
     Last month, Connecticut legislators officially 
wrapped up the 2025 legislative session and 
passed the state budget. But just days later, Gov-
ernor Lamont announced that Connecticut had 
brought in nearly $190 million more in tax rev-
enue than originally projected. At first blush this 
might seem like an unexpected, but pleasant, sur-
prise. But a closer look reveals what this really is 
- part of a disturbing pattern to hide revenue 
rather than invest it in the needs of the commu-
nities.  
     Over the past seven years in office, Governor 
Lamont has “found” an average of $285 million in 
the first 2 ½ months after lawmakers leave the 
Capitol.  
     This totals over $1.5B in siphoned off rev-
enue.  
     $1.5B that could have and should have been 
allocated by our elected officials in our state 
budget, but instead were opaquely hidden from 
our electeds and the public alike.  
     This year’s “surprise” revelation comes after a 
budget was passed that, despite strong advocacy 
from unions, educators, healthcare providers, and 
working families, failed to deliver the full invest-
ments our communities need. The budget was 
widely seen as a compromise that left critical 
needs underfunded—particularly in areas like 
special education, healthcare, mental health serv-
ices, and direct relief for working families. 
     With this newly available $190 million, there 
is a clear opportunity to do better. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
         
     The state now has a chance to correct 
course. Lawmakers are preparing to return for a 
special session, originally intended to address sev-
eral outstanding issues.  
     We are calling on the General Assembly and 
Governor Lamont to allocate these additional 

funds 
toward the urgent needs that were not fully  
addressed in the final budget. These include: 
  -  Special Education: Many school districts are  
overwhelmed by  
 

     CSEA sent a strong delegation to the 
25th Annual National Association of State 
Highway and Transportation Unions 
(NASHTU) Conference, held June 23–25, 
2025, in Washington, D.C. The conference 
brought together public sector trans-
portation unions from across the country 
to share organizing strategies, confront 
new federal challenges, and advocate for 
better funding and staffing in state trans-
portation departments. 
     Representing Connecticut were 
Meghan Cahill, Jeff Beckwith, Jan 
Lawrence, Ned Stanchen, and Daniel 
Stafko, alongside CSEA Staff Representa-
tive Otis Dancy. These dedicated mem-

bers and staff spent three days engaging 
with union leaders, policy experts, and 
elected officials on the most pressing is-
sues facing public transportation workers 
today. 
     Participants attended sessions on: 
   - Federal threats to union rights and 
funding, 
   - Strategies for recruitment and organ-
izing across state agencies, 
 
 
Building power within public sector 
unions, 
   - Updates on the Highway Trust Fund 
and federal 
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Governor Lamont 
“Finds” 190M 
Time to Invest it in CT



 
The September Delegates  
Meeting will be held as a  

hybrid meeting on Thursday 
September 18th at 10am 
at the CSEA Union Hall  

and via Zoom 
 
Chapter 401 (Hartford area) 
September 4th at 1pm 
CSEA Union Hall & Zoom 
Zoom Mtg ID: 895 3209 6902 
Patrice Peterson 860 416-0306 
 
Chapter 402 (Danbury area) 
Wed., September 10th - 10am 
United Methodist Church 
5 Clapboard Ridge Road 
Danbury, CT  
Linda Albanese:860 354-6965 
 
Chapter 403 (Norwich area) 
Tues., September 9th - 1:30pm 
Rose City Senior Center 
8 Mahan Drive, Norwich 
Carol Burgess:860 303-7267 
 
Chapter 404 (Waterbury area) 
Tues. September 9th - 10am 
Trinity Orthodox Church 
937 Chase Pkwy, Waterbury 
 
Chapter 405 (New Haven) 
Thurs. Sept. 11th - 10:30am 
Hamden Government  
Center Building, 3rd Floor 
2750 Dixwell Ave., Hamden 
Sue Pierson (203) 376-7207 
 
