
   This past month, CSEA held our annual 
Bernard McCusker Memorial Scholarship Award 
Ceremony, recognizing 67 students with $1,000 
scholarships to help with their higher education 
aspirations. Bernard McCusker was the founder 
and first Execuive Director of CSEA when he 
passed unexpectedly, and in his memory, CSEA 
created the memorial scholarship, which has 
awarded well over 1,000 scholarships totaling 
over $1,000,000 throughout the past 60+ years. 
   This year was special with three scholarships 
being awarded to students in the name of our 
late union leader Ed Daly who passed away this 
year. His daughters were in attendance to award 
these special scholarships.  
   This scholarship is more important than ever 
as the price of higher education has surged, with 
our public higher education systems right here in 
Connecticut facing tuition hikes and staff and fac-
ulty layoffs. CSEA members have been active in 
the fight to reduce public higher education costs 
and address the student loan crisis. Unions are 
critical to uplifting working families - from secur-
ing affordable health insurance and stable employ-
ment to competitive wages and paid time off to 

make precious mem-
ories with our loved 
ones. 
   CSEA President 
Travis Woodward 
was joined by U.S. 
Senator Richard Blu-
menthal and State 
Representative Kate 
Farrar who ad-
dressed the 
awardees.  
   Without the hard 
work and dedication 
of our McCusker 
Trustees, judges, and staff lead Valeria Lattarulo, 
these students would not have been awarded 
these scholarships. They work throughout the 
year to collect donations, create the application, 
judge the applicants, and put on a celebration 
which is often dubbed, ‘the best day of the year at 
CSEA.’ 
   And of course, the McCusker Scholarship is 
only made possible through generous donations 
from our members, chapters, and councils 

throughout the year. In 2024 we were able to 
raise over $67,000 - with your help, we can beat 
this for 2025! Donate online at CSEA-CT.com 
under “Union Resources” and  
“McCusker Scholarship.” 
   Check out Page 4 & 5 for a list of awardees, 
donors and 
trustees! 

Best Night of the Year 
CSEA awards 62 scholarships to children 
and grandchildren of CSEA members

    Our state employees are facing unprece-
dented threats from political opponents de-
termined to reduce their wages and benefits. 
This is not just a looming danger; it is an ac-
tive and ongoing assault on the livelihoods of 
our hardworking members. Keith Phaneuf at 
the CT Mirror has recently published several 
stories outlining this threat, quotes below  

 
 
 
 
 

have been pulled from these articles.  
    Adding to this peril are the 
fiscal guardrails, policies that are 
irresponsibly siphoning billions of 
dollars away from critical serv-
ices. These controls, purportedly 
designed to ensure financial sta-
bility, are instead starving  

essential programs of much-needed funding. 
The impact is felt across all councils, including 
the state division, undermining the effective-
ness of our public services and the well-being 
of our communities. Rep. Laura Devlin has 
emphasized, “We need these fiscal controls to 
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This year CSEA awarded 67 scholarships to the children and grandchildren of 
members across our councils. 

    A state Department of Transportation (DOT) worker, Andrew DiDomenico, 
26, was tragically killed while working on the Wharton Brook Connector along 
Exit 13 off I-91 in Wallingford. This marks the second state worker death within 
a month, following the hit-and-run incident that killed State Trooper First Class 
Aaron Pelletier on I-84 in Southington on May 30. 
    The loss of Andrew DiDomenico has deeply impacted the Connecticut Em-
ployees Union Independent (CEUI) and the broader community. Carl Chisem, 
CEUI President, expressed profound sorrow and urged drivers to be cautious 
and considerate near work zones. He emphasized that safety remains the 
union's top priority and highlighted the dangers DOT workers face daily. 
    In response to these tragic incidents, the State Employees Bargaining Agent 

Coalition (SEBAC) 
has convened a Haz-
ardous Duty Cau-
cus. This group will 
focus on improving worker safety and addressing 

hazardous duty pension issues and concerns. Their efforts aim to ensure that 
state workers can perform their duties without risking their lives. 
    Governor Ned Lamont and DOT Commissioner Garrett Eucalito also 
voiced their outrage and sadness over DiDomenico's death, calling for height-
ened awareness and respect for road workers. The state has recently expanded 
a pilot program installing speed cameras in work zones to enhance safety, codi-
fied by Public Act 24-40. 
    These tragic losses underscore the urgent need for improved safety meas-
ures and responsible driving to protect those who work tirelessly to maintain 
Connecticut's infrastructure.

