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2026 Session

Short Session, Big Legislative Wins

By: Daniel |. Medress \

At the stroke of midnight on Wednesday,
May 6, the chambers of the Connecticut
General Assembly adjourned sine die, Latin
for “without a date,” and completed the 2026
legislative session. The term “sine die” is
used by the United States Congress and
other legislative bodies in our country and
throughout the world. This year, those words
brought a close to a jammed packed legisla-
tive session that saw the passage of state em-
ployee contracts, wide-ranging
worker-focused legislation, and, as a reminder
of how much the world has changed in just a
few short years, Connecticut’s first Artificial
Intelligence regulations.

Last session, the General Assembly

""r %

Good Works Committee
Supports Habitat for

Humanity Build

The CSEA Good Works Committee has
been working hard to identify recurring volun-
teer opportunities that give members a chance
to come together, give back, and make a meaning-
ful difference in our communities.

One of the most popular annual Good Works
events has become the Habitat for Humanity
build. Each year, councils and chapters sponsor
teams of eight CSEA members to spend the day
working alongside Habitat for Humanity staff, vol-
unteers, and future homeowners. It is a hands-on
day of service where members trade their regu-
lar worksite for a build site and help create

passed and Governor Lamont signed
the biennial budget under which the
state has been operating. This year,
they made revisions to that budget.
And, while the initial budget and these revi-
sions fall short of what CSEA members
would like to see, it still contains several pos-
itive provisions. As we know, all of this is
happening in the middle of radical changes to
federal funding and policy; everything from
education to health services to environmen-
tal policy and more has been affected. This
has pushed CSEA members to navigate new
terrain just to continue delivering critical
services to the state.

But even through all of that, CSEA mem-
bers fought hard throughout the session to
advance important legislation. Here are
some highlights from the 2026 legislative ses-
sion of the Connecticut General Assembly:

Atlanta Georgia.

revived.

something lasting for
a family in need.

Humanity is a non-
profit housing organi-
zation that partners
with families, volunteers, and local
communities to build and improve
affordable homes. Habitat’s work
is rooted in the belief that every-
one deserves a decent, safe, and
stable place to live. Families who
partner with Habitat are not sim-
ply handed a house; they work
alongside volunteers, complete

Budget Revisions: On the final Saturday
before the end of the 2026 legislative ses-
sion, both chambers of the General Assembly
passed Senate Bill 1:An Act Making Adjust-
ments to the State Budget for the Biennium
Ending June 30,2027, Making Deficiency Ap-
propriations for the Fiscal Year Ending June
30, 2026, Authorizing and Adjusting Bonds of
the State and Concerning Provisions Relating
to Revenue, School Construction and Other
Items to Implement the State Budget, other-
wise known as the budget adjustment bill.
Unlike in previous sessions when the Senate
and House would pass, often multiple, budget
and budget implementor bills, SB | covers all
of that in one piece of legislation. And, while
the bill does not include increases in taxes
on the super-rich, it does contain some wins
for CSEA members and our allies; including
an additional $190 continued onto Page 5

PICTURED LEFT: CSEA members Maria Reyes, Travis Woodward, Jan
Lawrence, and Meghan Cahill joined CSEA Staff Representative Frank
Pizarro at the Workers Revive Democracy National Conference in

As the wealthy and powerful few continue to make life
undffordable for the rest of us, we know that working people have
the solutions to build a future where we all thrive, and democracy is

Members took a quick break while on site of the Habitat for
Humanity Build!

Visit our union’s website at: CSEA-CT.com

required “sweat equity” hours,
and purchase their homes
through affordable mortgages.
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The June Delegates Meeting will be held
as a hybrid meeting on Thursday, June

Meetings

&-@ﬁiﬁ And News 8th at 10am at the CSEA

Union Hall & by Zoom

2026 Counerl 400 Flenie

ﬁ ——————
The Farmington Polo Club
162 Town Farm Rd, Farmington, CT 06032

Wednesday, August 14, 2026 11AM-4PM

W
.ms) Buffet hours: 12Noon —2:30PM

Hamburgers Chili con Carne Grilled Pineapple Salad
Veggie Burgers Sausage & Peppers Tossed Salad

