndersecretary foror
t of the Step 1 answer or within 45 
onse. The Director or designee may 
ance and issue a response within 15 
within the above time limit shall be

ance to Step II (OLR) shall be by 

be submitted to arbitration. The
ep 2 response or if there is no step 2 
ure to make a timely submission to 

ssion to arbitration may be made by 
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Section Six. Step 1. A grievance may be submitted w
Agency’s Labor Relations Unit. Within 14 days of receipt o
held with the employee or the Union and written response

fSerious discipline as defiined in the Discipline Article of this A
p 2 ofSte   f t the grievance procedure.

Step 2. fAn unresolved grievance fiiled at Step 1 may be
Labor Relations or designee within seven days of the receipt

fdays of the fiiling of the grievance if there is no Step 1 respo
onfhold a c feerence within 30 days of the receipt of the grieva

onfdays of the step 2 c feerence. Failure to submit the grievance
deemed a waiver of the grievance. Submission of a grieva
electronic mail. Submissionolr@ct.gov.

Step 3 Arbitration. An unresolved grievance may 
submission must be made in writing within 40 days of the Ste
response within 110 d fays aftter the submission to Step 2. Fail
Step 2 constitutes a waiver of the right to arbitration. Submis
the union or the State, but not by an individual employee(s
may submit to arbitration in cases of dismissal, demotion o  
working days.

Section Seven. For the purpose of the time limits in this
fdays unless otherwise specifiied. The parties by mutual agr

 ofwaive any or all f t the steps cited in this Article.

  

      
        

       
          

           
              

      
          

         
 

 
       

             
 

        
               

        
 

 
         

 
 

        
          

      
           

  
 

      
        

           
            

             
         

 
 

    
          

      
       

         
       

  
 

           
         

 
 

  
) except that individual employees

for suspension if not less than fiive

s Article, days shall mean calendar 
eement may extend time limits or 
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Section Eight.
(a) The parties shall mutually select three arbitrators who will hear case

alphabetically alternating basis unless otherwise agreed. Submission to arbitra
be by letter, postage prepaid, addressed to the fUndersecretary foror Labor Re

r ofdesignee with a copy to the Commissione  f t the Agency or designee.

(b) fThe expenses for or the arbitrator’s fservices and for or the hearing shall be shared e
the State and the Union or in dismissal or suspension cases when the Union is n
one half the cost shall be borne by the State and the other half by the party sub
arbitration.

(c) fThe arbitration hearing shall not folollow th fe formormal rules of evidence unless t
agree in advance, with the concurrence of the arbitrator at or prior to the
appointment.

 f of ofIn cases f di dismissals, demotions or suspensions in excess f f fiive days, either p
 farrange for aor a stenographic transcript and that party shall bear the cost.

 of f ofThe State will continue its practice f pa paid leave time for wor witnesses f e either par

(d) fThe arbitrator shall have no power to add to, subtract fromrom, alter, or m
Agreement, nor to grant to either party matters which were not obtained in the b
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process, nor to impose any remedy or right of relief
ffefffeective date of the Agreement, nor to grant pay retro

days prior to the date a grievance was submitted at St
fftime limit for or fiiling a grievance under Section Fiv

decision in writing no later than 30 calendar days a
unless the parties jointly agree otherwise. Failure on 
his decision in 30 days will result in his removal f
either party.

(e) The arbitrator’s fdecision shall be fiinal and binding u  
the Connecticut General Statutes section 52-418, 
submission of questions of arbitrability to any arbit
voluntary submission shall be deemed to diminish 
arbitral awards, including awards on arbitrability, nor 
of competent jurisdiction to construe any such award 
The parties intend that all arbitration decisions except
reviewable in accordance with the standards establis
Court in United Steelworkers of America v. Enterpri
593 (1960).

Section Nine. Notwithstanding any contrary on ofprovisi  f
matters shall not be subject to the grievance and arbitration pr

(a) y ofthe decision to la  fff employees;

  

 
         

    
     

  
 

         
         
             

 
  

             
         

 
 

 
 

 
 

      
     

       
      

           
       

    
         

           
  

 
         

     
      

       
       

      
           

        
      

  
 

 
 

   
 

ffor or any period of time pr
foactively for or more than 60 

ep 1. This does not alter o  
ve. The arbitrator shall r
faftter the conclusion of th
the part of the arbitrator 

ffromrom the panel upon the

upon the parties in accord
, provided, however, ne

ftrator in the fiirst instanc
the scope of judicial rev
r to restrict the authority 
as contravening the publi
t as otherwise stated abov
shed by the United States
ise Wheel and Car Corp., 

 f this Agreement, the folollow
 ocedure:
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(b) the decision to establish a new bargaining unit position provided, however, t
shall neither enlarge nor diminish the Union’s right, if any, to negotiate on the
the decision;

(c) fcompliance by the State employer with health and safeety standards, laws, or re
imposed by State or Federal law;

(d) fAny incident which occurred or faailed to o ffccur prior to the efffeective da
Agreement;

(e) fDisputes over claimed unlawfulul discrimination in violation of the Non-Discr
Article of this Agreement shall be subject to the grievance procedure but sh
arbitrable in any case where the Commission on Human Rights and Opportu
asserted jurisdiction;

(ff)) on offntAny inhere t m management right not restricted by a specifiic provisi  f t this Ag

Section Ten. frefThe existing procedures for or handling appeal of ejjection fromrom adm
exam fffination and disputes over reclassifiication shall remain in forcorce, except that the fiin

reffthe reclassifiication procedure shall be the same as the fiinal step in the appeal of ejjec
admission to examination.
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Section Eleven. The parties will cooperate in consoli
arbitrator two or more grievances arising out of the same or 

 ofthe same issues f c contract interpretation or both.

Section Twelve. fA reasonable time beforeore a scheduled 
days), either party , upon request in writing, shall be entitle
which the other party intends to call, and (2) relevant docume
the party, e.g., stateme nt ofnts f w witnesses, log entries, incide t re re

Section Thirteen. The parties agree the grievance and a
fmatter and thereforeore not open to the public or the media.

ARTICLE 13 - DISCIPL
Section 1. No permanent employee who has completed 

freprimanded, demoted for or disciplinary reason suspended o  
fExcept as may be otherwise provided in section fiive, the jus

action the Department designates as disciplinary.

Section 2. The parties recognize the deterrent value of
 fwherever appropriate, the Department will folollow these guidel

(a)Take prompt corrective action within a reasonable t
rfpe formormance or improper conduct;

(b) fapply discipline with a view toward uniformormity and 
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(c) rfffin the area of inefffiicient or incompetent pe formormanc
criticism should or fdinarily precede formormal disciplin

 dut ofry fno such warning is necessa  for neor neglect f dut ty iy insu

fNothing in this section shall prohibit the employer fromrom
when the n ffofature of the fffeense requires or fromrom applying disc

fThe faailure of the employer to apply progressive discipline
deemed arbitrary, capricious or discriminatory.

