
      The CSEA Good Works Committee has 
been working hard to identify recurring volun-
teer opportunities that give members a chance 
to come together, give back, and make a meaning-
ful difference in our communities. 
One of the most popular annual Good Works 
events has become the Habitat for Humanity 
build. Each year, councils and chapters sponsor 
teams of eight CSEA members to spend the day 
working alongside Habitat for Humanity staff, vol-
unteers, and future homeowners. It is a hands-on 
day of service where members trade their regu-
lar worksite for a build site and help create 

something lasting for 
a family in need. 

Habitat for 
Humanity is a non-
profit housing organi-
zation that partners 

with families, volunteers, and local 
communities to build and improve 
affordable homes. Habitat’s work 
is rooted in the belief that every-
one deserves a decent, safe, and 
stable place to live. Families who 
partner with Habitat are not sim-
ply handed a house; they work 
alongside volunteers, complete 
required “sweat equity” hours, 
and purchase their homes 
through affordable mortgages. 
That partnership model helps 

\  
     At the stroke of midnight on Wednesday, 
May 6, the chambers of the Connecticut 
General Assembly adjourned sine die, Latin 
for “without a date,” and completed the 2026 
legislative session.  The term “sine die” is 
used by the United States Congress and 
other legislative bodies in our country and 
throughout the world.  This year, those words 
brought a close to a jammed packed legisla-
tive session that saw the passage of state em-
ployee contracts, wide-ranging 
worker-focused legislation, and, as a reminder 
of how much the world has changed in just a 
few short years, Connecticut’s first Artificial 
Intelligence regulations.   
     Last session, the General Assembly 

passed and Governor Lamont signed 
the biennial budget under which the 
state has been operating.  This year, 
they made revisions to that budget.  

And, while the initial budget and these revi-
sions fall short of what CSEA members 
would like to see, it still contains several pos-
itive provisions.  As we know, all of this is 
happening in the middle of radical changes to 
federal funding and policy; everything from 
education to health services to environmen-
tal policy and more has been affected.  This 
has pushed CSEA members to navigate new 
terrain just to continue delivering critical 
services to the state. 
     But even through all of that, CSEA mem-
bers fought hard throughout the session to 
advance important legislation.  Here are 
some highlights from the 2026 legislative ses-
sion of the Connecticut General Assembly: 

     Budget Revisions: On the final Saturday 
before the end of the 2026 legislative ses-
sion, both chambers of the General Assembly 
passed Senate Bill 1: An Act Making Adjust-
ments to the State Budget for the Biennium 
Ending June 30, 2027, Making Deficiency Ap-
propriations for the Fiscal Year Ending June 
30, 2026, Authorizing and Adjusting Bonds of 
the State and Concerning Provisions Relating 
to Revenue, School Construction and Other 
Items to Implement the State Budget, other-
wise known as the budget adjustment bill.  
Unlike in previous sessions when the Senate 
and House would pass, often multiple, budget 
and budget implementor bills, SB 1 covers all 
of that in one piece of legislation.  And, while 
the bill does not include increases in taxes 
on the super-rich, it does contain some wins 
for CSEA members and our allies; including 
an additional $190 
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Members took a quick break while on site of the Habitat for 
Humanity Build!

PICTURED LEFT: CSEA members Maria Reyes, Travis Woodward, Jan 
Lawrence, and Meghan Cahill joined CSEA Staff Representative Frank 
Pizarro at the Workers Revive Democracy National Conference in  
Atlanta Georgia. 
     As the wealthy and powerful few continue to make life  
unaffordable for the rest of us, we know that working people have 
the solutions to build a future where we all thrive, and democracy is 
revived. 

By: Daniel I. Medress



The June Delegates Meeting will be held 
as a hybrid meeting on Thursday, June 
18th at 10am at the CSEA 
Union Hall & by Zoom 
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Important numbers to have on hand:
Retirement Division Payroll:  860-702-3528
Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232
CSEA Retiree Organizer,  Kevin Sullivan: 860-951-6614 x118

Caremark:  1-800-318-2572 Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-
687-1448 or visit them at their portal:  

https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Meetings  
And News
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Gone too Soon:  
CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the following 
members that have recently passed away. Our condolences are with their  
family, friends and loved ones.  