Hotdogs Corn on the cob Watermelon
Huli Huli Chicken Coconut Rice Cake by Bernadette
NE Clam Chowder Hawaiian slaw Soft Servelce Cream

Non-Alcohol beverages served ALL DAY (Cash Bar Available)

e il
Tropical Attire
Entertainment suggested
Olympic size swimming pool, horseshoes, bocce, basketball, fishing
Trivia & Bingo

Mail completed coupon and check payable to: e

Elo

“CSEA Council 400" ALLUED

clo Tina Franco {L

45 Peach Orchard Rd rl"""'ul
SERYICE DObY
Prospect, CT 06712-1052 \RE WELCOME

<R N

Important numbers to have on hand: Caremark: 1-800-318-2572 Cigna: 1-800-244-6224
Retirement Division Payroll: 860-702-3528 Anthem Blue Cross Blue Shield: 1-800-922-2232 HEP Care Management Solutions: |-877-
Retirement Division Life Insurance: 860-702-3537 CSEA Retiree Organizer; Kevin Sullivan:860-951-6614 x| 18  687-1448 or visit them at their portal:

Retirement Division Health Insurance: 860-702-3533 https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx
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CONNECTICUT

STATE EMPLOYEES
CREDIT UNION

CSE is Celebrating 80 Years with
New/Used Auto Rates at 4.80%
APR* and Personal Loan Rates at
9.80% APR!

* Annual Percentage Rate

CONNECTICUT —

Find all the essential information about the products and services we have to offer. You

can even print a loan application online! Best of all, it's accessible from your personal
computer 24 hours a day, 7 days a week.

www.CSECreditUnion.com

Dividend Rates - First Quarter 2026 Rates

Dividend Rate Percentage Yield

REGULAR SHARES 2.50% 2.53%
SHARE DRAFTS (Checking) 1.25% 1.26%
CLUB ACCOUNTS 2.00% 2.02%

Minimum opening balance $25.00. The annual percentage yield is accurate
as of the last dividend declaration date. Rate may change after the account
is opened. Fees or other conditions may reduce the earnings on the account.

7 Full Service Offices To Serve You

NORWICH HARTFORD NEW HAVEN
Uncas on Thames 84 Wadsworth St. 1666 Litchfield Turnpike
401 West Thames St. Hartford, CT 06106 Woodbridge, CT 06525
Norwich, CT 06360 (860) 522-5388 (Savings) (203) 397-2949
(860) 889-7378 (860) 522-7147 (Loans)
MIDDLETOWN STORRS SOUTHBURY NEWINGTON
15 Ward Street 1244 Storrs Rd. Southbury Training School O'Neil Plaza
Middletown, CT 06457 Storrs, CT 06268 PO. Box 644 2434 Berlin Turnpike
(860) 347-0479 (860) 429-9306 Southbury, CT 06488 Newington, CT 06111
(203) 267-7610 (860) 667-7668

Hours: Main Office: Mon-Fri, 9am-4pm Branches: Mon-Fri, 9:302m-4pm
Drive-Up Teller (Hartford & Middletown): Mon-Fri, 8:30°™-4™;  Paydays Open Until 5o

Gone too Soon:

CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the following
members that have recently passed away. Our condolences are with their
family, friends and loved ones.

Bridgett, Lorna, Health Nonprofessional
Burr, Robert, Correctional Officer
Carella, Phyllis, Administrative Clerical
Collette,Alan,Admin And Residual
Condon, Pauline, Administrative Clerical
Denuccio, David, State University Faculty
Dudgeon, Joyce, Administrative Clerical
Floridia, Erma, Health Professional

Foley, Daniel, Health Nonprofessional
Frink, Randall, Administrative Clerical
Gerst, Liboria, Administrative Clerical
Gorman, James, Service/Maintenance
Grillo, Maria, Service/Maintenance
Guilbeault, Maryann, Confidential Employee
Healey, David, Judicial

Hobson, Sandra, Administrative Clerical
Johnson, Paul, State Police

Johnston, James, State Police

Labarre, Donald, Engineer, Scien, Tech
Main, Pauline, Health Professional
Maloney, Norma, Administrative Clerical
Martin, Irene, Health Professional
Mcgee, Lucille, Judicial