Section Three. Work Now Grieve Later. The Connec
organization, and it is the duty of every member to obey eve

forally or in writing, and faailure to do so may result in a br
consequences. Orders must be obeyed and grievance procedu

fthe Connecticut State Police who faails to carry out orders or 
instructions is subject to disciplinary action. If an employee
such order shall be reduced to writing as soon as practical.

Section Four. Notice of Discipline f. (a) Aftter a manag
fdiscipline, but prior to its formormal imposition, the Departmen

the Union to discuss the contemplated discipline unle
frepresentation in writing. At least fiive (5) days prior to su

ffAfffaairs Report, if any, shall be provided to the employee

  

         
    

  
 

       
       

           
 

 
          

     
     

      
       

        
 

 
       

         
        

        
          

           
  

 
   

 
  

 
  

 
  

 
  

 
   

 
      

  
 

         
         

        
          

 
 

e, oral reprimands and constructive
ary procedures; provided however, 

fubordination or willfulul misconduct.

m bypassing progressive discipline
ffiplinary action to difffeering degrees. 

in any case shall not by itself be

cticut State Police is a paramilitary 
fry lawfulul command or order issued 

reakdown in discipline and serious
ures invoked later. Any member of
r comply with rules, regulations, or 
challenges the legality of an order, 

ement decision is made to impose
nt will meet with the employee and 
ess the employee waives Union 
uch meeting a copy of the Internal
. If there is no mutual agreement

fmployer shall give formormal notice of
 or regulations.

ne:

ore than 15 days.

ffffnsfeers are defiined as transfeers fromrom
nd.

“hall be subject to the “jjust cause”
ry if the Union establishes that a
se” standard shall apply. In all other 

fubstitute his/her judgment for or that of
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f

ffAfffaairs Report, if any, shall be provided to the employee
fregarding discipline within fiive (5) days of the meeting, the e

the imposed discipline to the extent provided in the State law o

(b)  fThe folollowing actions constitute serious disciplin

(1) Dismissal

(2) Demotion

(3) Suspension

(4) fTransfeers

(5)  of ofLoss f of fff-- od ofr f ofduty use f c ca  for aor a peri  f m mo

Section Five. Disciplinary Transfers. Disciplinary tran
command but shall not include reassignment within a comman

fTransfeers which have been designated as disciplinary s
fstandard. In cases of transfeer not designated as disciplinar  

“ffsubstantial motive for or transfeer was disciplinary, the “jjust caus
cases not designated as disciplinary, the arbitrator shall not su
the Employer.
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Section Six. (a) Placement of an employee on a paid leave of absence shall be go
Regulation §5-240-5a to permit investigation. Provided, however, nothing shall pr

ffemployee fromrom electing to be placed on an unpaid leave of absence for or up to thirty (30  
such event, the employee may draw accrued vacation pay. The Department and the U
meet on a quarterly basis to discuss the status of all open investigations and the proje

 fffrarame for cor completion.

At the expiration of the thirty (30) day period, the employer may extend the paid 
additional 30 days pursuant to State Personnel Regulation §5-240-5a or the employe
either:

(1) Charged with the appropriate violation;

(2) Reinstated and reassigned to other duties determined appropriat
on ofappointing authority pending completi  f t the investigation; or

(3) Reinsta d fte  fromrom leave.

(b) In lieu of a suspension with pay, the Commissioner of Emergency Services a
Protection or his designee may suspend an employee’s police powers when the

fofthe alleged fffeense in his view warrants such action or where the employee’s
ffphysical fiitness for or duty is in question. An employee so suspended shall be
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 ofduties which do not require the exercise f pol police pow

(c) foffThe procedures for or assignments of fffiicers to alternat
sho  foting incident shall be set fortorth in the A & 0 Manu

(d) The Department shall complete non-criminal investig
fand shall notify y the employee when the Department d

to subject matter and persons involved is closed. Unle
non- criminal investigations conducted at the Troop o  

fwithin a reasonable time frarame. The Department s
investigation has been closed, the manner in which 
provide the employee with a copy of the investig

 ofinterviews or copies f t the audio tape.

The department shall provide the Union, on a quarte
ffinternal afffaairs investigations initiated including: IA n

off i investigation and status.

(e)The Department shall and the Union shall meet on a
off a all open investigations  fand the projected time frarame

Section Seven. (a) Investigative Interviews. During 
employee shall be accompanied by a Union steward, Union 
unit employee whom he/she chooses to represent him/her 

onffwriting aftter c feerring with the steward. “Representation”
shall not be construed as converting the investigative interview
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self

1. The Agency recognizes that in accordance with N
(1975), employees who believe that an interview c
permitted to be accompanied by a Union stewa
bargaining unit employee of his or her choice during 

2. If a Union steward, Union representative or othe
employee’s fchoice is unavailable for or the investig
interview shall be scheduled so as to give the em
representative of his/her choice available, so long a
representative or other bargaining unit employee
hardship.

When the employer believes that the substance of an inv
to criminal charges, the employee will be advised of hi
be granted his/her privilege against f--incrimination.

fIn cases in which the faacts, in a claim against an emp
fcriminal behavior, the employee may refususe to answer 

answer would tend to incriminate him/her. If the fac
crime, if the femployee at fiirst r fefususes to answer q

fincrimination, the employer may specifiically order him
l h ll b i d t b t th il

  

 
      

       
   

   
 

         
        

         
       
        

 
 

         
         

  
 

       
         

         
          

   
        

  
 

          
 

 
   

        
      

           
 

 
        

           
    

  
 

        
          
       

 
 

        
            

 
 

f

NLRB v. Weingarten, 420 U.S. 251 
ould lead to possible discipline are

ard, Union representative or other 
g an investigative interview.

er bargaining unit employee of the
gative interview, the investigative

opportmployee an tunity to have the
as the selection of a Union steward, 
e does not cause undue delay or

estigative interview is likely to lead 
s/her constitutional rights and shall

ployee, if proven, would constitute
 questions on the grounds that the

cts alleged would not constitute a
questions on the grounds of self--
m/her to do so, in which case the
ll be treated as involuntary and may 

 him/her.

knowledge of all participants in the

n investigatory interview. In such 
fve for or such explanatory as to the

prior to responding. A reasonable
rfhich to pe feect and submit a written

ded shall not hold themselves out as
ftconstitute service for or the purpose of

ns, except as otherwise provided in 

oral reprimands shall be given in a
er employees or the public “Oral
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employee shall be required to answer, but the answer wil
not be used in any way in a criminal proceeding against h

No recording or transcription will be made without the k
investigative interview.

(b) A written explanatory may be utilized in lieu of an 
instances notice shall be given on the written directiv
employee’s onfright to c feer with a union representative
amount of time shall be provided to the employee in wh
explanatory.