CSEA Mourns the Passing of Another 
State Worker in the Line of Duty
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer,  Kevin Sullivan:   
860-951-6614 x118

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:
Aetna Customer Service: 1-855-648-0391
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Last year, 58 McCusker Scholarships 
were awarded to members’ children 
and grandchildren.  Our goal is to 
increase the number of scholarships 
awarded this year.   Since this 
scholarship is funded solely by 
CSEA Councils and its Chapter 
members’ donations, we can only 
attain this goal with the support of 
our members.  We would appreciate 
any contribution that you would 
make.  Thank you in advance for 
your support and consideration.   
Please complete the form below and 
mail it with your check to:

CSEA McCusker Scholarship Fund
760 Capitol Ave
Hartford, CT 06106
Attn:  Valeria Lattarulo

Attention - McCusker Scholarship 
Fund Donations

________________________________________________ 
Print Member Name

_______________________________________________________

Address                         City                         State                   Zip

_________________________________________________

Member Chapter or Council 

Bernard H. McCusker

e 

 

 

Gone too Soon:  
CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the following 
members that have recently passed away. Our condolences are with their 
friends, family and loved ones.  
Alhage, Richard (Managerial) 
Ballaro, Joseph (Correctional Officers) 
Braca, Eva (Administrative Clerical) 
Brunell, Christine (Admin And  
Residual) 

Brunone, Peter (Comm College  
Faculty) 

Byard, Yolanda (Healthcare) 
Campanelli, Margaret (Health  
Professional) 

Cassidy, Emily (Health Professional) 
Ceskavich, Dorothy (Administrative 
Clerical) 

Chapman, Elizabeth (Healthcare) 
Cotter, Richard (Admin And Residual) 
D'ambrosio, Johanna (Engineer, Scien, 
Tech) 

Defronzo, James (Uconn - Faculty) 
Delgaudio, Patricia (Admin And  
Residual) 

Delmastro, Emilio (Engineer, Scien, 
Tech) 

Driscoll, Nancy (Health Professional) 
Forward, Brian (Correctional Officers) 
Freedman, Frederick (No Designated 
Unit) 

Gambrell, Marshall (Protective  
Services) 

Gaynor, Eleanor (Service/Maintenance) 
Gaynor, Paul (Managerial) 
Hawkins, Linda (Judicial) 
Hetherington, John (Legislative  
Management) 

Hurley, Richard (No Designated Unit) 
Ireland, Gerald (Correctional Officers) 
Isaac, Harold (Univ Hlth Professionals) 
Ivery, Annie (Social And Human  
Services) 

Jane Katzman, Paula (Administrative 
Clerical) 

Jenkins, Donald (Engineer, Scien, Tech) 
Lahda, John (Correctional Officers) 
Lewis, Ronald (State Police) 
Lonardo, Donna (Univ Hlth  
Professionals) 

Martel, Barbara (Administrative  
Clerical) 

Matos, Joanne (Judicial) 
Meyer, Lina (Service/Maintenance) 

Novack, Stanley (Judicial) 
Peters, Benjamin (St Vocation  
Federation Teacher) 

Piascik, Elizabeth (Healthcare) 
Portner, Harold (Education) 
Putnam, Carley (Healthcare) 
Quattro, Nicoletta (Administrative 
Clerical) 

Swanke, Alice (Admin And Residual) 
Tanner, Janet (Confidential) 
Turbes, Patricia (Health Professional) 
Turley, Ann (Administrative Clerical) 
Vandestadt, Robert (Engineer, Scien, 
Tech) 

Ventriglio, Lorraine (Service/  
Maintenance) 

Walton, Charles (Service/Maintenance) 
Widell, Donald (Judicial) 
Witchekowski, Theodore (Engineer, 
Scien, Tech) 

Wray, Ronald (Correctional Officers) 
 
 
 

* Annual Percentage Rate. Certain restrictions apply. Can-
not be applied towards existing CSE auto loans. Cannot be 
combined with any other offer. Rate is subject to change at 

any time. 
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McCusker 2024 Donations
Soda Machine Donations 2024 
Council 400 50/50 raffle 2024   

