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CSEA Childcare Providers

Educate Next Generation
Celebrating the latest graduating class at

Riba Aspira Career Academy L
CSEA leaders Academy is addressing  access for neighbor- | H‘“_&H
Jacqueline Ulloa, Treas-  the economic and hood residents, chil- ol i

urer of the Family racial/ethnic inequities  dren and families. =

Childcare Council and
Maribel Ventura, Water-
bury a Regional Or-
ganizer led a successful
graduating class
through the RIBA As-
pira Career Academy
program to educate
the next generation of
childcare providers.
Waterbury’s RIBA
Aspira Career

CSEA members
are an imperative B
part of this program,
educating and men-
toring students to
become strong and
productive providers.
Join us in congratu-
lating the newest
childcare providers!

that have devalued the
once vibrant South
End neighborhood by
creating a strong, resi-
dent-driven, civic infra-
structure, realigning
and relocating job
training services and
revising child care de-
cision-making policies
to be more equitable,
insuring adequate

BOE Budget Cuts Plaguing CT vesting in our students to ad-

K-12 Public Schools Threatened with layoffs
and program cuts

Connecticut's K-12 public education sys-
tem is facing an unprecedented crisis. This
issue spans rural, urban, affluent, and impov-
erished districts alike, threatening the educa-
tional foundation for all students.At a time

RIGHT: CSEA leaders Jacqueline Ulloa, Treasurer of the Family Childcare
Council (bottom right) and Maribel Ventura, Waterbury Region Organizer
(bottom center) celebrate with the graduating class.

ABOVE: CSEA Retiree Team members Bernadette Conway and Kevin Sullivan
were honored with the Kevin Lynch award from the CT ARA.

—

CT ARA Honors CSEA

Retiree Team

On June 24th, Council 400
Retiree Team members
Bernadette Conway (Director of
Administrative & Retiree Serv-
ices) and Kevin Sullivan (Retiree
Organizer) were honored by the
Connecticut division of the Al-
liance for Retired Americans for
their years of service to Con-
necticut retirees. Bernadette and
Kevin were presented the Kevin
Lynch Award, named after CSEA
member and founding CTARA
member. This honor recognizes

the

Connecticut
I Alliance &
i Retired ’
A mericans

decades of work that the CSEA
Council 400 Retiree Team has
done to organize retirees to
fight to expand and protect the
very benefits retirees worked so
hard to secure. CSEA is deeply
appreciative of this award. Con-
gresswoman Jahana Hayes was
also on hand at the event and
was presented with the Char-
lene Block Award.

educational future is at serious risk.

In Brookfield, CSEA paraeducators are
worried about recent budget decisions
which have led to the Board of Finance

continue onto page 7

Visit our union’s website at: CSEA-CT.com

when our schools should be in-

dress the learning and
achievement gaps still present
from the COVID-19
pandemic, we are in-
stead seeing rampant divest-

ment leading to larger class
sizes and less student support.
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Without immediate and sub-
stantial intervention, our state's
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Important numbers to have on hand:
Retirement Division Payroll: 860-702-3528 Aetna Customer Service: 1-855-648-039|
Retirement Division Life Insurance: 860-702-3537 Caremark: 1-800-318-2572
Retirement Division Health Insurance: 860-702-3533 Cigna: 1-800-244-6224
Anthem Blue Cross Blue Shield: 1-800-922-2232

CSEA Retiree Organizer; Kevin Sullivan: HEP Care Management Solutions: |-877-687-1448 or visit them at their portal:
860-951-6614 x118 https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

SER

THE FARMINGTON POLO CLUB
162 TOWN FARM RD, FARMINGTON, CT 06032
WEDNESDAY, AUGUST 14 11AM - 4PM

BUFFET: 12-2:30PM
CASH BAR (NON-ALCOHOLIC
BEVERAGES SERVED ALL DAY)

ENTERTAINMENT
ANYTIME: OLYMPIC SWIMMING POOL, HORSESHOES,
BOCCE, BASKETBALL, FISHING
g STARTING AT 1:15PM: TRIVIA, BINGO & CARD GAMES

. . - . -

(If you want confirmation)
Chapter #-

No. of
Guests Guest Names

$ Amount
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CONNECTICUT

STATE EMPLOYEES
CREDIT UNION

Car Dealers Know Cars but

We Know
Financing

Our auto loan puts you
in the driver's seat.
Take control at the
dealership and apply
through CSE for a
better rate.