Section Eight. Suspensions. Employees who are suspend
ffState Police Offfiicers, and the period of suspension shall not c

fcomputing any pay or benefiit and provided in State regulatio
Section Six.

Section Nine. Oral Reprimands. Where appropriate, o
fmanner that will not embarrass the employee beforeore othe

reprimands” do not include orders or instructions to a subo
operational goal.

Section Ten. Polygraphs. An employee may be requeste
ffhave the right to refususe. Neither the request nor the refususal

evidence in a proceeding under this Article.

  

 
      

       
   

   
 

         
        

         
       
        

 
 

         
         

  
 

       
         

         
          

   
        

  
 

          
 

 
   

        
      

           
 

 
        

           
    

  
 

        
          
       

 
 

        
            

 
 

er employees or the public. Oral
ordinate designed to accomplish an 

ed to take a polygraph test but shall
shall be admissib fle in any formorm as
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Polygraph test results are designed as an aid in the inves
results may not be admitted as evidence in disciplinary pro
waived y ofonfthe c fiidentialit  f t the results, in writing.

Section Eleven. Investigation of Citizen Complaints. 
rfpe formormance or conduct of an employee shall be encouraged 

reduce their complaint to a written statement promptly, n
complaint which is not promptly reduced to writing either t
ffiiling of an investigative report which is the Complaint
corroborating the oral complaint shall not be investigated unl
behavior or a charge which the Department is otherwise requir

In the case of noncriminal conduct, a copy of the complai
fbe furniurnished to the employee at the outset of the investigation  
fof fiiling the oral complaint, if any. The identity of a citizen 

will not be disclosed, except that if the testimony of such com
employer’s fburden to establish just cause for or discipline, such i

 ofo fnf ofcourse f i i formormal proceedings prior t  formormal notice f di discip

The underlying nature of a complaint will be made know
on offmodifiicati  f a any existing language in this article.

ffInternal Afffaairs investigations with a disposition of

  

       
          
   

 
      
      

     
      

        
             

 
 

            
          
        

               
      

 
 

           
 

      
            

 
 

          
           
      

  
 

       
          

         
        

  
 

  
       

 
 

        
          

  
 

      
       

  
 

stigative process; accordingly, such 
oceedings unless the employee has

Citizens who complain about the
fto (1) identify y themselves, and (2) 

normally within ten days. An oral
through a written complaint or the
t Against Personnel (DPS-678-(c) 
less it involves a charge of criminal
red by law to investigate.

nt or initial investigative report will
n, together with the time, if known, 
complainant requesting anonymity 

mplainant is a critical element of the
tidentity y will be disclosed during the

pline.

ffwn to the afffeected employee without

“Exonerated, Unffoundeounded or Not
frsonnel fiile. This will include DPS-

n the event that the State imposes
cle and the State establishes that the

fl have no power to alter or modify y 

nfourse of i formormal proceedings prior 
the grievance procedure prior to 

nd the employee consistent with the
a view toward reaching agreement

 WORK
offfofday fff, , four our day on, three day fff

fough Friday on the day shiftt.

ne-one-quarter hours with one-half
ffday for or travel to and fromrom work.  

 f f w work over an eight week period.

overtime pay and may only earn 
under this agreement. The Union 

ment to this Agreement.
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g p
Sustained” fwill be excluded fromrom the employee’s foffffiicial per
678-C.

Section Twelve. Violation of the No Strike Article. I  
fdismissal or other discipline for or breach of the No Strike Artic

employee breached the No Strike Article, the arbitrator shall
the discipline imposed.

Section Thirteen. Access to information. During the co
fto notice of formormal discipline and during the course of

nfarbitration, the State will share i formormation with the Union an  
Union’s entitlement as exclusive bargaining agent and with 
on the discipline being imposed.

ARTICLE 14 - HOURS OF
fBargaining unit members shall work a fiive day on, two 

y fschedule with the work days generall  faalling on Monday thro  

The regular work day shall be nine hours or nine and o
hour at the beginning of the day and at the end of the d

 fBargaining unit employees shall average fortorty hours a week o

Bargaining unit members shall not be entitled to any 
fCompensatory Time as provided for or in a separate Article

agrees not to seek overtime provisions in any successor agreem
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Beginning July 1, 2022, the existing one-half hour paid lu
worked. However, during said meal period employees mus
dispatched. Employees are to take their meal period within 
similarly be available to be contacted and dispatched. The ta

 offshiftt is subject to the operational demands f t the Agency.

ARTICLE 15 - COMPENSATO
All bargaining unit members shall be deemed to be exem

The Commissioner of Emergency Services and Public P
ftime for or extra time worked at the rate of time and one-half by 

 fonfunique situations provided it c formorms to the folollowing criteri

1. The bargaining unit member must receive written
extra time by the Agency Head or his/her designee i
compensatory time. The authorization must include

fthe reason(s) for or compensatory time. Proof of adva
in the employee’s ffpersonnel fiile for or audit purpos

ufauthorization or immediate activation shall s fff
onfrecordation will be c fii frmed aftterwards by a writte

2. f ofThe amount f e extra time worked must be signifiican
i k d b l d 

  

      
       

      
         

 
 

  
 

 
     

            
  

 
         

        
        

      
        

      
  

    
          

  
        

    
        

     
  

         
       

  
         

  
         

  
 

  
       

    
           

  
 

unch period shall be counted as time
st be available to be contacted and 

their assigned command and must
aking of the meal period during the

RO YY TIME
 fpt fromrom overtime payments.

Protection may grant compensatory 
fy bargaining unit members for or these

a:

authorization in advance to work 
in order to record the extra hours as
e the employee’s name and outline
ance authorization must be retained 
ses. In cases of emergencies, oral
ffiice as circumstances dictate and 
en authorization

 ofnt in terms f t total and duration.
ved work location or at the scene of

ng lunch hours or other changes that

avel or commuting purposes to a
te if associated with approved 
gularly scheduled work day.

nsatory time taken must be recorded 
 the Agency. In no case shall an 
f eforeore it is earned.

hs of the calendar year must be used 
not be carried fforworward.

fe basis for or additional compensation 
 of employment.

ER IN A HIGH R C CLASS
temporary service in a higher class

fking day, be paid for or such work 
ss as if promoted thereto, provided 
strative Services or designee.
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3. Extra time worked must be completed at an approv
an incident.

4. Compensatory time shall not accumulate by omittin  
do not extend the employee’s normal workday.

5. fCompensatory time shall not accumulate for or tra
fregularly scheduled shiftt but shall accumulat

com  ofpensatory time such as a call out outside f a a reg
6. The number of extra hours worked and the compen

on the appropriate time sheet and maintained by 
employee be permitted to take compensatory time be

7. Compensatory time earned during the twelve month
nd ofby the e  f t the succeeding calendar year and cann

8. In no event will compensatory time be used as the
and shall not be paid as a lump sum at termination o

ARTICLE 16 - RTEMPORAARY SERVICE I
Section One. rfAn employee who is assigned to pe formorm

shall, commencing with the thirty-ffiirst consecutive work
fretroactive to the fiirst such day at the rate of the higher clas

r ofsuch assignment is approved by the Commissione  f A Admini
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Section Two. Such assignments may be made when th
fmanagement has decided to fiill, or when an employee is o  

leave of absence, or other reasons. Extended absence is one w
thirty working days.