COUNCIL DONATIONS   
Child Care Council   
Para Council   
Council 400   
Council 760   
P4 Council   
P3B Council   
P3A Council   
Corrections   
Executive Council   
COUNCIL 400 BY CHAPTER   
401   
402   
403   
404   
405   
406   
406   

408   
409   
411   
412   
414   
415   
417   
418-4C'S   
421   
422   
424   
425   
427   
P4 BY CHAPTER   
9   
15   
24   
24   
INDIVIDUAL DONATIONS   

Anita and Gerald Leibowitz   

Linda Woodward   
Diana Mennone   
Beth and Robert Reichert   
Amy Litke   
Travis Woodward   
Mary and Michael O'Brien   
Prashant Chandra   
Donna and William Searle   
Arlene Mobarak   
Dorothy and Joseph Eaton   
Robert Rinker   
Wayne Duffy   
Phillip Young   
Julia Rosa   
member of chapter 441   
Tina and David Glidden   

ED DALY MEMORIAL  
DONATIONS   

Education Professions P3B Council   
Jay Levin   

CSEA Staff Labor Organization   
Krystyna Gorniak   
Department of Revenue Services 
Fiscal Staff   
Mary and Michael O'Brien   
Robert Rinker   
Peter Tercyak   
Vernon Poolman Inc.   
Anne McGuane   
Eric Thomas   
Christine and Steven Zerella   
Thomas Connolly   
Council 400   
Roger Ives Jr.   
Patrice Peterson   
Danbury Local 402   
Bernadette and John Conway   
Joanne Sheron   
Tina and David Glidden   
P4 Council, Chapter 24 

prevent wasteful spend-
ing,” but in reality, these measures have locked 
away funds that could otherwise be invested 
in improving state services and infrastructure. 
    Our response to these dual threats must 
be robust and unified. It is imperative that our 
members are prepared to engage fully in the 
upcoming elections. Electing pro-worker and 
pro-union candidates is crucial to safeguarding 
our wages, benefits, and working conditions. 
Voting is not just a right but a critical tool 
in defending our interests and securing a 
better future for all state employees. 
    But our efforts cannot stop at the bal-
lot box. Once the elections are over, we 
must remain vigilant and active throughout 
the legislative session. It is essential to 
make it clear to our elected officials that 
investment in state workers is synony-
mous with investment in our state and its 
communities. House Minority Leader Vin-
cent J. Candelora, R-North Branford, has 
criticized the investment in state workers, 
claiming, “Taxpayers can’t afford to keep 
funding these generous state employee 
benefits,” but we know that the prosperity 
and well-being of our entire state depend 
on our public workforce. 
    Republican Rep. Vin Candelora, has 
stated, also stated “State employees bene-
fit from their pensions becoming more 
solvent as debt is paid down. And at the 
front end [of the budget process], they’re 
eating at the trough first.” This rhetoric 
aims to pit taxpayers against state employ-
ees by suggesting that our members are 
unduly benefiting from the state's financial 
management. 
    Furthermore, some legislators want to 
revise the budget controls, saving less and 
making more available for core programs. 
Others argue for changing collective bar-
gaining rules and clamping down on pay 
hikes. “The only thing that isn’t really 
shackled by this [fiscal guardrails system] 
is collective bargaining,” said Sen. Eric 
Berthel of Watertown, ranking Senate Re-
publican on the Appropriations Commit-
tee. Both Candelora and Berthel have 
called for reforms to collective bargaining 

rules, a process that would likely entail legisla-
tive action and negotiations with state em-
ployee unions. “If we’re going to continue to 
make forward progress with our budgeting 
and being responsible, then I think everything 
truly should be looked at,” said Berthel.  
    The threats from political opponents and 
fiscal guardrails are real and immediate. We 
must mobilize, vote, and advocate to ensure 
that our state employees are protected and 

valued. An investment in state workers is an 
investment in the prosperity and well-being of 
our entire state. 
    This article is a follow up to last month’s 
where we covered the guardrails impact on 
local board of education budgets. We will con-
tinue to cover the negative impacts of the fis-
cal guardrails on all of our councils 
throughout the next several months.  