. A

New Car rate
4.99% APR*

sl Pemenings dale Corien e

Used Car Rate
5.4% APR*

B Sl B0 o T

o | o P ¢ ey e

Terms available up to 7 years!*Annual Percentage
Rate. Certain restrictions apply. Cannot be applied toward
existing car loans. Cannot be combined with any other offer.
Rate is subject to change at any time.

QUICK TIP: Join our email list to be notified of
credit union news and rate changes. To sign up,
visit: www.CSECreditUnion.com and scroll
down to the Email Alerts section at the bottom of
the hoimepage.

CONNECTICUT

CREDIT UNION Contact Us

Loams  Services  Kates

= = r— I -

Accounts

' Find'alrfﬁ—éegsential information about the products and services we have to offer. You
can even print a loan application online! Best of all, it’s accessible from your personal

computer 24 hours a day, 7 days a week.
www.CSECreditUnion.com

Dividend Rates - Second Quarter 2024

Annual

Dividend Rate Percentage Yield

REGULAR SHARES 2.50% 2.53%
SHARE DRAFTS (Checking) 1.25% 1.26%
CLUB ACCOUNTS 2.00% 2.02%

Minimum opening balance $25.00. The annual percentage yield is accurate
as of the last dividend declaration date. Rate may change after the account
is opened. Fees or other conditions may reduce the earnings on the account.

7 Full Service Offices To Serve You

NORWICH HARTFORD NEW HAVEN
Uncas on Thames 84 Wadsworth St. 1666 Litchfield Turnpike
401 West Thames St. Hartford, CT 06106 Woodbridge, CT 06525
Norwich, CT 06306 (860) 522-5388 (Savings) (203) 397-2949
(860) 889-7378 (860) 522-7147 (Loans)
MIDDLETOWN STORRS SOUTHBURY NEWINGTON
15 Ward Street 1244 Storrs Rd. Southbury Training School O'Neil Plaza
Middletown, CT 06457 Storrs, CT 06268 PO. Box 644 2434 Berlin Turnpike
(860) 347-0479 (860) 429-9306 Southbury, CT 06488 Newington, CT 06111
(203) 267-7610 (860) 667-7668

Hours: Main Office: Mon-Fri, 9am-4pm Branches: Mon-Fri, 9:302m-4pm
Drive-Up Teller (Hartford & Middletown): Mon-Fri, 8:30°™-4™;  Paydays Open Until 5o