Bridgett, Lorna, Health Nonprofessional 
Burr, Robert, Correctional Officer 
Carella, Phyllis, Administrative Clerical 
Collette, Alan, Admin And Residual 
Condon, Pauline, Administrative Clerical 
Denuccio, David, State University Faculty 
Dudgeon, Joyce, Administrative Clerical 
Floridia, Erma, Health Professional 
Foley, Daniel, Health Nonprofessional 
Frink, Randall, Administrative Clerical 
Gerst, Liboria, Administrative Clerical 
Gorman, James, Service/Maintenance 
Grillo, Maria, Service/Maintenance 
Guilbeault, Maryann, Confidential Employee 
Healey, David, Judicial 
Hobson, Sandra, Administrative Clerical 
Johnson, Paul, State Police 
Johnston, James, State Police 
Labarre, Donald, Engineer, Scien, Tech 
Main, Pauline, Health Professional 
Maloney, Norma, Administrative Clerical 
Martin, Irene, Health Professional 
Mcgee, Lucille, Judicial 
Micalone, Ann, Administrative Clerical 
Mitchell, Gregory, St Vocation Federation Teacher 
Moore, Thomas, Judicial 
Nowinski, Joseph, Health Professional 
Onofreo, Edward, Service/Maintenance 
Peircey, Curtis, State Police 
Ponzillo, Marie, Administrative Clerical 
Rojas, Teolinda, Health Professional 
Rush, William, Judicial 
Ryan, Kevin, Legislative Management 
Sandberg, Paul, Health Professional 
Shepard, Norman, Judicial 
Smith, Calvin, Correctional Officer 
Tellier, Mary, Administrative Clerical 
Turcotte, Lillian, Service/Maintenance 

CSE is Celebrating 80 Years with New/Used Auto Rates at 4.80% APR* and Personal Loan Rates at 9.80% APR!
* Annual Percentage Rate
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create long-
term stability 

while strengthening neighborhoods and commu-
nities. 
      For CSEA members, the Habitat build is a 
natural fit. Our union is made up of workers who 
serve the public every day, and Good Works gives 
members another way to live those values out-
side the workplace. Whether members are 

swinging a hammer, painting, carrying materials, 
landscaping, or helping with finishing touches, 
every task contributes to the same goal: helping a 
family build a stronger future. 
      Thank you to all of the volunteers, councils, 
chapters, and sponsors who made this wonderful 
event possible. Your time and generosity are what 
make the Good Works Committee successful 
year after year. 

      It is never too late to support Good Works. 
Donations can be made by check payable to: 

CSEA Good Works 
 CSEA 

 760 Capitol Ave. 
 Hartford, CT 06106 

      Any questions can be sent to 
bconway@csea760.com.

continued from Page 1

Good Works Committee:  
Habitat for Humanity Build

     The Supervising Judicial Marshals 
Council congratulates the newly pro-
moted class of Lieutenants. 
     The trust and confidence placed in 
you are well deserved. Your dedication, 
hard work, and commitment to excel-
lence are an inspiration to those 
around you. This promotion marks a 
significant milestone in your career, and 
I hope your new role brings rewarding 
challenges and continued success. 
     Always remember to stay focused 
on leadership and responsibility. Wear 
your new rank with pride, and con-
tinue to lead with humility and pur-
pose. 

Thank you, 
Lt. Robert Perez 

 SJM Council President 

 
Newly Promoted 

Lieutenants: 
Brendan Ciccone 
Victor Colon * 

Correction 
Joshua Dalby 
William Eberg 

Stephen Lonczak 
Kimberly Miller 

Chijioke Ozurumba 
Jeffrey Patten 

Richard Powers 
Thomas Schrey 

Mark Silva 
Jovan Solano 

Karlyrose Torres 
Andre Wright 

      CSEA SEIU Local 2001 will hold its 85th  
Anniversary Biennial convention on Friday, October 
16, 2026, at Central Connecticut State University, 
105 Ella Grasso Blvd., New Britain, CT.  
      According to the CSEA SEIU Local 2001 Con-
stitution, Article 9 - Constitutional Amendments, 
Section 9.1 - Regular Procedure:  
      Amendments to the constitution may be pro-
posed by any member of the association and shall 
be submitted, in writing, to the secretary/treasurer 
of the association at least sixty (60) days in advance 
of the annual or special convention and thereafter 