Section Three. An appointing authority making a temp
fshall issue the employee written notifiication of the assignmen

fappropriate formorm seeking approv fal of the assignment fromrom th
Services or designee in writing.

Section Four. fIff, , on or aftter the thirty-ffiirst consecutive
Commissioner of Administrative Services or designee has

femployee upon request shall be reassigned to his/her formormer p
Section Five.

Section Five. In the event the Commissioner of Ad
disapproves the requested assignment on the basis of his/her 
not constitute temporary service in a higher class, the em

fassigned with recourse under the appeal procedure for or r
grievance and arbitr ffation procedure. The formorm certifyiying the

 ofand obligations f t the parties under Sections Four and Five.

S ti  Si T i  hi h l  f

  

         
      

        
  

 
     

         
          

 
 

      
        

        
 

 
        
            

         
       

        
  

 
 

  
 

 
 

  
 

            
  
 

    
 

    
    
    
    
    
    

 
        

  
  

 

fhere is a bona fiide vacancy which 
n extended absence due to illness, 
which is expected to last more than 

porary assignment to a higher class
fnt and shall immediately forworward the

he Commissioner of Administrative

e working day of such service, the
not approved the assignment, the

position, subject to the provisions of

dministrative Services or designee
judgment that the assignment does

mployee shall continue working as
freclassifiication but not under the

fe assignment will specify y the rights

 of eriods f t thirty working days or less
rein.

is section shall not constitute

ATION

xpiration of the

n Grade Total
Annual

eutenant $129,102
eutenant $133,649
eutenant $138,193

 Captain $145,467
 Captain $150,013
 Captain $154,559

1, 2021, Lieutenants shall receive an 
els s  fhall be as folollows.

 136,990, 5+ years in rank $141,648
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Section Six.  fTemporary assignments to a higher class for peor pe
shall not be utilized fto defeeat the basic contractual obligation her

Section Seven. fService in a higher classifiication under thi
permanent status in such class.

ARTICLE 17 - COMPENSA
Section One. General Wage increases.
The chart below sh ffows the salary and classes efffeective as of the e

prior agreement.

Step Class Years in

1 Lieutenant 0-3 as Lie
2 Lieutenant 3-5 as Lie
3 Lieutenant 5+ as Lie
1 Captain 0-3 as C
2 Captain 3-5 as C
3 Captain 5+ as C

ffEfffeective the fffiirst day of the pay period folollowing July 
 ofincrease f 2.5% a 2.5% as to their general wages, and the salary leve

Lieutenant 0-3 years in rank $132,330, 3+ years in rank $   
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f

ffffEfffeective the fiirst day of the pay period folollowing July 1, 2022, Lieutenants shal
increase of 2.5% as to their general wages, the lowest salary level shall be dropped, 
added at the same pay increment as between the prior levels, in each salary level, and 

ffffrefllected in Article 14 (mealtime), shall become efffeective resulting in the folollowing 
feffffectivective on that date.

0-3 years $148,840, 3+ years $ $153,900, 5+ years $158,961

ffffEfffeective the fiirst day of the pay period folollowing July 1, 2023, Lieutenants shal
increase of 2.5% as to their general wages resulting in the ffolollowing levels being effffeec
date.

0-3 years $152,561, 3+ years $157,748, 5+ years $162,935

ffffEfffeective the fiirst day of the pay period folollowing July 1, 2021, Captains shal
increase of 2.5% as to their general wages, the lowest salary level shall be dropped, 
added at the same pay increment as between the prior levels, in each salary level, res

ffffolollowing levels being efffeective on that date
0-3 years $153,763, 3+ years $158,423, 5+ years $163,083

fffEfffeective the fiirst day of the pay per fiod folollowing July 1, 2022, Captains shal
increase of 2.5% as to their general wages, and the changes frefllected in Article 14 (mea

ffbecome efffeective  resulting in the ffffolollowing levels being efffeective on that date

  

        
            
        

       
 

 
 

         
         

 
 

  

        
            
       

  
 

  

        
        

  
 

 

        
        

 
   

  

 
      

 
         

 
  

 
 

    
      

        
 

 

ll receive an 
a new level
the changes
levels being

ll receive an
ctive on that

l receive an 
a new level
ulting in the

l receive an 
altime), shall

l receive an 
ctive on that

ployees shall
 ed dollars). 

m payment in 

bargaining 
ptain, shall
g contract
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ffbecome efffeective, resulting in the ffffolollowing levels being efffeec
0-3 years, $167,064, 3+ years $172,127, 5+ years $177,189

ffffEfffeective the fiirst day of the pay period folollowing July 
increase of 2.5% as to their general wages, resulting in the ffolo
date.

0-3 years, $171,240, 3+ years $176,430, 5+ years $181,619

Special Lump Sum Payments:
Retroactive to July 1, 2021, and upon legislative approv

 ofreceive a special lump sum payment in the amount f $2,500 (t $2,500 (
fffEfffeective July 1, 2022, active, fulull-time employees shall re

 ofthe amount f $1,000 (one $1,000 (one thousand dollars).

Section Two. Lump Sum Payments.

ffEfffeective July 2022 (the July 2021 lump sum having al
funit employee at every salary level in each classifiication, na

receive a 2% lump sum payment calculated on the salary l
year.

  

        
            
        

       
 

 
 

         
         

 
 

  

        
            
       

  
 

  

        
        

  
 

 

        
        

 
   

  

 
      

 
         

 
  

 
 

    
      

        
 

 

ctive on that date.
 89

y 1, 2023, Captains shal
ffollowing levels being efffeec

fval, eligible fulull-time emp
nd f  (two thousa  fiive hundre

eceive a special lump sum

lready been paid), each b
mely Lieutenant and Cap

ffevels for or the fortorthcoming 
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Section Three. Movement through Classification salar

In contract year July 1, 2021 to June 30, 2024, each barg
r ff offfclassifiication whose years in rank qualifiies that fffiice  for aor advan

 f fffmove to that salary level efffeective the fiirst fulull od fpay peri  folollow
the applicable rank in accordance with the 0-3, 3+ and 5+ salary 

ARTICLE 18 - TUITION REIMB
Tuition reimbursement for up to nine credits per seme

100% ffffor or tuition and lab feees for or credits at a community colleg
 fy ofthe per credit rate at the Universit  f Conne Connecticut for aor any unde

$5000 fforor contract year commencing July 1, 2021, and in 
2022, July 1, 2023, and July 1, 2024, $10,000 shall be availab

ffunit members for or tuition reimbursement and if fundsunds in any ye
eligible employees shall be on equal pro rata basis. Funds sha

on of fcontract year but the fundsunds shall expire upon terminati  f t th

ARTICLE 19 - CONFIDENTIAL E
fonfA maximum of three (3) c fiidential exclusions fromrom th

Captains may be claimed at any given time by the Departmen

  

 
 
 

 
 

 
 

  
           

        
 

 

    
    

       
          

 
 

  
           

           
 

 
  

         
         

         
       
         

      
  

 
     

        
      

         
 

 
      

          
          

         
     

 
 

 

ry levels.

aining unit employee in each 
ncement to a higher salary level shall

nt ofwing the date f t their appointme t t to 
y levels.