Micalone, Ann,Administrative Clerical
Mitchell, Gregory, St Vocation Federation Teacher
Moore, Thomas, Judicial

Nowinski, Joseph, Health Professional
Onofreo, Edward, Service/Maintenance
Peircey, Curtis, State Police

Ponzillo, Marie, Administrative Clerical
Rojas, Teolinda, Health Professional
Rush,William, Judicial

Ryan, Kevin, Legislative Management
Sandberg, Paul, Health Professional
Shepard, Norman, Judicial

Smith, Calvin, Correctional Officer
Tellier, Mary, Administrative Clerical
Turcotte, Lillian, Service/Maintenance
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Call for Constitutional Amendments

CSEA SEIU Local 2001 will hold its 85th
Anniversary Biennial convention on Friday, October
16,2026, at Central Connecticut State University,
105 Ella Grasso Blvd., New Britain, CT.

According to the CSEA SEIU Local 2001 Con-
stitution, Article 9 - Constitutional Amendments,
Section 9.1 - Regular Procedure:

Amendments to the constitution may be pro-
posed by any member of the association and shall
be submitted, in writing, to the secretary/treasurer
of the association at least sixty (60) days in advance
of the annual or special convention and thereafter

submitted by the secretary/treasurer to the chap-
ters at least thirty (30) days in advance of such con-
vention.The secretary/treasurer shall refer said
proposals to the constitution and by-laws commit-
tee for its recommendations to convention dele-
gates.

9.2 These proposed amendments shall be voted
upon at the convention.

Therefore, | am advising you that any proposed
constitutional amendments must be received by me
at CSEA Headquarters, 760 Capitol Ave, Hartford,
CT 06106 no later than close of business on

August 16,2026.

Finally, as a reminder, if you have not yet con-
ducted elections for your chapter delegates to at-
tend the convention, please contact your staff
representative for the number of delegates your
chapter is eligible to elect. More information re-
garding the convention will be sent to you in the
near future.

Diane Murphy,
Secretary-Treasurer

SJM Celebrates Promotions

The Supervising Judicial Marshals
Council congratulates the newly pro-
moted class of Lieutenants.

The trust and confidence placed in
you are well deserved.Your dedication,

hard work, and commitment to excel- Correction
lence are an inspiration to those Joshua Dalby
around you.This promotion marks a William Eberg
significant milestone in your career, and Stephen Lonczak
| hope your new role brings rewarding Kimberly Miller

challenges and continued success.
Always remember to stay focused

on leadership and responsibility. Wear

your new rank with pride, and con-

tinue to lead with humility and pur- Mark Silva
pose. Jovan Solano
Thank you, Karlyrose Torres
Lt. Robert Perez Andre Wright

SJM Council President

Newly Promoted
Lieutenants:
Brendan Ciccone
Victor Colon *

Chijioke Ozurumba |
Jeffrey Patten
Richard Powers
Thomas Schrey

Good Works Committee:
Habitat for Humanity Build

create long-
term stability
while strengthening neighborhoods and commu-
nities.

For CSEA members, the Habitat build is a
natural fit. Our union is made up of workers who
serve the public every day, and Good Works gives
members another way to live those values out-
side the workplace.Whether members are

continued from Page |

swinging a hammer, painting, carrying materials,
landscaping, or helping with finishing touches,
every task contributes to the same goal: helping a
family build a stronger future.

Thank you to all of the volunteers, councils,
chapters, and sponsors who made this wonderful
event possible.Your time and generosity are what
make the Good Works Committee successful
year after year.