submitted by the secretary/treasurer to the chap-
ters at least thirty (30) days in advance of such con-
vention. The secretary/treasurer shall refer said 
proposals to the constitution and by-laws commit-
tee for its recommendations to convention dele-
gates.  
      9.2 These proposed amendments shall be voted 
upon at the convention.  
      Therefore, I am advising you that any proposed 
constitutional amendments must be received by me 
at CSEA Headquarters, 760 Capitol Ave, Hartford, 
CT 06106 no later than close of business on  

August 16, 2026.  
      Finally, as a reminder, if you have not yet con-
ducted elections for your chapter delegates to at-
tend the convention, please contact your staff 
representative for the number of delegates your 
chapter is eligible to elect. More information re-
garding the convention will be sent to you in the 
near future.  

Diane Murphy,  
Secretary-Treasurer

Call for Constitutional Amendments

SJM Celebrates Promotions
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million for school 
funding, an extra 

 $100 million for municipal aid, an additional 
$30 million for the state’s HUSKY healthcare 
program, and $50 million directed to a spe-
cial contingency fund that Gov. Lamont and 
the legislature created to respond to federal 
budget cuts and policy changes that reduce 
federal aid to Connecticut.  While some of 
this spending was made possible by a change 
to the so-called “volatility adjustment,” part 
of the state’s so-called “fiscal guardrails,” the 
guardrails remain an obstacle to Connecti-
cut’s ability to fully fund needed services; 
     Artificial Intelligence Regulation: Of 
the three main A.I. bills at the start of session 
- Senate Bill 5: An Act Concerning Online 
Safety - Senate Bill 86: An Act Addressing In-
novations In and the Responsible Use of Ar-
tificial Intelligence, and Senate Bill 435: An Act 
Concerning Automated Decision Systems 
Protections for Employees - only SB 5 made 
it all the way to the Governor’s desk.  Parts 
of the other two bills were put into SB 5, but 
there is still much work to be done to pro-
tect workers’ rights in the face of artificial in-
telligence.  The legislation covers a lot of 
topics related to A.I., but some of the key 
parts for working people include a require-
ment that employers inform any employee 
or applicant, in plain language, when they are 
interacting with Automated Employment-re-
lated Decision Technology (AEDT).  It also 
requires employers to inform workers if 
AEDT is being used to make decisions 
around hirings or firings; 
     State Contracting Standards Board: 
Senate Bill 469: An Act Implementing the 
Recommendations of the State Contracting 
Standards Board, passed the Senate unani-
mously on the consent calendar, but was not 
called for a vote in the House.  This is a 
straightforward bill that, among other things, 
protects the funding of the Board, ensures it 
has proper number of staff, and makes it eas-
ier to block disqualified contractors from 
bidding on state work.  CSEA has supported 
different versions of this legislation over the 
years and it has broad backing in the General 
Assembly.  While it is frustrating that it is yet 
to be called in the House, members will be 
back next year to fight for it to make it to 
the governor’s desk; 
     State Employee Contracts: This year, 
state employee bargaining units negotiated 
their next collective bargaining agreements.  
After an agreement is reached with the state 
and approved by a vote of the members, col-
lective bargaining agreements must make 
their way through the General Assembly.  
Multiple bargaining unit agreements were 
bundled together into one Senate resolution, 
SR-12, and one House resolution, HR-12.  
Those resolutions were the subject of a pub-
lic hearing and vote in the Appropriations 
Committee and then a vote in their respec-
tive chambers.  Both resolutions were ap-
proved and, as they are resolutions and not 
legislation, they did not need to be signed by 
the Governor to take affect; 