BURSEMENT
ester. Reimbursement at the rate of
ge and reimbursement up to 85% of

 dergraduate and/or graduate credits.

n contract years commencing July 1, 
fble for or reimbursement to bargaining 

fufear are not s fffiicient, distribution to 
fall carry over fromrom contract year to 

he contract.

 EXCLUSIONS
he complement of Lieutenants and 

nt during the term of this Agreement
 the exclusions may be assigned.

RARY PAYMENT
s or its designee(s) will continue to 
or is not job-related. If the decision 
of Emergency Services and Public

njury or illness was incurred while
ese decisions shall not be subject to 

ment in any way enlarge or diminish 
s.

request to the agency, no later than 
vacation period an employee shall
he may request, such payment to be

fperiod. Such advances shall be for or 

r determines that an employee has
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and the Department may designate the assignments to which t

ARTICLE 20 - METHOD OF SALA
Section One. The Department of Administrative Service

make the initial determination whether an injury or illness is
is that an injury or illness is job-related, the Commissioner 
Protection or his designee(s) shall determine whether the in

frfpe formorming duties as refeerred to in CGS Section 5-142(a). The
the grievance and arbitration procedure, nor shall this Agreem

 ofthe rights f t the parties under the Workers Compensation laws

Section Two. Advanced Vacation Pay. Upon written r
three weeks prior to the commencement of a scheduled v

freceive such earned and accrued pay for or vacation time as he/sh
made prior to the commencement of the employee vacation 

od ofthe peri  f not not less than one pay week.

Section Three. Overpayments. (a) When the employer 
ffbeen overpaid, it shall notify y the employee of this faact and t

fshall arrange to recover such overpayment fromrom the employe
which the employee was overpaid unless the employer and 
arrangement (i.e. an employee who was overpaid by $5.00 p

od f offrefund tund the employer at the rate f $5.00 pe $5.00 per pay peri  for sor six 

(b) In the event the employee contests whether he/she has
fshall not institute the above refund procund procedure until the appeal

  

 
 
 

 
 

 
 

  
           

        
 

 

    
    

       
          

 
 

  
           

           
 

 
  

         
         

         
       
         

      
  

 
     

        
      

         
 

 
      

          
          

         
     

 
 

 

p y
fthe reasons therefor. or. The employer 

ee over the same period of time in 
the employee agree to some other 

fper pay period for or six months shall
x months).

s actually overpaid, the employer 
 f is fiinally resolved.
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ARTICLE 21 - INDEMNIFICATION
Section One. The State Employer will c fontinue to indemnify y persons covere

Agreement to the extent provided in Section 4-165, 29-8a and 53-39a of the Connecticu
Statutes.

Section Two f. The State shall provide uninsured/underinsured coverage for or the S
Insurance of $1,000,000. Accordingly, the State shall provide such uninsured/und
coverage to all State Police Lieutenants and Captains under the State Fleet Insurance
the amount of one million dollars. ($1,000,000). The parties agree that the State w
Lieutenants and Captains in all instances where they are injured by a motor vehicle

 ofLieutenant or Captain is outside f hi his/her assigned vehicle.

ARTICLE 22 - RGROUP HEALTH INSURAANCE
The terms and conditions of the health insurance coverage ffor or employees covere

 ofagreement are the subject f a a separate agreement between the parties.

ARTICLE 23 - RETIREMENT
fThe terms and conditions of employee retirement benefiits are the subject of

negotiations and a separate agreement between the parties.

ARTICLE 24 - CIVIL LEAVE

  

  
        

         
 

         
      

          
           

         
 

 
  

         
 

 
  

            
  

 
  

             
  

 
  

        
 

 
           

        
 

         
 

 
  

             
           

    
        

     
      

  
 

     
       

 
 

ed by this
ut General

State Fleet
derinsured 

Policy in 
will cover 
when the

ed by this

f separate

during the

y, less any 

ppropriate
exempted 

urpose of

tate or any 
tary leave
dar weeks
sult of an 
leave with 
mployee’s
urposes.

his Section 
while on 
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If a court appearance arises out of or is required by or 
employee’s regular work day, the employee shall be granted ti

ARTICLE 25 - RJURY DUT
An employee who is called to serve as a juror shall re

uror, fpay received as j  for eor each work day served on jury duty.

fUpon receipt of a notice to report for or jury duty, the em
fofdepartmental fffiicial. The Department may request that the

ffromrom jury duty.
Time spent on jury duty shall not be considered 

completing a Working Test Period.

ARTICLE 26 - RMILITARY LE
fA fulull time permanent employee who is a member of t

freserve component of the armed forcorces of the United States
ffwith pay for or required fiield training, provided such leave does

in a year. Additionally, any such employee who is ordere
tunscheduled emergency (natural disaster or civil disorder) sha

pay not to exceed thirty (30) calendar days in a calendar year  
position shall be held, and the employee shall be credited with 

fOther requests for or military leave may be approved w
fshall be construed to prevent an employee fromrom attending

regularly scheduled vacation.

  

  
        

         
 

         
      

          
           

         
 

 
  

         
 

 
  

            
  

 
  

             
  

 
  

        
 

 
           

        
 

         
 

 
  

             
           

    
        

     
      

  
 

     
       

 
 

r on behalf of the State d
f ofime fff w with pay.

TY
eceive his/her regular pay  

nfmployee shall i formorm the ap
employee be excused or 

ftime worked for or the p

 EAVE
fthe armed forcorces of the St

s shall be entitled to mili
not exceed two (2) calen

d to active duty as a re
all be entitled to military l
r. During such leave the em

 fh such time for sor seniority pu

without pay. Nothing in th
ordered military training 
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The provisions of this section shall supersede § 5-24
General Statutes and the appurtenant regulations.