Chapter 406 (Middletown) 
Tues. September 9 - 12:30pm 
American Legion Post 75 
58 Bernie O’Rourke Dr.  
Middletown, CT 
 
Chapter 407 (Bridgeport area) 
Wed., September 17 - 1pm 
St. Josephs of Stratford 
National Catholic Church 
1300 Stratford Rd., Stratford 
Zoom ID: 872 4952 3823 
Passcode: 000891 
Liz Anderson (203) 676-0659 
 
Chapter 408 (Windham Area) 
Wednesday, Sept. 10th, 1pm 
Mansfield Senior Center 
303 Maple Rd., Storrs 
Doug Racicot (860) 234-2537 
 
 

Chapter 409 (Retired 
State University Professors) 
Friday, Sept., 19th - 10am 
CSEA Union Hall & Zoom 
760 Capitol Ave., Hartford 
Zoom ID: 868 8922 7158 
Dave Walsh (860) 684-4773 
Chapter 410 (Windsor area) 
Monday, September 8 - 1pm 
Kent Memorial Library 
50 N Main St, Suffield 
Amelia Smith 860 687-1848 
 
Chapter 411 (Rocky Hill area) 
Thurs., September 18th - 1pm 
CSEA Union Hall & Zoom 
Zoom Mtg ID: 876 7278 2961 
Subby Puglisi (860) 529-8336 
Chapter 412 (Putnam area) 

Tues., Sept. 16th - 1:30pm 
Putnam Town Hall 
200 School Street, Putnam 
Don Gladding (860) 933-9998 
 
Chapter 414 (Torrington area) 
Monday, Sept. 15th at 10am 
Five Point Extension Bldg 
852 University Dr., Torrington 
Kathryn Doan 860 324-8300 
 
Chapter 415 (Manchester) 
Monday, Sept. 22nd - 1pm 
Elks Lodge in Manchester 
30 Bissell Street 
Stu Clark: (860) 205-0657 
 
Chapter 416 (New London) 
Tuesday, Sept 9th at 12pm 

Waterford Public Library 
49 Rope Ferry Rd, Waterford 
John Knaff: 860-857-4244 
Chapter 417 (Plainville area) 
Wed., Sept 10th - 1pm 
Plainville Public Library 
56 East Main St., Plainville 
Mark Kirschner  
(860) 882-2717 
 
Chapter 418  
(Community College Retirees) 
Tues., Sept 16th - 10am 
4C’s Union Hall in Hartford 
907 Wethersfield Ave 
Zoom ID: 7421833716 
Passcode: 6KUURC 
Colleen Richard  
(860) 202-4128 
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer,  Kevin Sullivan:   
860-951-6614 x118

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:

Meetings  
And News

Aetna Customer Service: 1-855-648-0391



Spring Into Home Savings 
Through our exclusive partnership with Mortgage Markets CUSO, 
a local credit union service organization, we are pleased to offer a 
special rate discount when you purchase or refinance your next 
30-year mortgage. 
For a limited time, receive a 0.50% discount off the published 
rate!* Mortgage Markets CUSO offers the following great benefits: 
  - Dedicated Credit Union mortgage advisors to guide you through 
the entire home loan process 
  - Same day pre-approval 
  - Guaranteed low closing costs 
Whether you are buying your first home, moving to your dream 
home, or refinancing a current mortgage, CSE is committed to giv-
ing you the best mortgage experience. Take advantage of our 
spring mortgage promotional rate today! To view the current 30-
year rate, visit www.CSECreditUnion.com and click on the home-
page banner titled "Spring Into Home Savings." 
* Rates and promotional offer are subject to change at any time. Certain 
restrictions and conditions apply - full details may be found on Mortgage 

Markets CUSO's website after accessing the link in the "Spring Into 
Home Savings" website banner. 
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Gone too Soon:  
CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the following 
members that have recently passed away. Our condolences are with their 
friends, family and loved ones.  
Aldridge, Michael, Correctional  
Supervisor 