Fiscal Guardrails & State Negotiations in 2025
continued from page 1
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CSEA & SEIU Fair Share Reports

J’Nae Alvarado (Renee Simpson, ParaEducator Council)   
Elizabeth Anderson (Stephen & Carolyn Anderson, Retiree Council 400)   
Aiden Bordelon (Portia and Ian Bordelon, P3B Council)   
Grace Chagnon (Amy Chagnon, P3B Council)   
Jennifer Chyra (Susan and Tom Chyra, P4 Council)   
Mario Orlando Cueva-Chavez (Marjorie and Mario Cueva-Chavez, P4 Coun-
cil)   
Evan DeMarco (JoAnn Devine and Joseph DeMarco, Retiree Council 400)   
Carolyn Ducharme (Deirdre Ducharme, P3A Council) 
Makenzie Finnegan (Joseph Dubin, Retiree Council 400)     
Ariana Forbes (Donatella Forbes, P4 Council)   
Rebecca Fuller (Sarah Ann and David Fuller, ParaEducator Council)   
Swathi Ganesh (Geetha and Ganesh Ganesh, P4 Council)   
Alexa Glynn (Lindsay and Jimmy Glynn, Council 760)   
Aiden Goiangos (Kirsten and Eric Goiangos, P3B Council)   
Lucas Grafton (Lisa and Donald Grafton, P4 Council)   
Jacob Guilmartin (Jennifer and Wayne Guilmartin, P4 Council)   
Kelli Haggerty (Dawn and John Haggerty, P4 Council)   
Zachary Hempel (Kristen and David Hempel, P3B Council)   
Lynette Jurczyk (Lorianne and James Jurczyk, Retiree Council 400)   
Kayla Killian (Stacie Killian, ParaEducator Council)   
Monica Luis (Nelia and Antonio Luis, ParaEducator Council)   
Sasha Manzione (Vivian Manzione, Retiree Council 400)   
Shannon Massey (Randy Massey, Retiree Council 400)   
Rylan Mayo (Kelly Mero and Patrick Ridenhour, P3A Council)   
Nylah McCloud (Alisha and Brandon McCloud,, CSC ) 
Riley McDermott (Regina McDermott, Retiree Council 400)   
Sean McDermott (Regina McDermott, Retiree Council 400)   
Veronica McKenna (Stephanie and Joseph McKenna, ParaEducator Council)   
Seeger McLarney (Jennifer and Timothy McLarney, ParaEducator Council)   

Jacob Merson (Rebeka and Sean Merson, P4 Council)   
Aaron Mickiewicz (Cheryl and Mark Mickiewicz, P4 Council)   
Isabella Mucciacciaro (Laurie Mucciacciaro, Council 760)   
Kiara Darysha Oquendo (Sonia Pabon, Family Child Care Provider Council)   
Zachary Palmer (Kayon and Dennis Palmer, P4 Council)   
Brooke Rankin (Kathleen and Donald Rankin, P4 Council)   
Matthew Reed-Brown (Cynthia and David Reed-Brown, P3A Council)   
Isabelle Richards (Janett and Gilbert Richards, P4 Council)   
Izabella Ricciardi (Kaylan Ricciardi, P3A Council)   
Jasmine Ritter (Roxanne and Peter Ritter, ParaEducator Council)   
Michael Roise (Michelle Roise, P4 Council)   
Stephanie Salinas (Maria Salinas, Family Child Care Provider)   
Dane Song (Eun and Won Song, P4 Council)   
Dara Song (Eun and Won Song, P4 Council)   
Angus Sprague (Lee-Anne and George Sprague, ParaEducator Council)   
Amber-Lynn Rose Steck-Quick (Mary Jane Quick, Retiree Council 400)   
Alissa Supik (Mary Ann and Christopher Supik, P3B Council)   
Sonia Temfack (Sabine and Maurice Temfack, P4 Council)   
Kayla Thomson (Susan and Steven Thomson, ParaEducator Council)   
Adrina Tuozzoli (Elisa and Michael Tuozzoli, Inspectors Council)   
Yaselie Veras (Yasmin and Jose Veras, CSEA SEIU Local 2001)   
Mary Catherine Viera (Julie Viera, Council 760)   
Brianna Wallen (Andrea and Cadian Wallen, P3B Council)   
Cadian Wallen Jr. (Andrea and Cadian Wallen, P3B Council)   
Jackson Wallick (Nancy and Steven Wallick, P4 Council)   
Cyprus Weaver (Pamela Carney, Retiree Council 400)   
Ella Webster (Johanna and Jason Webster, CSEA SEIU Local 2001)   
Jillian Webster (Johanna and Jason Webster, CSEA SEIU Local 2001) 
Alexis Woods (Thelma and Andrew Woods, Retiree Council 400)   
Lincoln Wittwer (Martha and Dean Wittwer, ParaEducator Council)  