ARTICLE 27 - PREGNANCY, MATERNAL AN
Section One. fDisabilities resulting fromrom or contribu

fabortion, childbirth or maternity, defiined as the hospital stay 
fhospital stay certifiied by the attending physician as that pe

rfunable to pe formorm the requirements of her job, may be charge
expiration of paid leave, the employee may request, and sh
without pay and with position held. The total period of leave

fshall not exceed six (6) months folollowing the date of termina
continue on a leave of absence must be in writing. Such 
additional period not to exceed three (3) months. If granted, t
ffor tor the extended period, subject to the appointing authority’s d

Section Two. Up to ten (10) days of paid leave, 
provided to an employee in connection with the birth, adoptio   

Section Three. The parties agree to be bound by C
regulations and any amendments thereto. An employee who 
leave ma ffy request and shall be granted the fiinancial benefiits

tleave and/or compensatory time during the period of statutory 

  

         
 

 

  
   

     
        

      
         

       
          

         
       

  
 

        
  

 
        

     
         
      

          
 

 
       

        
        

 
  

      
 

 
      

     
        

 
 

      
     

     
 

  
  

48(c) and 27-33 of the Connecticut

ND PARENTAL LEAVE
uted to by pregnancy, miscarriage, 

ffy and any period beforeore or aftter the
riod of time when an employee is
ed to any accrued paid leave. Upon 

hall be granted, a leave of absence
of absence with position being held 

ation of the pregnancy. A request to 
fh requests may be granted for or an 

he position may or may not be held 
decision.

fdeducted fromrom sick leave will be
ody ofn or taking cust  f a a child.

C.G.S. §5-248a and its appurtenant
tis granted a statutory nondisabilit  y 

of accrued vacation leave, personal
y leave; however, such time, if taken 
xtend fthe same leave for or a period in 

tatutory maximum.

the leave provisions of C.G.S. §5-
currently utilizing paid vacation, 
above and consistent with current

RS
made when the Agency Head or 

fhe transfeer.

ffeer shall submit a written request to 
ency Head with a recommendation. 
unless withdrawn in writing by the

fffiied in writing at least fourtourteen (14) 
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tleave and/or compensatory time during the period of statutory 
during the period of statutory leave, shall not be utilized o ex

 f ofexcess f t that described in the request for sor such leave or the sta

Holidays which occur during the period covered by 
248a shall not be compensated unless the employee is

tcompensatory time or personal leave as may be permittted 
practice.

ARTICLE 28 - TRANSFER
Section One. fTransfeers within the Agency may be

his/her designee determ d fines there is an operational nee  for tor th

Voluntary transfer: An employee requesting a transf
fhis/her immediate supervisor who shall forworward it to the Age

fTransfeer requests will ffbe kept on fiile for or twelve (12) months, 
employee.

Administrative transfer: An employee shall be notif
fcalendar days in advance of an administrative transfeer  

rtcircumstances, may request and be granted up to thi ty y (30) 
ffftransfeer any employee if t the transfeer would create an undue ha

  

         
 

 

  
   

     
        

      
         

       
          

         
       

  
 

        
  

 
        

     
         
      

          
 

 
       

        
        

 
  

      
 

 
      

     
        

 
 

      
     

     
 

  
  

g ( ) 
r, if practicable, and in special 
calendar days. The agency will not

 ardship.
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ARTICLE 29 - VACATION DAY PAYOUT
The parties agree to continue the practice that up fon separation fromrom employment, pay
accrued vacation time and sick leave, will be based on a standard nine-hour 
Accordingly, each “day” will be computed at nine hours pay.

ARTICLE 30 - VACATION LEAVE SCHEDULE
The vacation leave accrual s  fchedule shall be as folollows:

0-  of10 years f s state service 15 days
11 years 16 days
12 years 17 days
13 years 18 days
14 years 19 days
15+ years 20 days

Vacation leave beyond 15 days is awarded each January 1ST ffor or the coming year. This
employee is entitled to one additional vacation day beginning with January 1 of

fffolollowing the time s/he obtains 11 years of creditable service for or the purpose of vacatio  
The maximum accrual shall be 120 days.

Employees promoted into the ba  ffrgaining unit aftter 1/1/12, the folollowing vacation leave
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fyments for or 
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f the year 
on accrual. 

 shall
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p y  p g g , 
apply:

0-5 years 1 day per month 
Over 5 and under 20 1-1/4 days per m  
Over 20 1-2/3 days per m

 fThe maximum accrual shall be 60 days for sor such employees.

Notwithstanding the above, during active service, employees
faftter 1/1/12 may accrue up to seventy (70) days of vacati

vacation leave. However, such an allowance will not create a
sixty ( f60) days when the employee separates fromrom state se

on faccumulati  for paor payout purposes shall remain at sixty (60) da

ARTICLE 31 - KSICK LEA LEAVE, PERSON
REROTH R P PAID O   UNPAID LEAVES O

Except where varied in this agreement, the State will
fand regulations with refeerence to sick leave, personal leave, or 

ARTICLE 32 - PERSONAL USE 
There shall be no change to the rules and regulations c

off t the assigned state vehicle.

  

  
         

    
 

  

  
 

 
  

  
  
  
  

  
 

        
      

           
 

 
 

 
 

  
   

 
 

 
     

       
      

        
 

 
   

 
          

 
  

  
          

  
  
  

g 

onth 
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fon leave for or the purpose

any obligation to pay out
ervice. Accordingly, the

  ays.

AL LEAVE OR
 OF ABSENCE

fl continue in forcorce its wr
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ARTICLE 33 - LONGEVITY
fThe folollowing longevity payments shall be paid semi-annually in April and O

each contract year with the sole exception that the April, 2018 longevity payment will b
and paid instead in July, 2018.

10-15 YOS 15-20 YOS 20-25 YOS 25 +
Lieutenants $700 $1500 $2200 $2
Captains(includes
Lts promoted to 

fLt beforeore 1-1-12 
who are later 
promoted to
Captain)

$800 $1700 $2500 $3

Individuals
promoted to LT

fon or beforeore
1/1/2012

Same as above Same as above Same as above Same

Individuals
promoted to LT
faftter 1/1/2012

$400 $800 $1200 $1

Individuals
promoted to 

fCaptain aftter 
1/1/2012 who 
were not in the
bargaining unit as
off 1 1-1-12.

$500 $1000 $1500 $2

ff ofNo employee hired by the Department f P Public Safeety aftter July 1, 2011 shall be eligib
Longevity payment in this bargaining Unit.
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2800

3200
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1600
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ARTICLE 34 - LABOR-MANAGEMENT 
Section One. The parties agree, that in order to provid

 ofnd fgoals described in the Preamble a  for tor the purpose f a addres
 offfmay afffeect the continuing climate f ha harmony and mutual resp

Management Comm n fng ofittee consisti  f not not more tha  four deour desi
 ofn fmore tha  four deour designees f t the employees represented by the

Section Two. tSaid Committtee shall meet no less than 
fapplication, clarifiication an  offntd aberra t m manifeestations f t terms

the need to promote a positive relationship between the parties
 oflevels f c carrying out the bargaining unit work.

Section Three. r ofThe Commissione  f E Emergency Serv
nfavailable to meet i formormally with the Union President at reaso

off m mutual concern.