It is never too late to support Good Works.
Donations can be made by check payable to:
CSEA Good Works
CSEA
760 Capitol Ave.
Hartford, CT 06106
Any questions can be sent to
bconway@csea760.com.
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2026 Legislative Session Wraps

Short Session But BIG Victories

million for school
funding, an extra
$100 million for municipal aid, an additional
$30 million for the state’s HUSKY healthcare
program, and $50 million directed to a spe-
cial contingency fund that Gov. Lamont and
the legislature created to respond to federal
budget cuts and policy changes that reduce
federal aid to Connecticut. While some of
this spending was made possible by a change
to the so-called “volatility adjustment,” part
of the state’s so-called “fiscal guardrails,” the
guardrails remain an obstacle to Connecti-
cut’s ability to fully fund needed services;

Artificial Intelligence Regulation: Of
the three main A.l. bills at the start of session
- Senate Bill 5:An Act Concerning Online
Safety - Senate Bill 86:An Act Addressing In-
novations In and the Responsible Use of Ar-
tificial Intelligence, and Senate Bill 435:An Act
Concerning Automated Decision Systems
Protections for Employees - only SB 5 made
it all the way to the Governor’s desk. Parts
of the other two bills were put into SB 5, but
there is still much work to be done to pro-
tect workers’ rights in the face of artificial in-
telligence. The legislation covers a lot of
topics related to A.l, but some of the key
parts for working people include a require-
ment that employers inform any employee
or applicant, in plain language, when they are
interacting with Automated Employment-re-
lated Decision Technology (AEDT). It also
requires employers to inform workers if
AEDT is being used to make decisions
around hirings or firings;

State Contracting Standards Board:
Senate Bill 469:An Act Implementing the
Recommendations of the State Contracting
Standards Board, passed the Senate unani-
mously on the consent calendar, but was not
called for a vote in the House. This is a
straightforward bill that,among other things,
protects the funding of the Board, ensures it
has proper number of staff, and makes it eas-
ier to block disqualified contractors from
bidding on state work. CSEA has supported
different versions of this legislation over the
years and it has broad backing in the General
Assembly. While it is frustrating that it is yet
to be called in the House, members will be
back next year to fight for it to make it to
the governor’s desk;

State Employee Contracts: This year,
state employee bargaining units negotiated
their next collective bargaining agreements.
After an agreement is reached with the state
and approved by a vote of the members, col-
lective bargaining agreements must make
their way through the General Assembly.
Multiple bargaining unit agreements were
bundled together into one Senate resolution,
SR-12,and one House resolution, HR-12.
Those resolutions were the subject of a pub-
lic hearing and vote in the Appropriations
Committee and then a vote in their respec-
tive chambers. Both resolutions were ap-
proved and, as they are resolutions and not
legislation, they did not need to be signed by
the Governor to take affect;

continued from Page |

Paraeducators: House Bill 5446:An Act
Concerning Teachers' Disability and Retire-
ment Benefits and Paraeducators' Salary And
Retirement Contributions - the main paraed-
ucator bill that sought to improve pay, pen-
sions, and healthcare - was not called for a
vote in the House. However, other bills con-
tained some positive news for paraeduca-
tors. Senate Bill 220: An Act Concerning
Student Literacy contains a section that
makes the paraeducator healthcare subsidy
program a permanent part of the budget.
The subsidy program, which was already
funded through 2026, actually expired on
June 30, 2025.

Currently, federal and state law bars
paraeducators who have a reasonable expec-
tation that they will return to work after the
summer from receiving unemployment bene-
fits during that break in work. House Bill
5003: An Act Concerning Workforce Devel-
opment and Working Conditions In the State
does not entirely change that, but it brings
paraeducators a step closer to having access
to that benefit. The bill requires school dis-
tricts, at least ten days before the last day of
regular school sessions, to give the Connecti-
cut Department of Labor lists of their parae-
ducators who have and do not have
reasonable assurance of returning to work
for them once courses resume. The bill al-
lows the labor commissioner to consider the
information on these lists when making rea-
sonable assurance determinations, but speci-
fies that unless it is accompanied by
additional evidence, it cannot be conclusive
evidence of reasonable assurance in any case.
It’s a very technical and wonky change to
state law, but it is a step in the right direc-
tion. This section of the legislation does not
take effect until July I,2026, so after the end
of this school year.