Gone too Soon:
CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the following
members that have recently passed away. Our condolences are with their
friends, family and loved ones.
Anderson, Gloria, Admin And Residual
Arroyo, Jorge, Judicial Marshals
Barber, Bradley, Service/Maintenance
Barstow, Julia, Uconn
Bible, Bernard, Uconn
Budzinski, Evelyn, Administrative
Clerical
Byrne, Patricia, Judicial
Campanelli, Margaret, Health
Professional
Carthon, A James, Correctional
Officers
Cox, John, Engineer, Scien, Tech
Cutler, Mary, Health Professional
Devin, Ronald, Social And Human
Services
Dicapua, Richard, Uconn
Fedor, Edward, Judicial
Ferguson, John, Correctional Officers
Forward, Brian, Correctional Officers
Frantz, Gregory, Uconn
Funk, John, Correctional Officers
Garron, David, Uconn
Gaynor, Eleanor, Service/Maintenance
Gill, Susan, Judicial Marshals
Gori, Helen, Health Professional
Greco, Irene, Administrative Clerical
Harding, Ansel, Administrative Clerical
Harding, John, Uconn
Hausman, Lawrence, Social And
Human Services
Holzberg, Maria, Dpds Asstpd
Ireland, Gerald, Correctional Officers
Jakubielski, Raymond, Correctional
Officers
Kane, Frances, Administrative Clerical
Keirans, Robert, Admin And Residual
Leiper, James, Comm College Admin
Lieberman, Joseph, Elected
Lipinsky, Alice, Administrative Clerical
Locke, Bryan, Service/Maintenance
Loiselle, June, Health Nonprofessional
Macneil, John, Service/Maintenance
Maleski, Christine, Health
Nonprofessional
Mann, Shirley, Social And Human
Services
Mckee, George, Legislative
Management
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Moffett, Frances, Judicial
Nielsen, Randolph, Service/
Maintenance
Nuttall, Paul, Uconn
Page, George, State University Faculty
Paulson, Margaret, Service/
Maintenance
Potkay, Elizabeth, Service/Maintenance
Previti, Shirley, Engineer, Scien, Tech
Riccio, Leone, Service/Maintenance
Ridzon, Daniel, Service/Maintenance
Roberts, Carol, Administrative Clerical
Roy, Loretta, Service/Maintenance
Sales, Kathleen, Administrative Clerical
Shea, Edward, Service/Maintenance
Sheary,Albert, Judicial
Swan, John, State Education
Vartanian, Pamela, Engineer, Scien, Tech
Versachi, Lincoln, Administrative
Clerical
Wilson, Julia, Service/Maintenance

Travis Woodward ... o President
Beverly Lee ... Secretary/Treasurer
David Glidden ... o Executive Director
Orew E. Stoner ..o Communication Director
Jason P Webster ... Graphic/ Technical Assistance

INSERTION DEADLINE: 1st of prior month.

MAILING ADDRESS: CSEA/SEIU Local 2001, 760 Capitol Avenue, Hartford, CT 06106;
PHONES: (860) 951-6614, toll-free: (800) 894-9479, FAX: (860) 951-3526; INTERNET:
WWWw.csea-ct.com.

“CSEA NEWS” (USPS 224-100, ISSN 0273-6055) is published monthly for $2.80 per
year members, $5.00 per year non-members, by CSEA/SEIU Local 2001, 760 Capitol
Ave., Hartford, CT 06106-1263. Periodicals postage paid at Hartford, CT. Postmaster:
Send address changes to “CSEA NEWS,” 760 Capitol Ave., Hartford, CT 06106-1263.

The inclusion of advertising in the CSEA News
does not constitute an endorsement

@ PRINTED ON RECYCLED PAPER



Page 4

CSEA NEWS

MA Millionaire Tax Success Vs. CT Fiscal Guardrail Failure

Our neighbors to the north have found
a solution to the seemingly-unsolvable issue
of sustainable funding for public education
and transportation infrastructure by imple-
menting a more just, progressive tax policy.
Meanwhile, Connecticut remains shackled
by outdated promises to Wall Street while
we face record-breaking child poverty rates,
and historic cuts to our poorest public
school districts that only face more chal-
lenging months to come with little political
will to make the transformative fiscal shifts
required to fix these wrongs.

Massachusetts' Millionaires Tax, a 4% in-
come surtax on earnings over $1 million,
has far exceeded expectations, generating
$1.8 billion in the first nine months of the
fiscal year. This windfall is directed towards
essential public services, with significant por-
tions earmarked for education and trans-
portation, two investment areas in
particular known for their strong return on
investment. The success of this tax has also
generated this substantial revenue without
driving away the wealthy residents who are
often falsely presumed to flee when more
progressive taxation is implemented (see A
Better Connecticut Institute’s re-
port, Millionaire’s Pay to Stay).

The impact of this tax is palpa-
ble.The revenue has already funded
public college scholarships, universal
free school meals, and infrastructure
upgrades. Critics who predicted a
mass exodus of millionaires have
been proven wrong, as the state
continues to thrive economically
while making critical investments in
its future.