  

  
      

        
 

 
     

     
 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 
 

  
  

 
 

 
 

  
 

 
 

 
 

T COMMITTEE
hod fde a met  for promor promotion 

ng fsi  fututure considerations
ponsibility, there shall be a

 ofignees f t the Employer an  
 Union.

 quarterly, and shall discus
 of and conditions f t this Ag

ffs, the efffiiciency and produ

vices and Public Protectio  
onable times to discuss pro
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ARTICLE 35 - VACATION AND PERS
Section One. Maximum Accrual (a) For employees i

or Capts as of 1-1-12, the maximum accumulation of vacatio  
femployee entering the bargaining unit aftter 1-1-12, the ma

days. As noted in Article 30 of this Agreement, employees
faftter 1/1/12 may accrue up to seventy f(70) days for or the pu

active service but this allowance shall not create any obliga
 ofpayout f m more than on fsixty (60) days upon separati  fromrom stat

Section Two. Personal Leave. In addition to annual
who has completed six (6) months of continuous service s
personal leave with pay in each calendar year. Personal l

ffconducting private afffaairs, including the observation of rel
fdeducted fromrom vacation time, sick leave credits or any other 

taken in a calendar year shall not be accumulated.

ARTICLE 36 - HOLIDAY
Section One.  ofFor the purpose f t this Article, holidays

New Year’s Day Independ
Martin Luther King, Jr. Day Labor Da

  

  
       

         
        

       
      

            
  

 
      

          
         

       
        

 
 

  
 

 
    

   
   

    
   

  
 

         
 

 
       

 
          

         
 

 
       

            
    

 
      

     
  

 
  

SONAL LEAVE
in the bargaining unit who were Lts
on leave shall be 120 days. For any 
aximum accrual shall be sixty (60) 

promoted into the bargaining unit
urpose using vacation leave during 

fation for or the employee to receive a
e service.

fvacation, each fulull- time employee
shall be granted three (3) days of

fleave shall be for or the purpose of
ligious holidays, and shall not be
leave time. Personal leave days not

YS
 f are as folollows:

ence Day 
ay
s Day
s Day
ving Day
s Day

d annually by the Department of

, Independence Day, Labor Day, 
 considered non-premium holidays.

quire him to work on a holiday shall
week’s fpay for or the week in which the

or is called into work on a premium
e and one- fhalf for or the hours worked 
d compensatory time accrued in this

holiday or is called into work on a
Unused compensatory time accrued 
ent.
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Lincoln’s Birthday Columbu
Washington’s Birthday Veteran’s
Good Friday Thanksgi
Memorial Day Christma

The holidays shall be celebrated on days as determined 
Administrative Services.

Premium Holidays are New Year’s Day, Memorial Day, 
Thanksgiving Day and Christmas Day. All other holidays are

Section Two. Each employee whose job does not req
ofordinarily receive the holiday fff and shall receive his regular 

y fholida  faalls.

When employee is scheduled to work on a premium holiday o  
holiday, he shall receive compensatory time at the rate of one
on the hol fiday in addition to holiday pay for or the day. Unused 

f ofmanner shall not be payable to the fffiicer upon retirement.
When an employee is scheduled to work on a non-premium
non-premium holiday, he shall receive compensatory time. U

f ofin this manner shall not be payable to the fffiicer upon retirem
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ARTICLE 37 - KSICK LEA LEAVE
Section One. fEach fulull-time eligible employee shall accrue one and one-quart

days sick leave per completed calendar month of continuous service in accordance wit
practice. Eligible employees shall have unlimited year-to-year accrual of sick leave e
the monthly rate of accrual per completed month of continuous service in accord wit

ffpractice shall be one (1) day of sick leave for or completed month for or the contract ye
2017-June 30, 2018.

Section Two. Employees may use sick leave:

(a) d fWhen incapacitate  foror duty.

(b) For medical, dental, or eye examinations, for treatments, for or which arra
 ofcannot be made outside f w working hours.

(c) ffDeath in the immediate faamily. In the event of death in the immediate faam
as many as three (3) working days leave with pay may be used.

(d) In the event of illness or inj fury of a member of the immediate faamily wh  
the attendance of the employee, provided that not more than ten (10) days of
per calendar year shall be granted ftherefor.or.

  

  
       

      
         

       
        

 
 

 
 

   
 

   
  

 
        

  
 

           
           

  
 

        
         

  
 

    
   

 
       

        
      

       
  

 
   

 
   

 
       

  
 

        
 

  
 
  

ter (1-1/4) 
th existing 
except that
th existing 
ear July 1, 

angements

mily, when 

ho requires
sick leave

members of
leave per 

lative who 
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(e) fftFor going to, attending, and returning fromrom funeuneral
fthe immediate faamily, provided that not more than 

calendar year shall be taken ftherefor.or.

(ff)) fImmediate faamily means spouse, parent, siblings, 
is domiciled in the employee’s household.

Section Three. fAn acceptable medical certifiicate, wh
by the Commissioner of the Department of Administrative
physician or other practitioner whose method of healing i
required of an employee by his appointing authority to subst

 fthe folollowing reasons:

(a) n fng ofod ofAny peri  f a absence consisti  f m more tha  fiive

(b)  fto support request for sor sick  ofleave f a any duration du

(c) fleave of any duration if absence fromrom duty recur
ffthe employee has been notifiied that a certifiicate will be

(d) leave of any duration when evidence indicates rea
fcertifiicate.

 ofr ofThe Commissione  f t the Department f A Administrative Servi
 fmay provide a State physician to make a furturther examination.
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e (5) consecutive working

 uring annual vacation;
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ARTICLE 38 - KSIC   LEAVE BANK
Section One. Definition. There shall be an Emergency Sick Leave Bank to be use

time permanent employees.

Section Two. Eligibility. fAn employee shall be eligible to use sick leave benefiits
bank when:

(a) The employee has been employed by the State fforor two (2) or more years.

(b) The employee has exhausted all sick leave, and personal leave.

(c) The employee has exhausted vacation leave in excess of sixty (60) days and 
compensatory time.

(d) The illness or injury is not covered by Workers' Compensation and/or such com
beneffit it has been exhausted.

(e) An acceptable medical certifficate icate supporting the continued absence is onfile.

(f) The employee has not been disciplined fforor sick leave abuse during the two (2) y
preceding application fffor or the benefiit; provided, however, the committee may w
requirement.