Angelillo, Charlotte, Administrative 
Clerical 

Attardo, Pauline, Administrative 
Clerical 

Balkun, Loris, Maintenance 
Boulianne, Annette, Administrative 
Clerical 

Cataldi, Joseph, Maintenance 
Dagon, George, Ct Housing And  
Finance Auth 

Dagostino, Joann, Administrative 
Clerical 

Direnzo, Guy, State Police 
Dombroski, Walter, Maintenance 
Emond, Howard, Judicial Branch 
Flynn, Timothy, Protective Services 
Fox, Michael, Correctional Officers 
Frenette, Gary, Protective Services 
Furness, Evelyn, Maintenance 
Galante, Patricia, Social And Human 
Services 

Gavell, Robert, State Police 
Jarzbek, Charles, Engineer, Scien, 
Tech 

Jones, Jean, Administrative Clerical 
Julius, Richard, Maintenance 
Kelly, Michael, Maintenance 
Kim, Ki, State University Faculty 
Knott, Dorothy, Social And Human 
Services 

Laurent, Linda, State University  
Faculty 

Letendre, Roger, Judicial Branch 
Levine, George, Judicial Branch 
Lexius, Charles, Judicial Branch 
Lindsey, Judith, Administrative  
Clerical 

Marek, Gerald, Maintenance 
Mathias, Charity, Comm College 
Faculty 

Mccormack, William, Education 
 

Misencik, James, Social And Human 
Services 

Morrarty, Thomas, Correctional  
Officers 

Ouimette, Doris, Maintenance 
Parsons, Jeffrey, Maintenance 
Perko, Joseph, Maintenance 
Pikula, Marian, Administrative  
Clerical 

Reffner, John, University Of Conn 
Rigby, Charles, Social And Human 
Services 

Ross, Sally, Administrative Clerical 
Schuetz, Russell, Correctional  
Officers 

Sedgwick, Karen, Administrative 
Clerical 

Smith, Janet, Department Of  
Agriculture 

Spielman, Rose, Health Professional 
Tedesco, Frederick, State Police 
Ulikowski, Ronald, Maintenance 
Weidl, Mary Lou, Admin And  
Residual 

Wener, Barbara, Administrative 
Clerical 

Williams, Barbara, Social And 
Human Services 

Williams, Suzanne, Health  
Professional 

Yaremich, Nancy, Health  
Professional 



       In the heat of this year’s Solidarity Sum-
mer, union members from across the coun-
try—workers, faith leaders, and community 
allies—have come together to launch the Jus-
tice Journey, a multi-state mobilization against 
the unjust detention of immigrant workers. 
Among them were two CSEA members, Mark 
Kirschner and Liz Anderson, who joined 
dozens of others from our state to make their 
voices heard, participating in a journey that 
stretches from cities central to the Civil Rights 

Movement all the way to Louisiana’s so-called 
“detention alley.” 
       As union members, we know that no 
matter where you’re from or what you look 
like, you deserve to be treated with dignity and 
respect. That’s why the Justice Journey aimed 
to shine a light on the inhumane treatment of 
immigrant workers who are being held in 
harsh conditions at ICE detention centers—
particularly in Louisiana, where many of the 
worst abuses have been reported. 
       These SEIU members stood alongside 
colleagues from across the na-
tion in calling for Freedom. 
Family. Justice. Their message 
was clear: the detention and 
deportation of immigrant 
workers is not only an attack 
on individuals—it’s an attack on 
the very foundation of our 
workplaces, communities, and 
shared values. 
       While the journey tra-
versed a physical route through 
the South, it also served as a 
broader reflection on history 
and solidarity. The stops along 
the way—each a site tied to 
the long legacy of civil rights 
and workers’ movements—re-
minded participants and  

observers alike that our fight for justice is 
deeply rooted in a larger struggle. Just as past 
generations fought to end Jim Crow laws, de-
fend voting rights, and expand access to oppor-
tunity, today’s SEIU members are taking up the 
mantle to fight for immigrant justice, racial eq-
uity, and the right to live and work free from 
fear. 
       In solidarity, we continue this journey—
on the road, at the Capitol, and in every union 
hall across our state. 
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State Employees: What July 1st Means for You

rising costs and declining state support while our 
paraeducators are experiencing the brunt of 
burnout and low pay.  
  - State Agencies: Contracts covering the 45,000 
state employees have expired, exacerbating the 
recruitment and retention challenges the state is 
experiencing.  
   - Healthcare and Mental Health Services:  