Conversely, Connecticut's fiscal
policy is hamstrung by the so-called
"fiscal guardrails" — including most
notably the spending and volatility
cap.These measures, initially in-
tended to promote fiscal responsi-
bility, have ironically stymied the
state's ability to utilize surplus rev-
enue for meaningful investments in
public services. Despite this year’s
$ 1| billion surplus, Connecticut faces
severe underfunding in higher edu-
cation and other essential services.
The spending cap, in particular, pre-
vents the legislature from using ex-
isting surplus revenues to bolster
programs that could benefit resi-
dents and reduce long-term service
needs - reducing future reliance on
public services.

Governor Lamont’s stringent
adherence to these fiscal policies
has manufactured a crisis of public
service disinvestment.The state’s in-
ability to invest in higher education,
for example, has led to a system
that is deeply underfunded, impact-
ing the quality and accessibility of
education for many residents. This
stands in stark contrast to Massa-

eT
. FOR
ALL

chusetts, where surplus revenue is being
used to enhance educational opportunities
and infrastructure, driving long-term eco-
nomic growth and stability.

The volatility cap, which supposedly tar-
gets only fluctuating revenues, has diverted
approximately $8.4 billion over six years
from potential investments.This cap
captures “excess” revenues, which have av-
eraged $1.4 billion yearly, including over
$530 million during the pandemic’s first
year.These funds, if invested in Connecti-
cut’s people and communities, could have
spurred economic growth and increased fu-
ture revenue.

Research consistently shows that in-
vestment in core services fosters more re-
silient economies and communities than
austerity measures.Yet, Connecticut’s fiscal
caps, based on outdated formulas from
1991, fail to consider the current and future
needs of its residents. They exacerbate eco-
nomic and racial inequities, locking in pat-
terns of injustice rather than addressing
them.

Massachusetts’ approach illustrates the
benefits of taxing the ultra-wealthy to fund

g DEMOCRACY SCHOO

critical public services, creating a more
equitable and thriving state. Connecticut, a
state with substantial wealth, can and should
adopt similar strategies, but the fiscal
guardrails, initially intended as a safeguard,
have become a hindrance, preventing the
state from leveraging its wealth to benefit all
residents.

It’s time for Connecticut to redefine
success. The state must move beyond sur-
vival mode and embrace a model that prior-
itizes investment in public services, fostering
economic growth and improving the quality
of life for all its residents. By reforming our
fiscal policies to allow for greater flexibility
in utilizing surplus revenues, Connecticut
can create a more just and prosperous fu-
ture.

The lesson from Massachusetts is clear:
progressive taxation works. By taxing the
ultra-wealthy and reinvesting in public serv-
ices, states can generate significant revenue
and drive long-term growth. Connecticut
has the wealth and the potential to follow
this path. It’s time to dismantle the fiscal
guardrails and build a Connecticut for all.

A GONNECTICUT LEGISLATURE THAT WORKS
FOR US: THE IMPORTANCE OF ELECTIONS IN

OUR FIGHT TO WIN

Join us to build a shared understanding of upcoming elections,
and how the balance of power at the Capitol impacts our
ability to win policies for a CT where everybody can thrive.

Hartford Public Library
500 Main St, Hartford, CT, 06103

Light Breakfast and Lunch + Interpretacion en Espahol

bit.ly/Democracyschool-July27

Questions? Contact Constanza constanza.gsegovia@gmail.com
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annual P-3A/SDE Summer Picnic last month.

A great time for
childcare
providers to
come together,
celebrate our
achievements
and have some
good food!

Location:

'y . - o
103J~Cefeﬁmfion

SEIU 2001
CSEQ

1"\_

SATURDAY

JULY 20TH
2024

TAM - 4PM

[PARK RESERVED ALL DAY

L akewood Park Pavilion
100 Lakewood Rd.
Waterbury, CT. 06701

RSVP:

seiv2001.cc/picnicRSVP

Council 400 Staff Report - 2023/2024 Fiscal Year

By: Kevin Sullivan, Retiree Organizer

When it comes to mak-
ing a lasting impact and champi-
oning the rights and well-being
of workers, CSEA Council 400
has set a shining example as an
exceptional retiree union.With
a legacy built on unity, dedica-
tion, and advocacy, Council 400
continues to inspire and em-
power retirees to make a differ-
ence long after their active
careers have ended. Let's take a
moment to reflect on the re-
markable achievements of this
incredible retiree union over
the past year.