Section Three. Benefit Amount. Beneffits its under this Article shall be paid at the ra
half (1/2) fday for or each day of illness or injury. Payments shall begin on the sixteenth (
affter ter the exhaustion of leave or Workers' Compensation as outlined above. No employe  
eligible to draw ffromrom the bank more than once per contract year; more than two hundred (
half (1/2) days per year of illness or injury; or if the fund is depleted. For this purpose, a
be calculated on the basis of nine (9) fhours. Employees receiving benefiits under this Ar
not accrue fvacation or sick leave during the period of eligibility or be eligible for or holida
paid leave beneffits.its.
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Section Four. Retention of Position. The Employer shall
who has been placed on sick leave bank fforor a period of not les
If an employee remains fon the sick leave bank for or more tha
employee shall provide the employer with at least ffourour weeks’ 
date of return. Upon receiving said notice, the employer sha
State service, the employer is authorized fto fiill in which to t
shall be to an equivalent position with equivalent pay in stat
within twenty-four (24) weeks of his/her initial placement o
C.G.S. Section 5-248a. If no such vacancy exists, the employe  
list for any position within the classiffication ication in which the emp  
position the employee is otherwise deemed fqualifiied to ffiill. 

ffagencies fromrom holding the position for or longer periods up to an  
leave.
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Section Five. The Fund. The fund has been established through contributions of h
both the State and employ fEfees. fffective ective fon the fiirst day of the payroll fperiod folollowing l
approval fof this contract, each fulull-time employee employed ffor or two (2) or more y  
contribute nine (9) hours toward the sick leave bank. Said contribution shall be dedu
their individual sick leave balance on such date. fEffffective ective that same date, the Employer 
contribute fan additional 300 hours to the fund. und. Nine (9) hours shall be fdeducted from rom 

fleave balance of any fulull time employee who has not made the above contribution w
become r ofa membe  f t this bargainingunit.

If at any time the fund should ffaall below 100 hours, the Committee shall reco  
contribution fffromrom each fulull-time employee. Said contribution shall not exceed nine (9  
any calendar year and shall only be made by mutual agreement of the parties.

Section Six. Administration of the Program. An eligible employee requestin  
emergency sick leave may make application on the prescribed fformorm to a Labor-Ma  
committee established to administer the program. Said committee shall be comprised o
members; fone (1) fromrom the Employer and one (1) from the Union. The Committee shal  
authority to grant fbenefiits and administer the program in accordance with the guidelines 
as mutually agreed to. When an employee freturns to work, or when sick leave benefiits
exhausted, the agency will fnotifyy the Committee, in writing, with the total number of hou
said employee. Time offff without loss of pay or beneffits its shall be granted to Committee m
attend meetings as necessary to administer this program.
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The actions or non-actions of the Committee shall in no w
subject to the grievance-arbitration process. The panel shall no
shall it be considered a board or other subdivision of the Emp
the discretion of the Committee, and no requests shall be condu  
agree to continue to share in the administration off t the bank.

This Article supersedes Regulations §§5-247-5 and 5-247

Section Seven. The parties agree that the SLB Commit  
modifreasonable fications/accommodations ications/accommodations in its rules of opera  

to be adopted, the changes shall be approved by the respectiv
modiffications ications necessitate Legislative notice of Supersedence, 

feffffective upon Legisective upon Legislative approval.

ARTICLE 39 - LEGISLATIVE A
The cost items contained in this Agreement and the p

newly supersede pre-existing statutes shall not become ef
approval has been granted pursuant to CGS §5-278 with th
payment of the economic provisions shall be made within thir
of approval and payment shall be retroactive to any such dat
made within said thirty (30) working days, there shall be n  
interest on the monies due. The State Employer shall request
Section. If rethe legislature ejjects such request as a whole, the p
table.
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ARTICLE 40 - SUPERSEDE
The inclusion of language in this Agreement concern

law, regulation, or policy directive shall not be deemed a pree
Accordingly, statutes, rules, regulations, and administrative
construed to be superseded by any provision of this Agre
Supersedence Appendix to this Agreement, or where, by 
construction is tenable.

ARTICLE 41 - RDURAATIO
a. This agreement covers the period of July 1, 2021 to June

ffherein shall become efffeective upon legislative approval unle
b. fNegotiations for or a successor agreement to this agreement sh

established under C.G.S. Section 5-276(a) unless otherwise
fto commence negotiations shall be in writing, sent certifiied 

other party.
c. Notwithstanding section 1, above, there shall be a reopener 

salary level ffefffeective July 1, 2024. Negotiations shall
established under C.G.S. Section 5-276(a) unless otherwise

fto commence negotiations shall be in writing, sent certifiied 
other party.
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e 30, 2025. The language changes
ss stated to the contrary.
hall commence within the timetable
e agreed by the parties. The request

mail by the requesting party to the

r with respect to general wages and 
commence within the timetable

e agreed by the parties. The request
mail by the requesting party to the

TICES
unwritten past practice concerning 
by this Agreement shall be subject

ff ast practice in efffeect, and

ontinuation may be submitted to 
Grievance and Arbitration procedure

AUSE
funlawfulul by a court of competent

all commence solely on any such 
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ARTICLE 42 - RPAST PRAACT
Any change in or discontinuation of a written or u

wages, hours or other conditions of employment not covered 
 of ofto a test f re reasonableness. The questions f::

(a) n fr or notWhethe   t t there is i  faact a valid, current pa

(b) The reasonableness of the change or disco
arbitration in accordance with the provisions of the G

 ofArticle f t this Agreement.

ARTICLE 43 - SAVINGS CLA
fShould any provisions in this Agreement be found ound 

jurisdiction, at the request of either party, negotiations sha
 oftprovision which is a mandatory subject of f ba bargaining.
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APPENDIX A
NP-9 PAY PLANS

Lieutenants

July 1, 2021 (includes 2.5%)
0-3 $132,330 3+ $ 136,990 5+ $ 141,648 

JfPlus 2% lump sum payment foror all bargaining unit members in Jululy of each contract 
year.

July 1, 2022 (Includes mealtime adjustment +2.5%)
0-3 $148,840 3+ $153,900 5+ $158,961 

JfPlus 2% lump sum payment foror all bargaining unit members in Jululy of each contract
year.

July 1, 2023 (includes mealtime adjustment + 2.5%)
0-3 $152,561 3+ $157,748 5+ $162,935

JfPlus 2% lump sum payment foror all bargaining unit members in Jululy of each contract
year.

Captains

July 1, 2021 (includes 2.5%)
0-3 $153,763 3+ $158,423 5+ $163,083 

JfPlus 2% lump sum payment foror all bargaining unit members in Jululy of each contract
year.

July 1, 2022 (includes mealtime adjustment +2.5%)
0-3 $167,064 3+ $172,127 5+ $177,189
Plus 2% lump sum payment for all bargaining unit members in July of each contract
year.

July 1, 2023 (includes mealtime adjustment +2.5%)
0-3 $171,240 3+ $ 176,430 5+ 181,619

JfPlus 2% lump sum payment foror all bargaining unit members in Jululy of each contract
year.

  

 
 

 
 

 
   

                             
         
 

      
                               
          
 

     
                                
          
 

 
 

 
    

                                  
          
 

     
                                
            
 

    
                                 
          

30



  

    
 

  
 
 
 

 
 
 

APPENDIX B –
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– ADDITIONAL UNDERSTANDING --
LERRO TO RAANCE POLICY
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