Also in HB 5003, the bill allows paraedu-
cators, as well as teachers, health care
providers, and related employees, to receive
enhanced workers’ compensation benefits if
they are unable to work (totally or partially)
as a result of a physical or negligent assault
upon them while performing their duties
within the scope of their employment. More
specifically, the bill requires paraeducators,
and these other employees, to receive a
workers’ compensation benefit that equals
100% of their average weekly earnings as of
the date of the injury with no cap on the
benefit amount, plus their expenses reason-
ably incurred for medical or other services
needed due to the assault, and any lost
wages due to an absence for a court appear-
ance connected to the assault;

Just Cause for Renters: Landlords can
force tenants out of their homes on short
notice or refuse to renew a lease for no rea-
son. These “no-fault” evictions and push-
outs are often used to retaliate, discriminate,
and gentrify. For several sessions, CSEA has
supported the work of our allies in the Con-
necticut Tenants’ Union to pass a strong just
cause for evictions bill that will protect ten-
ants and our communities. This year’s just

cause bill was Senate Bill 257: An Act Con-
cerning Evictions For Cause. However, even
with enough support in both chambers, as
well as from Gov. Lamont, it was not called
for a vote;

Long Term Care: Senate Bill 478:An
Act Concerning Consumer Safeguards For
Long-Term Care Policies establishes safe-
guards for purchases of long-term care insur-
ance policies. The bill requires insurers to
file annual reports with the state on incurred
and actual paid losses for long-term care in-
surance policies, gives the Attorney General
the power to investigate insurance compa-
nies for practices or patterns that violate
state law, directs the insurance commissioner
to study the effects of a proposal allowing
policyholders to cancel their plans — and
obtain full refunds for premiums paid since
the start of the coverage — whenever an in-
surer files for rate hikes that exceed the rate
of inflation, and asks the commissioner to re-
view the impact of the reinsurance market
on the availability of long-term care insur-
ance policies. SB 478 passed out of both
chambers of the General Assembly and is ex-
pected to be signed by Gov. Lamont; and

Childcare Providers: Like state em-
ployees, CSEA’s childcare provider members
have been in contract negotiations with the
state. Childcare providers showed up on a
number of occasions this session, filling the
Capitol with purple shirts. This show of
power directly resulted in an | Ith hour win
for Childcare Providers in the form of a 6.5%
lump sum while contract negotiations are
ongoing. Providers have not stopped fighting
for a contract for this fiscal year, but this
6.5% lump sum represents a powerful win to
get money into members pockets now; and

Healthcare in the Department of
Correction (DOC): House Bill 5567:An
Act Concerning Health Care In the Depart-
ment of Correction Facilities covers issues
around healthcare services in the DOC.
Part of the bill establishes the Correction
Medical and Health Commission which will
make recommendations to improve medical,
nutrition, behavioral health, and health care
services for incarcerated people and develop
a related 10-year plan. Under the legislation,
the chairs of the Judiciary Committee will
appoint representatives of each of the four
bargaining units representing DOC employ-
ees whose job duties include directly inter-
acting with incarcerated people, which, of
course, includes captains and lieutenants and
USD #1 teachers who are members of
CSEA.

Mark Twain once said,“A man never
hangs on so long on his hind legs as when he
don't know when to stop.” One can say a
lot about Connecticut’s General Assembly,
but with a state constitutional requirement
that the legislative session in the even-num-
bered years adjourns not later than the first
Wednesday after the first Monday in May:
they know when to stop.
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STATEMENT OF TOTAL EXPENSES AND ALLOCATION OF EXPENSES
BETWEEN CHARGEABLE EXPENSES
AND MOM-CHARGEABLE EXPENSES

JUNE 30, 2025

H{ﬁ-‘ﬂki l-'r:a||'|:,~|_'|t;| INDEFENBENT AUTHTOM & | EFORT
d ! METFEE Sl hOEA N
To the Excowtive Council of the
g e CSEA, SEIL Local 2001

W have asdited the allocaiion of expenses of the CSEA. SEIU Local 2001 {Local 2001}, whach
comprises the simensent of botal expenses and alkocation of expenses between chargeable
eapimscs and non-chargeable cxponscs for the year ended June 30, 2025, and the related noses 1o
the stasement

Iev pur cpinion, the sccompanying statement presests fairly, in ol matenial respects, the allecation
afl cxpenses af Local 2000 for the vear endod June 30, 2025, an the hasis of the definitions and
the significant faciors and sxsurnptions described in Motes 3 and 4,