Retiree Membership
Increase: The union has suc-
cessfully enrolled over 1,000
new retiree members, strength-
ening our ability to defend pen-
sions, healthcare, and hold
insurance providers like Aetna
and Cigna accountable for re-
tiree well-being.

Resolving Issues with
the Aetna Medicare
Advantage Plan: The Aetna
Medicare Advantage Plan has
continued to present challenges
for some of our members, both
significant and minor. However,
thanks to our proactive mem-
bers who have notified us of

their issues, we have been able
to effectively advocate for reso-
lutions. Specifically, we have ad-
dressed concerns related to
co-pays, prescription denials, de-
nials of physical therapy, MRI’s
and CAT scans. By leveraging
our members' feedback, we
have ensured that they receive
the benefits outlined in their
health plan as per the contrac-
tual requirements.

Legislative Victories:
The union has led effective leg-
islative actions, defeating bills
that aimed to weaken public
sector unions, recalculate pen-
sions, and cap pension amounts
for State of Connecticut Re-
tirees. These wins safeguard re-
tirees' benefits.We also fought
to make sure that higher edu-
cation receives the proper fund-
ing needed to educate our
students in State Universities
and Community Colleges.

Active Retiree Chap-
ter Engagement: CSEA Re-
tiree Chapters held 204
in-person meetings across 27
chapters along the East Coast,
providing retirees with opportu-
nities to come together and
make collective decisions. For

those living outside of our re-
gional chapter areas, we have
continued to offer meetings via
Zoom!

Social Activities
Committee: Council 400
members have been busy plan-
ning trips, vacations, and social
outings for CSEA members, fos-
tering community and cama-
raderie. Keep an eye out for
the CSEA News and emails for
trips that are planned, and we
hope you participate in them!

Strong Support for
Political Action Committee:
Many Council 400 members
have chosen to contribute to
the Political Action Committee
(PAC) through automatic de-
ductions from their pension
checks.These funds strengthen
the union's ability to defend
members' benefits both in Hart-
ford and in Washington.

Solidarity with Coalition
Partners:

Council 400 members
have supported the Connecticut
for All coalition, advocating for a
long-term mission to build a
better Connecticut.

As the contract for nego-
tiated pension and healthcare

benefits expires in 2027, it's im-
portant to act now to ensure
that no benefits are lost during
the upcoming negotiations.
Building a strong membership
base and maintaining an active
Political Action Committee
(PAC) are key to this process.
With a robust membership and
an engaged PAC, the union will
be well-positioned to protect
members' hard-earned benefits.
CSEA Council 400 has
exemplified what a strong re-
tiree union can accomplish.Your
outstanding achievements in ad-
vancing workers' rights, engaging
communities, shaping legislation,
and fostering lifelong learning,
serve as an inspiration to all.
Council 400's legacy of empow-
erment and unity will continue
to resonate, leaving a lasting im-
print on the labor movement
and the lives of workers for
generations to come. It has
been a pleasure working with all
of you and | know we are going
to continue to make great
strides. Stronger Together!
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What are the Fiscal Guardrails?

And why are they not fiscally responsible?

The fiscal guardrails, introduced to
foster fiscal responsibility and stability, have
inadvertently become a straitjacket, ham-
pering the state’s ability to make necessary
investments in critical areas such as infra-
structure, education, healthcare, and child-
care.The volatility cap, in particular, stands
out as a significant threat to the invest-
ments that Connecticut so desperately
needs.

Established as part of a 2017 biparti-
san budget agreement, advocates often slam
legislators for passing these highly influential
controls behind closed doors, with no op-
portunity for public comment. Intended to
stabilize the state’s finances, the crafters of
these controls lacked the economic under-
standing of the consequences that these in-
flexible policies would have on Connecticut
residents. They never understood that these
fiscal guardrails would create years of di-
vestment in critical programs despite
booming revenues.