     Paraeducators: House Bill 5446: An Act 
Concerning Teachers' Disability and Retire-
ment Benefits and Paraeducators' Salary And 
Retirement Contributions - the main paraed-
ucator bill that sought to improve pay, pen-
sions, and healthcare - was not called for a 
vote in the House.  However, other bills con-
tained some positive news for paraeduca-
tors.  Senate Bill 220: An Act Concerning 
Student Literacy contains a section that 
makes the paraeducator healthcare subsidy 
program a permanent part of the budget.  
The subsidy program, which was already 
funded through 2026, actually expired on 
June 30, 2025.   
     Currently, federal and state law bars 
paraeducators who have a reasonable expec-
tation that they will return to work after the 
summer from receiving unemployment bene-
fits during that break in work. House Bill 
5003: An Act Concerning Workforce Devel-
opment and Working Conditions In the State 
does not entirely change that, but it brings 
paraeducators a step closer to having access 
to that benefit.  The bill requires school dis-
tricts, at least ten days before the last day of 
regular school sessions, to give the Connecti-
cut Department of Labor lists of their parae-
ducators who have and do not have 
reasonable assurance of returning to work 
for them once courses resume.  The bill al-
lows the labor commissioner to consider the 
information on these lists when making rea-
sonable assurance determinations, but speci-
fies that unless it is accompanied by 
additional evidence, it cannot be conclusive 
evidence of reasonable assurance in any case. 
It’s a very technical and wonky change to 
state law, but it is a step in the right direc-
tion.  This section of the legislation does not 
take effect until July 1, 2026, so after the end 
of this school year.   
     Also in HB 5003, the bill allows paraedu-
cators, as well as teachers, health care 
providers, and related employees, to receive 
enhanced workers’ compensation benefits if 
they are unable to work (totally or partially) 
as a result of a physical or negligent assault 
upon them while performing their duties 
within the scope of their employment.  More 
specifically, the bill requires paraeducators, 
and these other employees, to receive a 
workers’ compensation benefit that equals 
100% of their average weekly earnings as of 
the date of the injury with no cap on the 
benefit amount, plus their expenses reason-
ably incurred for medical or other services 
needed due to the assault, and any lost 
wages due to an absence for a court appear-
ance connected to the assault; 
     Just Cause for Renters: Landlords can 
force tenants out of their homes on short 
notice or refuse to renew a lease for no rea-
son.  These “no-fault” evictions and push-
outs are often used to retaliate, discriminate, 
and gentrify.  For several sessions, CSEA has 
supported the work of our allies in the Con-
necticut Tenants’ Union to pass a strong just 
cause for evictions bill that will protect ten-
ants and our communities.  This year’s just 

cause bill was Senate Bill 257: An Act Con-
cerning Evictions For Cause.  However, even 
with enough support in both chambers, as 
well as from Gov. Lamont, it was not called 
for a vote; 
     Long Term Care: Senate Bill 478: An 
Act Concerning Consumer Safeguards For 
Long-Term Care Policies establishes safe-
guards for purchases of long-term care insur-
ance policies.  The bill requires insurers to 
file annual reports with the state on incurred 
and actual paid losses for long-term care in-
surance policies, gives the Attorney General 
the power to investigate insurance compa-
nies for practices or patterns that violate 
state law, directs the insurance commissioner 
to study the effects of a proposal allowing 
policyholders to cancel their plans — and 
obtain full refunds for premiums paid since 
the start of the coverage — whenever an in-
surer files for rate hikes that exceed the rate 
of inflation, and asks the commissioner to re-
view the impact of the reinsurance market 
on the availability of long-term care insur-
ance policies.  SB 478 passed out of both 
chambers of the General Assembly and is ex-
pected to be signed by Gov. Lamont; and 
     Childcare Providers: Like state em-
ployees, CSEA’s childcare provider members 
have been in contract negotiations with the 
state. Childcare providers showed up on a 
number of occasions this session, filling the 
Capitol with purple shirts. This show of 
power directly resulted in an 11th hour win 
for Childcare Providers in the form of a 6.5% 
lump sum while contract negotiations are 
ongoing.  Providers have not stopped fighting 
for a contract for this fiscal year, but this 
6.5% lump sum represents a powerful win to 
get money into members pockets now; and 
     Healthcare in the Department of 
Correction (DOC): House Bill 5567: An 
Act Concerning Health Care In the Depart-
ment of Correction Facilities covers issues 
around healthcare services in the DOC.  
Part of the bill establishes the Correction 
Medical and Health Commission which will 
make recommendations to improve medical, 
nutrition, behavioral health, and health care 
services for incarcerated people and develop 
a related 10-year plan.  Under the legislation, 
the chairs of the Judiciary Committee will 
appoint representatives of each of the four 
bargaining units representing DOC employ-
ees whose job duties include directly inter-
acting with incarcerated people, which, of 
course, includes captains and lieutenants and 
USD #1 teachers who are members of 
CSEA.  
     Mark Twain once said, “A man never 
hangs on so long on his hind legs as when he 
don't know when to stop.”  One can say a 
lot about Connecticut’s General Assembly, 
but with a state constitutional requirement 
that the legislative session in the even-num-
bered years adjourns not later than the first 
Wednesday after the first Monday in May: 
they know when to stop.   