Communities are facing growing needs for care, 
but providers remain underfunded and under-
staffed. 
   - Support for Working Families: Promised tax 
relief and funding for basic services must be made 
whole. 
     This is not about politics—it’s about priori-
ties. Connecticut has the resources. What we 
need now is the will to invest them in the right 
places. 

     We know the needs in our communities 
haven’t changed—if anything, they’ve grown. Our 
public schools, healthcare providers, and working 
families are still facing the same challenges they 
were before this budget was passed. Now, with 
$190 million in newly available funds, lawmakers 
have a second chance to do what’s right.

continued from page 1

CSEA Members Liz Anderson and Mark Kirschner 
joined union members from across the country on 
the journey to Louisiana!

Governor Lamont “Finds” $190M After Budget Passes

     As of July 1st, all Connecticut 
state workers have been sub-
jected to an increase in their 
healthcare costs* while their 
wages stay stagnant as our current 
collective bargaining agreements 
(CBAs) expire.  
     Across different timelines, ne-
gotiation teams throughout 
SEBAC have been working at each 
of the 35 bargaining tables to 
reach fair agreements that address 
wages, steps and many other is-
sues. Yet as our contracts hit expi-
ration, the Lamont Administration 
has refused to bring honorable 
proposals to the tables. 
     Our state workforce is the 
backbone of our public safety, in-
frastructure, education, and health 
systems—and the first line of de-
fense when federal funding dries 
up. Yet with no contract in place, 
the Administration is asking state 
workers to hold the line while si-
multaneously insulting them at the 
bargaining table.  Our roads and 

bridges continue to age while we 
scramble to recruit engineers and 
maintainers.  Our public safety 
professionals are stretched thin, 
asked to do more with less, even 
as the risks grow.  Our public col-
leges are hemorrhaging from re-
lentless budget cuts, forcing 
students and staff to pay the price. 
And our healthcare workers—still 
carrying the scars of the pan-
demic—are being pushed past the 
point of exhaustion without the 
support they need to recover. 
     One unit which has an earlier 
negotiation timeline, the Judicial 
Professionals Employees Union 
(JPE) proposed to the State a one-
year economic offer to match 
what the Administration previ-
ously agreed upon with the State 
Police Union (CSPU NP-1) - 2.5% 
wage increase plus step with top 
step payments. The State’s 
reply to JPE was no wage in-
crease, no step, and no top 
step payment. This is insulting 

to say the very least and we 
would not expect a single state 
bargaining unit to accept this non-
offer.   
     JPE represents just one of the 
units but workers throughout 
state government stand in solidar-
ity while they move to arbitration 
in late summer or early fall. It’s im-
portant to note that an arbitra-
tion award would also still need 
approval from the General Assem-
bly.  
     Governor Lamont must stop 
the games and offer fair and hon-
orable contracts. State investment 
now is the key to truly safeguard-
ing our state from federal cuts. 
The longer these contracts are 
delayed, the less our agencies will 
be able to retain critical talent, let 
alone recruit effectively to fill the 
thousands of vacancies that have 
been funded by our Legislature.  
State workers make our state go.  
It’s time to stop the games and re-
spect these workers.  