The volatility cap, specifically, re-
quires that any revenue exceeding a certain
threshold—derived mainly from “highly
volatile” sources such as capital gains—
which are actually incredibly stable and reli-
able sources —be deposited into the state’s
Budget Reserve Fund (BRF), commonly
known as the rainy day fund.While the in-
tent behind this fiscal oxymoron was to
prevent the state from becoming overly re-
liant on unpredictable revenue streams, it’s
instead forced legislators to make short-
sighted and economically unsensible deci-
sions with our tax dollars.

At the time of this printing, the Lam-
ont Administration has projected Connecti-
cut will close its fiscal year on June 30 with
$1.35 billion in surplus, marking the sixth
time in the seven year old program will cap-
ture at least $950 million in surplus.The
only notable year under this mark was 2020
when COVID-19 terrorized the state fi-
nances - even still it managed to siphon
away over a half a billion dollars that year.

This trend doesn’t seem to be slow-
ing either, analysts have projected that
through 2028 (the furthest projection mod-
els go) the volatility cap will capture be-
tween $800 million to $1.2 billion each
year. It’s important to note that these pro-
jections are very conservative, for example,
the Lamont Administration projected that

this year the cap would only capture
around $450 million, just a few months
later and those numbers ballooned to more
than double.

This is a broken system. By inaccu-
rately labeling revenue as “volatile” we are
unnecessarily stripping critical programs
from the funding they desperately need in
order to provide baseline services.

Connecticut’s infrastructure is in dire
need of modernization. Roads, bridges, and
public transportation systems require sub-
stantial upgrades to meet current and fu-
ture demands. Our future generations are
seeing chronic divestment from early child-
care and development funding, through pub-
lic K-12 and beyond to public higher
education. State agencies across Connecti-
cut are dangerously understaffed and re-
sourced.

This is not the picture of a state that
is, as Governor Lamont put it, in good fiscal
health. A state in good fiscal health, as thou-

4

FISCAL GUARDRAILS
OR STRAITJACKET?

sands of economic studies have proven, are
states with flexible fiscal controls and a
strong and consistent appetite to invest in
the very programs and people that help im-
prove the state’s quality of life - for every-
one, not just the ultra-wealthy.

Throughout the next several
months, we will be providing you with more
information about these backwards fiscal
controls, ways that they are directly impact-
ing residents and how CSEA, SEBAC, Con-
necticut For All, the SEIU State Council and
all of our other allies are working together
to ensure that 2025 priorities are not
swept away due to these arbitrary policies.

-

*There are major, pressing issues facing our stafe:
skyrocketing housing and healthcare costs,
underfunded schools from K-12 through higher

education, and a wn&fu“',r inudﬂquufa childeare

system to name a few. The Governor and the General
Assembly need to come to terms with the tact that

the “fiscal guardrails” are making things worse for

"™Connecticut families. Instead of diverting funds into
an over-stuffed surplus, we must prioritize
investing in our infrastructure,

V

education, healthecare, and other essential
services to Bnﬁh?ﬂ prosperogs an

'/aql“ubla futugk far.all."

TRAVIS WOODWARD
CSEA PRESIDENT

Cigna Dental & Balance Billing on the Basic Plan

By: Kevin Sullivan, Retiree Organizer

If you are enrolled in the Basic Plan
(regardless which State you live in), you do
not need to be concerned about selecting in-
network or out-of-network dentists, as bal-
ance billing is not applicable to your plan.

What is Balance Billing?

Balance billing occurs when dentists

charge more for a service (e.g., cleaning, x-

ray) than what your insurer, such as Cigna,
agrees to cover.The dentist then bills you for
the difference. However, if you are covered by
the Basic Plan and receive such a bill, do not
worry. Simply pay the dentist, and Cigna will
reimburse you for the balance billed amount.
No Balance Billing in the Basic Plan
The Basic Plan protects its members

from balance billing.You are only responsible
for your designated coinsurance levels. Should
you encounter balance billing from an out-of-
network dentist, Cigna's customer support is
available to assist with these concerns.