Basis for Opiniarn

We comducted car sadit in sccordance with ssditing siandards gemerally sccepeed in the Unined
Seases of Amenica (GAAS) Dur respons balities. usder those standards are further desenbsed in
the Auditor’s Responshilitizs for the Audii of the Simiement section of par report, We me
redaired 1 be independent of Locall 2000 ard 16 meet oar ather cthacal responsihilitaes i
sccordance with the relevant ethical requiremnenis relating o oer asdit. We belicve that the audil
evidenoe we have obtaaned 1= sufficeent and appropnate 1o provide a basis for our asdit opmion

Rexpondtilities of WMaragement for the Siatewent

Managemens is responsable for the preparation and fair presentation of ke slaloment in
scoopdance with sccounling priscaples generally scceped in the Uinded Stmes of America,
Management 15 alse responsthle for the design implementation, and mainierance of miemnal
comtred refevamt 1o the preparation and fuir presentation of the statement that i free from material
misstatemont, whether due o [raud or omos.

Amdifor's Hesponsibilidies for the Audit of the Stabenseni

Dr ohicctives are 0 obtaim reasonahle assurance shout whether the tafement s a whale is free
[reom material mizstalement, whether due B0 Traud or grroe, and 0 1sue an asdstors repo that
angbsden our operoon, Reasonablds aauranct 15 & Baph level of assurancs bul m sof absoluts
asyraaoe and therelone m Bl o gussamcs hat an sedn comduciod m acoordanes with GAAS will
always deteet 8 materisl misseaiement when i cuts, The risk of st detecting o matenial
misstmiemnent pevaliing from fraud is higher than for one resuliisg from error, & (rad may
imvolve collusion, forgery, mnn:ﬂlnuﬂu:ﬂu. missepeesentations, of the ovemide of msernal
conirol, Misstaiements, inchading cenissions, ane considered material if there is a substantial
likelihood that. individually or im the aggregaie, they would influence the judgment made by a
gedsofahile wei hased o the slalament

In performing an sudi in sooordance with GAAS, we

= Exercise professsonal judgmen sl maintain professional shepiism Shroughout the
misdil.

= Rdenally and asscss the naks of matenal miasstalement ol B sialemenl, whether dhos o
fraud or error, sed design and perform sudin procedures responaave o those risks. Such
procedures inclode cxamaning, on o tes basis, evidence regarding the amounts and
i losures i the stalement

+  Oibain an undentanding off intormal control relevast 1o the audit in order 10 design audis
procedures thal are appropoials mn The circumstancss, bul nol For Bhe pumpess of
cipiessing &h opnnkn af the ellechvemsss of Lacal D000y imbeimal eontral, Ascordingly,
pu such opinion is expecesed

&  Evaluate the appropnaleness of sccounteng podicess used and the reasonablessss of
sigmificant scoounting extimates made by mansgement, 83 well &= evaluate the overall
presenimtion of the stalement

+ Cpetlude whether, inour judpment, there ane condibions of gventi, coniudenad in the
aggregate, that raise subsizstial doele about Local 2081 s ability (o comtinue as 4 going:
concem for 8 ressonable period of time.

We are requised B comauenscates wilh g charped] with governasce soparding, amsong ol
enatsers, the planned soope and timang of the sudt, significant audit Badings, and cersn inlcmal
conirol reloied maimers that we idestifiod dunag dhe sl

iher Matter - Allscation of Expenaes.

Tha 1otal expenscs presemted in Column A agree fo the total expenses - modified cash Basis in
the audited financial sialomonts of the CSEA, SEIU Local 2001 for the vear ended June M1,
DOES. The allocation of exponses between changeable (Colums ) and non-chargeable {Calumn
) 18 hasexd on the definations. and the sigmaficant fasiors aned assumplssns dosenbed in MNoles B
amd 4. The sccompasyeng Matcmen! was preparcd Bor e purposs of determining the fair shase
gl of servases fenderad by Lol 2000 for emplosest repeesentad by, bl not members of,
Lizald 2001, The accompanying slalisnent m nol intendad Lo B 3 complolc presentalom of Local
3000 & Benangaad saremenis.