     *The overall costs of health 
premiums for the state and for ac-
tive employees has increased 
9.86% as of July 1, 2025.  Non-
Medicare retirees are seeing a 
cost increase of 10.70%. While 
the overall trend of rising 
healthcare costs is not some-
thing we can control, we will 
continue to do whatever we can 
to minimize cost increases while 
protecting the critical benefits 
that keep state employees health-
ier and better able to serve the 
public. These increases would 
have been higher had they 
not already been mitigated by 
numerous initiatives of the 
joint Health Care Cost Con-
tainment Committee with the 
State Comptroller, and it is hoped 
that next year that the national 
trend will show a slow down in 
healthcare cost increases.  

Justice Journey: Members Travel Down to Louisiana
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Members Head to DC for 
National Association of 

State Highway and  
Transportation Unions 

Conference 

surface trans-
portation legisla-
tion, and 
   - Best practices 
for effective lob-
bying on Capitol 
Hill. 
     CSEA mem-
bers also joined 
other delegates 
for a day of direct 
advocacy, meeting 
with members of 
Congress and 
their staff to high-
light the critical 

importance 
of investing 

in Connecticut’s 
transportation 
workforce and in-
frastructure. They 
made clear that 
underfunding and 
privatization hurt 
both workers and 
the public—and 
that unions are 
essential to build-
ing safe, reliable, 
and equitable 
transportation 
systems. 

     As Connecti-
cut continues to 
face the impacts 
of fiscal con-
straints and 
staffing short-
ages, CSEA’s del-
egation returned  
more motivated 
than ever to or-
ganize, educate, 
and fight for the 
future of public 
transportation.

   Connecticut is poised to end 
the fiscal year with a $2.3 billion 
surplus - the second - largest in 
state history. Yet despite this finan-
cial windfall, our ability to invest in 
the services and people that make 
our state strong remains blocked 
by outdated fiscal “guardrails.” 
   Mechanisms like the spending 
cap and volatility adjustment were 
created to bring discipline to state 
budgeting.But they are undermin-
ing our ability to meet the mo-
ment. These restrictions prevent 
the legislature from using available 
funds - even when needs are ur-
gent and the revenue is reliable. 
   That’s a problem for everyone 
in Connecticut. But it’s especially 
dangerous for retirees, as we ap-
proach our first opportunity to 
renegotiate the SEBAC retiree 
healthcare and pension agreement 
since 1997. 
   These negotiations, set to for-
mally begin in 2026 will directly 
impact our pensions and our ac-
cess to affordable, high-quality 
healthcare. With costs rising and 
federal COVID aid drying up, we 
need flexibility - not austerity - to 
respond to today’s challenges. 

   That’s why CSEA Council 400 
is already taking action. We know 
our strength at the bargaining 
table comes from our numbers 
and our unity. And I’m proud to 
share that over the past year, 
we’ve recruited nearly 800 new 
members, bringing our total to 
around 12,500 dues-paying re-
tirees and spouses. That’s a testa-
ment to the strength of our 
movement - and to the power of 
retiree organizing. 
   Much of this success is thanks 
to the outstanding leadership of 
Tom Welch and Doug Racicot, Co-
Chairs of the CSEA Council 400 
Recruitment Committee. Tom, a 
retired educator since 2009, re-
mains a proud and active member 
of this union, sharing lessons in 
solidarity and strategy. Doug, who 
retired from UConn in 2019 after 
years as a building maintenance 
supervisor, brings the same team-
work and commitment to his role 
in Council 400. I want to person-
ally thank both of them for their 
hard work, and for continuing to 
lead by example in retirement. 
   We know what’s coming. The 
State may once again try to shift 

healthcare costs onto retirees. 
Our ability to respond - and to 
win - depends on staying organ-
ized and growing our numbers. 
Council 400 is: 
   - Advancing proposals to pro-
tect the long-term stability of the 
pension system 
   - Fighting to ensure affordable, 
high-quality healthcare for retirees 
   - Keeping members informed 
and engaged through chapter 
meetings, surveys, and direct com-
munication 
   Everyone receiving CSEA News 
is already a member - and that 
matters. But we can do more. If 
you know a fellow retiree or 
spouse who hasn’t joined, please 
reach out. Membership is just $5 a 
month, and it makes a big differ-
ence. You can even sign up before 
retirement at CSEA-CT.com or by 
contacting Kevin P. Sullivan, our 
Retiree Organizer, at (860) 951-
6614 x118 or 
ksullivan@csea760.com. 
   Meanwhile, we’re joining union 
members statewide in urging Gov-
ernor Lamont to declare a fiscal 
emergency - a legal step that 
would allow lawmakers to adjust 