For any questions or to obtain a reim-
bursement form, you can contact Cigna di-
rectly at (800) 244-6224.
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BOE Budget Cuts Plaguing Connecticut

continued from page | Voted
education budget by $700,000, a decision

that has raised concerns among educators
and parents. This reduction comes after a
failed referendum which led to further finan-
cial scrutiny and adjustments. The impact of
these cuts will be felt across various school
programs, potentially affecting the quality of
education provided to students. Parents and
community members are worried that such
cuts will diminish the resources available to
students, including essential support services
and extracurricular activities.

Danbury Schools were initially projected
to have a reduction of at least 100 staff
members due to budget constraints. In a dis-
trict with hundreds of vacancies already di-
rectly impacting student success, an
additional 100 would have been a nail in the
coffin. After much member engagement from

paraeductors and tutors, the
ultimately managed to retain most positions,
losing only two staff members. This outcome,
while better than anticipated, still reflects the
precarious financial situation that the district
is navigating. It is a clear indication that with-
out increased state funding, even larger dis-
tricts with significant needs will continue to
struggle to provide high-quality education to
all students.

The impending end of ARPA and ESSER
funds adds another layer of urgency to these
local crises. These federal funds have been
pivotal in helping districts like Brookfield and
Danbury manage the impacts of the pan-
demic, providing much-needed resources to
support student learning and wellbeing. As
these funds dry up, the need for state inter-
vention becomes even more critical. Con-
necticut must step up to fill the funding gap
to prevent fur-
ther educational

decline.
B 79 One of the
| .
:' biggest obstacles
y e to that funding
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Threats of layoffs and program cuts to K-12 public schools across the state

champions.These guardrails, intended to
maintain fiscal discipline, are preventing the
state from appropriating the billions in sur-
plus funds that could be used to support our
public education system.Adjusting these
guardrails makes economic sense and is es-
sential for the well-being of our students and
the future of our state.

We cannot continue to justify historic
savings for future generations when our cur-
rent generation is being so immensely di-
vested.

Throughout the summer, board of educa-
tion union members, community and parent
groups will be planning a coordinated,
statewide approach to addressing this crisis.
In order to be successful we must have
members from across councils join in on this
work. If you are a parent in one of the dis-
tricts across the state facing budget cuts or
layoffs, please reach out to Drew Stoner,
Communications Director, at
DStoner@csea760.com to share your story
and learn about ways to get involved in this
fight.

Does CSEA have your
correct
contact

info on file? Up- &
date your info by
scanning the QR code.

CSEA Call for Constitutional Amendments

Date: June 1,2024

To: CSEA SEIU Local 2001 Chapter Presidents
From: Beverly Lee, Secretary/Treasurer

Re: 2024 Call for Constitutional Amendments

CSEA SEIU Local 2001 will hold its 83rd Anniversary Biennial convention on Friday,
October 25,2024, at Central Connecticut State University, 105 Ella Grasso Blvd., New

Britain, CT.

According to the CSEA SEIU Local 2001 Constitution,Article 9 - Constitutional
Amendments, Section 9.1 - Regular Procedure:

9.1  Amendments to the constitution may be proposed by any member of the asso-
ciation and shall be submitted, in writing, to the secretary/treasurer of the association
at least sixty (60) days in advance of the annual or special convention and thereafter
submitted by the secretary/treasurer to the chapters at least thirty (30) days in ad-
vance of such convention. The secretary/treasurer shall refer said proposals to the
constitution and by-laws committee for its recommendations to convention delegates.
9.2 These proposed amendments shall be voted upon at the convention.

Therefore, | am advising you that any proposed constitutional amendments must be
received by me at CSEA Headquarters, 760 Capitol Ave, Hartford, CT 06106 no later

than close of business on August 25, 2024.

Finally, as a reminder, if you have not yet conducted elections for your chapter dele-
gates to attend the convention, please contact your staff representative for the num-
ber of delegates your chapter is eligible to elect. More information regarding the
convention will be sent to you in the near future.