Report sm the Audited Fimancial Satemons

The iotal expenses neflected in this statement were audited by other sudilors whose repont, dased
Sopacmber 26, 2005, expressed an unmoadified opinson on those sialomonts.

Restriction an Lse

Thas repo 13 inlended solely for the information and usg of e CTSEA, SEIU Local 2041 and s
agensy Foo payem and 18 nol Eiended 10 be. and should fol be, wisd by sivoss olhar Ben 1hesw
wpecilic pasies

flrak ?ﬁdﬂf&l LLE

Iils Cywspd, Pomrayhania
Wy b, O

M per Cluormn A A ilasms [ {ohurrn €
Amdied
Fisancial Aduuad Haw
Sigiermem Hiclasscs Towal —ﬁm—- L harpeable
Adrmirniryan . § 5 E3E ad
Porasarg! LTE FlaleM g 5 1&TMT O F O SIIT
Eroplovor maurmony 170, AxE - L RiL) SN PR
Feimess plan wod o pundichiceses! LTIN = o 1A 3 F 142 e
Fayvoll tases L 188,260 1 3k 500 15T
fravei - muscclizcom PR - 155,578 FT T4 a3
Tithephunint 1ET - 1%AT) 14384 § 50T
CHte wappei LRE ] L18L% L] 14
Fraiage ks &[] - el W] = G ] T
Slarrbefaita g of typeprisTe kT - 20040 [EE L] LE 10
SEILT gl cauatcs: o ¥ T TR
Tewii chapier robaten ssd AMELRS} 1,034,710 T30 |2H A Fd 124 B EAN
::'-ﬂﬁwn—m_dun TS :-un*.--:-I i he 11 i2h E5 241
- ] i 4 .1Th 1.1 1 .3
Prodrusaenal Sy M, o 3 5600 S, 300 +
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SUMMARY OF 8 panireany ACOOUNTING POLICIES

Nature andOrganization . CSEA, SEIU Local 3000 {Local 2000 was ncorporabed im ihe State
of Cosmecticut on Ociober 24, 1941 for the purpose of unsiing employees and retigees of the

State of Connecticul for thewr mutual welfare, protection, and advancensenl. The Union's

feveniee consts peimar by of mensbers” des.

Method of Accounting - The stsiemeni has been prepared using the aconaal basis of accounting.

Depreciation - Deprecision and smomizaizon of ficed assets are computed using the straight-
line method 51 mtes caloulated 1o sllocate the cost of the applicabile mssets over their estimated usefisl Fves,

whach are 15 - 20 years for buldings and bualding improvements and 3 - 7 years for furmibare and Gxturcs,
Depreciation expense of the vear ended Jane 30, 2025 was $30,1085,

Estimates - The preparation of financial statements in conformity with accounting principles generally
accepied m the Unfed States of Amenica requires management 1o make eximmales and assumptioss thal
alfedt cefain reporied amounts of exponses in the stslemenl. Actual resules couald differ from those
alimaases
MNore 2. TAXNSTATLR

Local 2001 is a monprofit ceganization and is exemypt from Federal and state income taces on exempl
function mcome under the provisioes of Secison S{cH 5) of the Intomal Revenuse Code. Lecal 2000 has
Encoime, simhsshle W as newskner operations and other promotional sctivities, that i subjet 1o Feaderal
nnd stage unrelated bissiness income taxes, For the vesr ended June M), 7025, Local 2401 has experienced
bosscs on the activities and oo axes have been paid.

Accounting principles generally sccepied in the Linsied States of America require management 1o evaluate
tax pesitions taken by Local 2001 and recognize a tax liability if Local 2001 has laken

an uneenaln positon that, more |fkely than not, woald not be sastained wpon examinatson by the LS,
Federal, state, or lecal taxing awthorities, Local 2001 & subject to routing audits by taxing jurisdictions;
herwewver, there are cusrently no audits for any tax penods m progress. Typacally,

tax ycars will romain open For thiee years; owever, this may differ depeniling upon (ke circumstanses of
Local 2041
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CSEA NEWS

The Fight for Paras Continues

As the school year ends, paraeducators across
Connecticut are starting to make plans for the sum-
mer.