McCusker Awardees

McCusker Trustees & Judges
Trustee Member of Council 
 
Don Gladding - Chair Council 400 
Janet Brutcher P3B 
Kara Chandler P4 
Tawanda Kitt - Treasurer CSC  
Keryn Felder P3A 
Elisa Tuozzoli Inspectors 
Edna Morales School Bus Drivers 
Jacqueline Ulloa Child Care Provider 

2024 McCusker Judges 
 

Judy Brod  
Eleanor Carbonaro 
Allison Dubrosky  

Sara Fitzgerald 
Careen Jennings  
Rebecca Lewis 
Mary Masayda 
Peaches Miller 
Jean Sawicki  
Dan Strebig  





NEW RAISES IN EFFECT! 
We are thrilled to announce a fantastic 

update for all Care4Kids Child Care Providers! 
Starting July 1, both licensed and unlicensed (rel-
ative care) providers have received a well-de-
served pay raise. This raise is part of the ongoing 
efforts by our dedicated child care provider 
leaders, in collaboration with the CT Office of 
Early Childhood, to ensure better compensation 
for your invaluable work. 
The Details: 
- Licensed Providers: Enjoy an impressive 11% 
raise! 
- Unlicensed Providers (Relative Care): Benefit 
from a solid 6% raise! 

You can expect to see these increases 
reflected in your August payment. This is the 
second raise we've secured as part of our union 
contract, and it's a testament to our collective 
power and the importance of the work you do 
every day. While this raise is a significant victory, 
our fight isn't over. There are still critical issues 
on the table, such as securing health insurance 
for child care providers.This raise is a big win, 
and we want you to celebrate this milestone 
with all the members. Let's continue to make 
our voices heard! 

VOTE FOR YOUR UNION LEADERS 
THIS AUGUST! 

We're excited to announce a crucial 
statewide Zoom meeting for the child care 
council where you will have the opportunity to 
vote for your next union leaders.  
- Date & Time: Saturday, August 17th at 9AM 
- Register here seiu2001.cc/meet in advance to 
participate. 

*Advance registration is essential to ver-
ify your membership prior to the meeting. Only 
registered members will be allowed to partici-
pate and vote. Your vote is vital in shaping the 
future of your union and ensuring that we con-

tinue to fight for the benefits and re-
spect childcare providers deserve! 
 

Meet the Candidates: 
Get to know the candidates be-

fore the meeting by reading their bios 
at: seiu2001.cc/candidates Make an in-
formed decision and choose the lead-
ers who will best represent your 
interests and your union. 

Don't miss this important op-
portunity to have your say and con-
tribute to the direction of your union. 
Look forward to seeing you there and 
working together to continue making 
positive changes for all Care4Kids 
Child Care Providers. 
 

¡NUEVOS AUMENTOS EN 
EFECTO! 

¡Estamos emocionados de 
anunciar una actualización fantástica 
para todos los proveedores de cuidado 
infantil de Care4Kids! A partir del 1 de julio, 
tanto los proveedores con licencia como los no 
licenciados (cuidado de parientes) han recibido 
un merecido aumento salarial. Este aumento es 
parte de los esfuerzos continuos de nuestros 
dedicados líderes de proveedores de cuidado in-
fantil, en colaboración con la Oficina de la 
Primera Infancia de CT, para garantizar una 
mejor compensación por su trabajo invaluable. 
Los detalles: 
- Proveedores con licencia: ¡Disfruten de un im-
presionante aumento del 11%! 
- Proveedores no licenciados (cuidado de pari-
entes): ¡Benefíciense de un sólido aumento del 
6%! 