Thank you for your work on behalf of the union.

@CSEA2001

@CSEA_CT

@cseaseiulocal2001

CSEA-CT.com
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CSEA NEWS

Solidarity Season

Wisconsin Public Unions Fight Back, UAW Update & Attacks on Florida Unions

Across the country, unions are standing up
against unjust legislation, pushing for fair
working conditions, and striving to secure
the rights and dignity of workers.This "Soli-
darity Season" is a testament to the power
of collective action and the unwavering com-
mitment of unions to improve the lives of
the working class.

In Wisconsin, a significant legal battle is
unfolding that could have far-reaching impli-
cations for labor rights across the country.
A coalition of unions has filed a lawsuit chal-
lenging a set of restrictive laws aimed at
curbing collective bargaining. These laws,
which have been seen as an attempt to
weaken the bargaining power of unions, are
being met with fierce opposition.The unions
argue that these regulations violate workers'
rights to freely associate and negotiate the
terms of their employment.

The lawsuit is more than just a legal ma-
neuver; it is a rallying cry for workers every-
where who are facing similar legislative
threats. A victory in Wisconsin could set a
powerful precedent, encouraging other
states to reconsider their anti-union stances
and reinforcing the importance of collective
bargaining as a fundamental right. This case
highlights the critical role that legal action
plays in defending workers' rights and the
importance of solidarity in the face of

Sponsored Content

legislative adversity.

Despite a loss in Alabama, the United
Auto Workers (UAW) are making ground-
breaking strides in the South, a region histor-
ically resistant to unionization. Under the
dynamic leadership of Shawn Fain, UAW has
launched ambitious efforts to organize
workers at major automotive plants, includ-
ing Mercedes and Volkswagen. This initiative
is part of a broader strategy to extend union
benefits to workers who have long been de-
nied fair wages, reasonable working hours,
and adequate health benefits.

The UAW's efforts in the South are not
just about improving conditions for auto
workers; they represent a broader push to
uplift entire communities and set new stan-
dards for labor practices in the region.The
potential success of these campaigns could
signal a significant shift in the labor land-
scape, challenging the status quo and inspir-
ing similar movements in other traditionally
anti-union areas.

In Florida, public sector workers are fac-
ing one of the most aggressive attacks on
their rights in recent history. Senate Bill 256,
signed into law by Governor Ron DeSantis,
aims to decertify unions that do not meet
stringent new membership requirements.
This legislation specifically targets teachers
and other public sector employees,

undermining their ability to collectively bar-
gain for better working conditions and fair
wages.

Unions in Florida are not taking this as-
sault lying down.They are mobilizing a robust
response, organizing rallies, and engaging in
public advocacy to educate citizens about
the detrimental effects of this law.The cam-
paign against Senate Bill 256 is a powerful
example of how unions can rally together to
resist unjust policies. It underscores the im-
portance of solidarity, not just within individ-
ual unions, but across the entire labor
movement. By standing together, Florida's
public sector workers are sending a clear
message: attacks on workers' rights will not
go unchallenged.

The courage and determination displayed
by unions across the country serve as a
powerful reminder of what can be achieved
through collective action.Whether it's fight-
ing in the courts, organizing workplaces, or
resisting harmful legislation, the labor move-
ment is proving that solidarity is our
strongest asset. As members of this great
movement, let us continue to support each
other; stand up for our rights, and work tire-
lessly to build a more just and equitable soci-
ety for all.

Farmers GroupSelectsM

AUTO AND HOME’

INSURANCE THAT FIT YOUR UNIQUE NEEDS

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:

» Group discounts of up to 15%"
¢ Automatic payment discount

e Good driving rewards

* Aloyalty discount for your years of service**

¢ Multi-vehicle savings

e 24/7 superior service

Call today for free quotes: 800-438-6381

Provide your discount code: BAR

Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL

Not available in MA

Based on the average nationwide discount available in 2020 through the Farmers GroupSelect™ program for eligible individuals. In some instances discount is higher.

Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who

qualify. 3875242.1 © 2021 Farmers Insurance
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