But for too many paras, those plans are not
about vacations, day trips, or time off with family.
They are about finding a second or third job.They
are about figuring out how to keep food on the
table, pay the bills, and afford an air conditioner in
the window during the hottest days of the year.

CSEA represents 2,500 paraeducators across
Connecticut, and our members have been clear that
this cannot continue. Paraeducators do some of the
most essential work in our schools.They support
students with disabilities. They help keep classrooms
running. They build relationships with children who
rely on them every single day.And yet, too many
paras are still paid wages that make it impossible to
support themselves or their families.

That is why CSEA members have continued to
push for real, lasting change, including a $45,000
minimum salary for paraeducators.

This year, paraeducators got a foot in the door, and
while much, much more work is needed.

In addition to making the healthcare subsidy
permanent (rather than an annual fight), House Bill
5003,An Act Concerning Workforce Development
and Working Conditions in the State, included a
technical but important change related to unem-
ployment access for paraeducators. Under current
federal and state law, paraeducators who have a
“reasonable assurance” that they will return to
work after the summer are generally barred from
receiving unemployment benefits during the sum-
mer break. HB 5003 does not fully fix that problem.
But it does move us in the right direction.

Beginning July 1,2026, school districts will be

Sponsored Content

required to provide the Connecticut Department of
Labor with lists of paraeducators who do, and do
not, have reasonable assurance of returning to work
when school resumes.The Labor Commissioner
may consider those lists when making unemploy-
ment determinations, but the list alone cannot be
treated as conclusive evidence unless there is addi-
tional evidence.That may sound technical. It is. But it
matters.

For years, paraeducators have been caught in a
broken system where they are underpaid during the
school year and blocked from unemployment during
the summer.This change does not solve the crisis,
but it creates more accountability
and opens the door for a bigger
fight ahead. And that fight starts
now.

CSEA paraeducators know
that small steps can become the
foundation for real change. Last
session’s progress is a precursor
to the fight we need to wage next
year to win a $45,000 salary.

Lawmakers need to under-
stand what this work looks like.
They need to hear directly from
the people doing the job.They
need to know what it means to
live on para pay and what a
$45,000 salary would mean for
paraeducators, their families, their
students, and their schools.

Email our Communications
Director, Drew Stoner at
DStoner@csea760.com with a
photo and a short quote answer-

ing this question:What would a $45,000 salary
mean for you? Would it mean fewer summer jobs?
More time with your own children? The ability to
stay in the job you love? Less stress about groceries,
rent, medical bills, or keeping your home cool in the
summer?

Your stories will be used to educate lawmak-
ers, build public support, and show Connecticut
what paraeducators already know: our schools can-
not function without paras, and paras deserve pay
that reflects the value of their work.

The fight for a living salary start NOW. Not
next year. Send your stories in now.

Many studenis with special needs
wiould not be able to participate in
school without 4 paracducator by
their side, Dewpite all of this,
paracducatons arc among the
lowest-paid stafl in our schooly

Thaat ig

Urmply nod Ffair Tor soméone dolng
iuch demanding and [mportant
wWork. AL A result, many gﬁuﬂ
paraeducatorn leave the profession
oecadte they cannof alfford (o sy,
arnd students lose the consistent
Ippoft they rely on

IHDU EOTTAYIL VELAYUDHAN
Plainville Parasducator

Farmers GroupSelectsM

AUTO AND HOME" INSURANCE THAT FIT YOUR UNIQUE NEEDS

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:

» Group discounts of up to 15%"
¢ Automatic payment discount

e Good driving rewards

* Aloyalty discount for your years of service**

¢ Multi-vehicle savings

e 24/7 superior service

Call today for free quotes: 800-438-6381
Provide your discount code: BAR

Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.
‘Not available in MA.
"Based on the average nationwide discount available in 2020 through the Farmers GroupSelect™ program for eligible individuals. In some instances discount is higher.

Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who

qualify. 3875242.1 © 2021 Farmers Insurance”.

FARMERS

INSURANCE