Puede esperar ver estos aumentos refle-
jados en su pago de agosto. Este es el segundo 
aumento que hemos asegurado como parte de 

nuestro contrato sindical, y es un testimonio de 
nuestro poder colectivo y la importancia del 
trabajo que realizan todos los días. Si bien este 
aumento es una victoria significativa, nuestra 
lucha no ha terminado. Todavía hay problemas 
críticos sobre la mesa, como asegurar un seguro 
de salud para los proveedores de cuidado infan-
til. Este aumento es una gran victoria, y quere-
mos que celebren este hito con todos los 
miembros. ¡Sigamos haciendo oír nuestras 
voces! 
¡VOTE POR SUS LÍDERES SINDICALES 

ESTE AGOSTO! 
Estamos emocionados de anunciar una 

reunión crucial por Zoom a nivel estatal para el 
consejo de cuidado infantil donde tendrá la 
oportunidad de votar por sus próximos líderes 
sindicales.Fecha y hora: Sábado, 17 de agosto a 

las 9AMRegístrese aquí 
seiu2001.cc/meet con antici-
pación para participar. 

*El registro anticipado es 
esencial para verificar su mem-
bresía antes de la reunión. Solo 
los miembros registrados po-
drán participar y votar. ¡Su voto 
es vital para dar forma al futuro 
de su sindicato y garantizar que 
sigamos luchando por los ben-
eficios y el respeto que los 
proveedores de cuidado infantil 
merecen! 
Conozca a los candidatos: 

Conozca a los candidatos 
antes de la reunión leyendo sus 
biografías en: seiu2001.cc/candi-
dates Tome una decisión infor-
mada y elija a los líderes que 
mejor representen sus intere-
ses y su sindicato.No se pierda 
esta importante oportunidad de 
expresar su opinión y con-
tribuir a la dirección de su 
sindicato. Esperamos verlos allí 
y trabajar juntos para continuar 
realizando cambios positivos 
para todos los proveedores de 
cuidado infantil de Care4Kids.
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

A Letter from the New SEIU President 
April Verrett was elected President this May

     The last few weeks as SEIU’s new Inter-
national President have been incredible. The 
joy of SEIU’s convention has given way to en-
thusiastic planning, discussions, and action. As 
we embark on the next several years of 
building more worker power, I want to take 
a moment to speak to you personally and 
share our vision for the next decade. 
My life has taught me key lessons that are 
pivotal to our charge as workers: we must 
demand what we deserve to win the future 
we’re ALL fighting for. 
     While these lessons are core to how I’ll 
lead and how we’ll move forward, forces 
from across our society are determined to 
challenge our fight—to try and stop our 
transformative movement of Black, brown, 
white, Indigenous, and Asian working people. 
     Corporate greed and the racist narra-
tives designed to divide us are our main ob-
stacles. People in control of our economy 
possess outsized money and power which 
means they have too much control over our 
lives. On top of that, they try to divide us 
and have rigged the rules so it’s nearly im-
possible for workers to move forward and 
change the system for the better. 
     And the biggest and boldest way we can 
respond is by building a NEW ERA of 
worker power. One that includes all of us. 
Our 10-year goal is as simple as it is bold: to 

organize a million new members and ensure 
every worker has the right to a union. 
Here's how we plan to achieve this: 
 - Win Worker Power: We will actively fight 
against corporate union-busting and win sec-
tor-wide victories to scale up worker power 
in this new era. 
 - Win Political Power: We will mobilize a 
multiracial voting bloc to elect leaders from 
local to national office who prioritize the 
needs of working-class Americans. 
 - Win the Future: We will build a powerful 
movement to fight for Unions for All and en-
sure that worker voices shape the future of 
our economy, including the responsible use 
of technologies like AI. 
     Join us in this fight for the future we de-
serve. Together, with hope, new leadership, 
alliances, and strength across our member-
ship and movement, we will lead the charge 
toward a more equitable world where all 
workers are valued, all families can thrive, 
and our democracy is defended. 
     Our union's 10-year goal is ambitious, 
but with your support and commitment, we 
can achieve it. 
     There are challenges ahead of us, but to-
gether, in our unions, we won’t we back 
down. 
     We’re in a critical moment—every work-
ing person who knows that the rich and 

powerful are only looking out for themselves 
must be in this fight. When we join together, 
there’s nothing we can’t do and that’s why 
we need you to throw down with us, start-
ing now. 
     It’s time to usher in a new era of worker 
power that ends poverty-wage work once 
and for all, brings dignity, and prosperity to 
millions of families, and defines a generation 
that wins a future beyond our imagining. 

In solidarity, 
April Verrett 

SEIU International President 