these restrictive caps and put sur-
plus funds to work. This isn’t 
about abandoning fiscal responsi-
bility; it’s about using it. Letting bil-
lions sit idle while our needs grow 
is not discipline - it’s disinvest-
ment. 
   Let’s meet the pension and 
healthcare negotiations with 
strength. Let’s ensure no retiree 
stands alone. And let’s demand a 
budget that reflects our values 
and our contributions. 

In solidarity, 
Mike O’Brien

Mrs. Eyvette Candidate, a longtime Council 760 leader from our Hartford 
School Crossing Guard unit is retiring after more than 35 years of service. 
Please join us in sending her a farewell and congratulations! 

Don’t Let the Fiscal Roadblocks Derail Our Future 
Mike O’Brien, President, CSEA Retiree Council 400

continued from page 1
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

Workers Need Change: 
Connecticut Stepped Back While Oregon Stepped Up

     Across the country, workers 
are demanding stronger protec-
tions, and in some places, they’re 
getting them. Earlier this year, 
Oregon Governor Tina Kotek 
signed a groundbreaking law 
granting unemployment benefits 
to workers forced onto picket 
lines for extended strikes. The 
message from Oregon was 
clear: if you’re standing up for 
your rights on the job, your 
state should stand with you. 
     But here in Connecticut, we 
saw a very different response. 

What Happened in  
Connecticut? 

     In the final weeks of the 
2025 legislative session, the 
Connecticut General Assembly 
passed Senate Bill 8, a bill that 
would have offered similar pro-
tections to striking workers by 
expanding unemployment bene-
fits to those on strike for more 
than two weeks. The bill was 
widely supported by union 
members, including CSEA, and 
was the result of months of tes-
timony, coalition organizing, and 

negotiation. 
     Governor Ned Lamont ve-
toed the bill. 
     Despite calling himself pro-
labor, Governor Lamont re-
jected SB 8 and argued that it 
would send the “wrong mes-
sage” to businesses. This, even as 
workers across the state—many 
of them public employees—face 
rising costs of living, increasing 
workloads, and stagnant wages. 
     The response from organ-
ized labor was swift. On June 
17, hundreds of union mem-
bers—including a strong 
turnout from CSEA—rallied 
outside the Governor’s mansion 
to protest the veto. Workers 
came from all over the state and 
all sectors—public, private, care, 
and trades—to deliver one 
united message: Connecticut 
must do better. 
     CSEA members stood 
shoulder to shoulder with SEIU 
1199NE, AFSCME, the CT AFL-
CIO, UAW, and others, chanting: 
     “What side are you on?” 
      “Workers deserve  

unemployment!” 
      “This is what democracy 
looks like!” 
     The right to strike is already 
difficult to exercise, and for low-
wage workers and caregivers, 
going without pay for even a 
week is not an option. Without 
this bill, striking becomes a lux-
ury the wealthy can afford—and 
a right denied to working peo-
ple. 
     But the contrast couldn’t be 
clearer. In Oregon, the state 
stepped in to protect workers 

fighting for better contracts and 
conditions. In Connecticut, the 
veto of SB 8 leaves striking 
workers with no safety net and 
sends a chilling message: your 
sacrifice won’t be supported. 
     We can’t afford performa-
tive politics. Our members, our 
neighbors, and our communities 
need concrete protections. 
Oregon proved it can be done. 
Connecticut needs to catch up.

Over 500 workers came out on a Monday night to picket in front of one of 
the Governor’s three mansions. 