2026 Legislative Session Wraps 
Short Session But BIG Victories

continued from Page 1
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Does CSEA have your  
correct contact info on file?  

 
Update your info by  

scanning the QR code below.
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

The Fight for Paras Continues
      As the school year ends, paraeducators across 
Connecticut are starting to make plans for the sum-
mer. 
      But for too many paras, those plans are not 
about vacations, day trips, or time off with family. 
They are about finding a second or third job. They 
are about figuring out how to keep food on the 
table, pay the bills, and afford an air conditioner in 
the window during the hottest days of the year. 
      CSEA represents 2,500 paraeducators across 
Connecticut, and our members have been clear that 
this cannot continue. Paraeducators do some of the 
most essential work in our schools. They support 
students with disabilities. They help keep classrooms 
running. They build relationships with children who 
rely on them every single day. And yet, too many 
paras are still paid wages that make it impossible to 
support themselves or their families. 
      That is why CSEA members have continued to 
push for real, lasting change, including a $45,000 
minimum salary for paraeducators.  
This year, paraeducators got a foot in the door, and 
while much, much more work is needed.  
      In addition to making the healthcare subsidy 
permanent (rather than an annual fight), House Bill 
5003, An Act Concerning Workforce Development 
and Working Conditions in the State, included a 
technical but important change related to unem-
ployment access for paraeducators. Under current 
federal and state law, paraeducators who have a 
“reasonable assurance” that they will return to 
work after the summer are generally barred from 
receiving unemployment benefits during the sum-
mer break. HB 5003 does not fully fix that problem. 
But it does move us in the right direction. 
      Beginning July 1, 2026, school districts will be 

required to provide the Connecticut Department of 
Labor with lists of paraeducators who do, and do 
not, have reasonable assurance of returning to work 
when school resumes. The Labor Commissioner 
may consider those lists when making unemploy-
ment determinations, but the list alone cannot be 
treated as conclusive evidence unless there is addi-
tional evidence. That may sound technical. It is. But it 
matters. 
      For years, paraeducators have been caught in a 
broken system where they are underpaid during the 
school year and blocked from unemployment during 
the summer. This change does not solve the crisis, 
but it creates more accountability 
and opens the door for a bigger 
fight ahead. And that fight starts 
now. 
      CSEA paraeducators know 
that small steps can become the 
foundation for real change. Last 
session’s progress is a precursor 
to the fight we need to wage next 
year to win a $45,000 salary. 
      Lawmakers need to under-
stand what this work looks like. 
They need to hear directly from 
the people doing the job. They 
need to know what it means to 
live on para pay and what a 
$45,000 salary would mean for 
paraeducators, their families, their 
students, and their schools. 
      Email our Communications 
Director, Drew Stoner at 
DStoner@csea760.com with a 
photo and a short quote answer-

ing this question: What would a $45,000 salary 
mean for you? Would it mean fewer summer jobs? 
More time with your own children? The ability to 
stay in the job you love? Less stress about groceries, 
rent, medical bills, or keeping your home cool in the 
summer? 
      Your stories will be used to educate lawmak-
ers, build public support, and show Connecticut 
what paraeducators already know: our schools can-
not function without paras, and paras deserve pay 
that reflects the value of their work. 
      The fight for a living salary start NOW. Not 
next year. Send your stories in now.  


